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THE GOVERNMENT OF THE KINGDOM OF CAMBODIA
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THE GOVERNMENT OF THE KINGDOM OF THAILAND ;
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%éi The Govemment of the Kizgde= of Cambodia and the Government of te ,
..,&:.: Kingdom of Thailand, herzinaZa- refarzed to as “the Parties”, E:
: RECOGNIZING t2 crincipizs eashrined iz “The Bangkok Declasation ca :
Iregular Migration of 15957, .
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BEING CONCERNED abour the cegziive social and econpomic impacs
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causad by illegal employmaat,

DESIROUS of enhascing musuzlly beneficial cooperaion betwsza the two
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conditions of employment or are cdeperia oy relevaat authorit™as of the o*he-
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permuenant addresses.
3-Due protection of workers to ensure that thers is no loss of the rights and
prataction of workers and that they receive the rights they are entitled to; -
4-Pravention of, and effective action against, illegal border crossings,
trafficking of illegal workers and illegal employment of workers.: -

This Memorandum of Understanding is not applicable to other existing
processes of employment that are already in compliance with' the laws of the

Pazies. : ;

AUTHORISED AGENCIES
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Sccizl Affairs,- Labor, Vocationz! Traizing and Youlr Rehabilization of the
Kinzdom of Cambodiz and the Minisiry of Lzhor of th2 Kinzdem of Thzilznd
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Rzll be the authorized agenciss for the Govarnment of the Kingdom of Cambodiza

The Partiés, reprasentad by the authorized egencies, shell hold regular
ceasultations. at seaior official end/ or ministerial levels, 2t lzast once a yzar on 2n
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tlishimer- ol procedures to intzgrate illegal workers. who are In the counxy of
the other Paitv prior to the entry iz o force of this Memarandum of Understarn ding,

inic the scoy . oi this Memorandui o! Understanding.
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.~ . alia the foiiowing requirumcms:

1- Visz or oiher forms of eatry permission;

2- Work permits;
3- Healih insurances or health services;

4- Contribution into savings fund as mzy be requirsed by the
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authorized agencies of the respective Parties;

.....

5- Tax2s Or ouier as (equired Dy the Pasties;
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6- Employment contracts of employers and worksss.

SR LR LS R

Contract of the terms and conditions of employmaat shall be signed betwes

L

tHe Employsr and Worker and 2 copy.each of tas contract subminad to the

authorizad agenciss.
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authorized agancias shall be rasponsible for tha administration of the list
of workers permitied to werk under this Memorancum of Understanding. They
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thelr permanant addresses zfier the end of the empleyment tarms aad conditiors,
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for at least four years from the date of report or certification
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ARTICLE IX
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8 Unless stated otherwise, the terms and conditions of employment of workers
‘jg . -
315{ shall not exceed two years. If nacessary, it may be extznded for another term of
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ears. Afterwards, 1t shall be deemed the terminazios of employment.
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two years. In any cas2, the terms and conditions of employment shall not excead
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A tnree-year break is required for @ worker who ks already completed the

1s and conditions of employment to re-apply for employment.
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ARTICLE XIV

Procedurss and documents raquired in the application for refund as statzd in

Aricle XII shall be set forth by the authorized agenciss.
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S ARTICLE XV

The right to refund of their contibution to the savings fund is revokad for
workers who do not return to their permanent addresses vpon the completion of

their employment terms and conditions.
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ARTICLE XVI

"The zuthorized agazciss of the employing county may draw from the

savings fund to cover t-2 aéministrative expenses incurred by the bank and 2
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deportation of wockers 13 their country of origin.

PROTECTION
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ARTICLE XVII
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The Parties in th: employing county shall ensure that the workers eajoy

S

protection in accordance with the provisions of the domestic laws in their

respective country.
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ARTICLE XVIII

Workars of both Pza:tiss ars eatitled to wage and other benefits due for locz

workers bzsad on the princinles of nea-discimination and equelity of sex, race,

¢

and religion.
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ARTICLE XIX

.- Any dispute betwzen workers and employers relating to employment shall
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Be settled by the authorized agenciss according to the laws and regulations in the
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MEASURES AGAINST ILL__;EGAL EMPLOYNMENT

ARTICLE XX

e Pardes shall take a!l necessary measures,

pravent aad suppress illegza! berder crossings,

~lrama

ployments of woikass.
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SETTLEMIENT OF DISPUTES

ARTICLE XXIII
Any difference 2g

-

. ' -!ﬂ - ! —: - '. P aa=- .T-a_; :_——f '-'
saall be seizlec amicably threugh consuitations betweas e Pasties

ENFORUCENMENT AND TERMINATION

ARTICLE XXV
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This Memorandw « Understanding she.il enger info force aita

sigmure and mey be e wued by either Party in writen rotice.
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shali rake clfzc: S0 (ninviy) days following the date of rotification. In case of

contracis that are still valid.
IN WITNESS WHEREOQF, the undersigned, being culy authorized by their
respective Govermments, have signed this Memorzaadum of Understanding.

Done in Uten Raichaihani on the Thiry First Day in the Month of May of

Two Thousand and Three of the Christizn Er2 in English lzaguage in two criginal

copies, all oi which are equally autheniic.

For the Royal Government of =~ For the Royal Government of

the Kingdom of Cambodia the Kingdom of Thailand
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Minisar of Social Altairs, Minister of Labour

Labor, Vocationa! Training
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