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Joint Statement of CIS technical expert meeting representatives from the World of Work from Eastern 
Europe and Central Asia 
 
We, the representatives of CIS technical expert meeting  convened on 11-12th October 2005 in Kiev, Ukraine 
commit to strengthening and accelerating action on HIV/AIDS at the workplace. 
 
We recognize the direct impact of the HIV/AIDS pandemic on the world of work, both the formal and informal 
economies. It is estimated that 1.8 million of the working age population in the region are presently living with 
HIV/AIDS. We also recognize that the workplace provides a vital entry point for provision of education, care 
and treatment and activities to combat discrimination. This joint statement gives voice to that recognition, 
hereby calling government, employers and their member organisations, and trade unions and their members to 
give the issue the highest priority. 
 
Efforts need to be expanded and resources mobilized to develop and implement effective responses to the 
development challenges of HIV/AIDS in the workplace.  
We are concerned that stigma, silence, denial and discrimination against people living with HIV/AIDS increases 
the impact and constitutes a major barrier to an effective response. Addressing these issues lies at the heart of 
successful workplace programmes. 
 
We reaffirm that the ILO Code of Practice on HIV/AIDS and the world of work provides a framework for 
workplace action and the promotion of good practice in policy formulation and programme implementation. We 
call on all leaders in the world of work to generate the financial and technical resources required for the 
financing of a sustainable expansion of workplace activities in all regions. 
 
We declare our willingness to ensure that coherent, comprehensive and multisectoral national HIV/AIDS 
workplace strategies are in place and are implemented at national and relevant sub-national levels, and foster the 
involvement of people living with or affected by HIV/AIDS. 
 
In this regard, we recall and reaffirm previous commitment to all relevant decisions, declarations and resolutions 
in the area of HIV/AIDS in the world of work particularly: 

• The “Vilnius Declaration” on measures to Strengthen Responses to HIV/AIDS in the European Union 
and its Neighbouring Countries (Vilnius, Lithuania September 2004) 

• The “Dublin Declaration” on Partnership to fight HIV/AIDS in Europe and Central Asia, (Dublin, 
Ireland, 23-24 February 2004) 

• International Organisation of Employers and International Confederation of Free Trade Unions 
(IOE/ICFTU) Joint Declaration, Geneva, May 2003; and 

• The tripartite consensus Statement on best practices in workplace action on HIV/AIDS, Geneva 
December 2003. 

 
We hereby recommend the subsequent follow-up actions: 
1. To promote social dialogue for development, implementation of workplace policies and programmes at a 
national level. 
2. To scale-up the response to HIV/AIDS prevention, treatment, care and support at workplaces. 



3. To fully integrate HIV/AIDS into human resource policies and occupational safety and health structure and 
ensure that all levels of management are involved in the effective implementation of workplace programmes; 
4. To enhance social dialogue among governments, employers’ and workers’ organizations and forge strong 
partnerships between government, employers, unions and civil society to ensure better coverage for awareness 
raising and education; 
5. To further strengthen improvement of national health infrastructure through tripartite agreements 
6. To further develop benchmarks for monitoring the implementation and the impact of HIV/AIDS workplace 
policies and programmes; 
7. To continue investment into research on innovative approaches on successfully targeting HIV/AIDS through 
workplace initiatives; 

 
We shall reach out to every workplace to invest in education and information thus intensifying all on-going 
prevention efforts. In doing so, it is imperative to ensure that key messages are appropriately tailored to reach 
different groups such as men, women and young workers.  
 
Targeted action is required to reach those groups of society who are especially vulnerable. We undertake to full 
and rapid implementation of prevention and reduction programmes for health-related harm associated with drug 
dependence.  
We will ensure that people living with HIV/AIDS have access to treatment, care, and support.  
We will make certain that the voice of organizations representing HIV/AIDS patients are not just heard but 
involved in policy development. Since the impact of AIDS on the labour force is hitting both the public and 
private sectors, we will involvement partnerships of both and pool resources in implementing workplace 
programmes.  
 
We will utilize the ILO Code of Practice as the requisite framework for action related to the workplace, covering 
key areas of prevention and behaviour change and protection of workers’ rights. We shall enhance collaboration 
to support ILO/AIDS tripartite counterparts in the implementation of the national action plans and to contribute 
to the country response to HIV/AIDS by accessing global finances on national level. The protection of rights, 
reduction of poverty and promotion of equal employment opportunities with a gender balance are widely seen as 
central elements of ILO’s HIV/AIDS workplace initiatives. 
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