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Preface

Youth is a crucial time of life when young peoptarsrealizing their aspirations,
assuming their economic independence and findieiy ftace in society. The global jobs
crisis has exacerbated the vulnerability of yourgppgbe in terms of: i) higher
unemployment, ii) lower quality jobs for those wiad work, iii) greater labour market
inequalities among different groups of young pep® longer and more insecure
school-to-work transitions, and v) increased dataaft from the labour market.

In June 2012, the International Labour Conferente¢he ILO resolved to take
urgent action to tackle the unprecedented youthl@®mgent crisis through a multi-
pronged approach geared towards pro-employmenttgrand decent job creation. The
resolution “The youth employment crisis: A call fetion” contains a set of conclusions
that constitute a blueprint for shaping nationedtsigies for youth employmehtt calls
for increased coherence of policies and action omtly employment across the
multilateral system. In parallel, the UN Secret@gnreral highlighted youth as one of the
five generational imperatives to be addressed tirdbhe mobilization of all the human,
financial and political resources available to theited Nations (UN). As part of this
agenda, the UN has developed a System-wide Actiam Bn Youth, with youth
employment as one of the main priorities, to sttle@g youth programmes across the UN
system.

The ILO supports governments and social partnedesigning and implementing
integrated employment policy responses. As pathisfwork, the ILO seeks to enhance
the capacity of national and local-level institagato undertake evidence-based analysis
that feeds social dialogue and the policy-makingcess. To assist member States in
building a knowledge base on youth employment,|itii® has designed the “school-to-
work transition survey” (SWTS) and the “labour demizenterprise survey” (LDES).
The current report, which presents the resultb@fsurveys in eight sub-Saharan African
countries (Benin, Liberia, Madagascar, Malawi, théted Republic of Tanzania, Togo,
Uganda and Zambia), is a product of a partnerséiwden the ILO and The MasterCard
Foundation. The “Work4Youth” Project entails coltahtion with statistical partners and
policy-makers of 28 low- and middle-income courgtie undertake the SWTS and assist
governments and the social partners in the uskeoflata for effective policy design and
implementation.

It is not an easy time to be a young person indheur market today. The hope is
that with leadership from the UN system, with tlmnmitment of governments, trade
unions and employers’ organizations and throughattive participation of donors such
as The MasterCard Foundation, the internationalnoconity can provide the effective
assistance needed to help young women and menargded start in the world of work.
If we can get this right, it will positively affegioung people’s professional and personal
success in all future stages of life.

Azita Berar Awad Dan Cunniah
Director Acting Regional Director
Employment Policy Department Regional Office for Africa

! The full text of the 2012 resolution “The youth gloyment crisis: A call for action” can be
found on the ILO website atttp://www.ilo.org/ilc/ILCSessions/101stSessiontiex
adopted/WCMS 185950/lang--en/index.htm
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Introduction and main findings

Overview

Africa has a youthful population. With effectiveljptes and programmes in place
to harness their enthusiasm and energy, it wiltheeyoung women and men who lead
the continent’s drive towards social and economisiperity.

In recent years, sub-Saharan Africa has benefi@u positive economic growth
and increased investment in education. Each yeavigg numbers of young people are
entering the labour market with higher levels ofi@tion. Nevertheless, even the more
educated youth find that a future of stable, waidpemployment remains an impossible
dream. Informality and vulnerable employment reneireality for the vast majority of
young workers in the sub-Saharan African regiorve8ein ten young workers are in
self-employment and, of the remaining few who dmiatpaid work, only one-quarter
have a standard employment relationship that iedud written contract with their
establishment of employment.

The lack of prospects for secure employment, alafitfy increased education,
access to modern technology and exposure to theeiped advantages of developed
economies, create the risk of frustration amongtlyotihis, in turn, can culminate in
political unrest and external migration. For thesasons, much political attention has
been paid to the situation of youth labour marketsub-Saharan Africa, and around the
world.

To assist governments in their current efforts tace youth employment at the
heart of respective political agendas and to pmvidformation for the design and
monitoring of effective policy responses, the IL@shdeveloped its school-to-work
transition survey (SWTS), a household survey ofrgppeople aged 15-29. The SWTS
was implemented in 2012-13 in eight sub-Saharaicadircountries (Benin, Liberia,
Madagascar, Malawi, the United Republic of Tanzah@yo, Uganda and Zambia), and
will be run a second time in the same countrie2M14-15. This analytical report
summarizes the survey results in the eight countied highlights the main areas of
policy concern. The report is intended for the w$ethe policy-makers and social
partners involved in the implementation of nationgbuth-related policies and
programmes, as well as for international and noregunental organizations involved in
the development of responses at the regional fevel.

The indicators resulting from the surveys condudtethe eight countries in sub-
Saharan Africa and analysed in this report aimrawvide a much more detailed picture
of the youth in the job market in a part of the Mdoxhere labour market information is
sparse and sporadic. The unemployment of youngl@eemains a matter of concern,
but it is equally important to consider the quabfywork that is offered to them. Do jobs
in sub-Saharan Africa guarantee the necessary mamd security that would enable
young people to progress towards independencedcylarty of a material and financial
kind, in their adult lives? The emphasis laid oa tjuality of employment in this report

2 For example, the Joint Youth Employment Initiatfee Africa (JYEIA) developed jointly by the
African Union, the UN Economic Commission for Ai¢ECA), the African Development Bank
(AfDB) and the ILO.




should help to provide a response to this questibe.report also draws attention to the
path and duration of the school-to-work transitfon young people who are employed
and draws some conclusions about the charactsristieexperiences that can help to
achieve a smoother transition.

1.2  Structure of the report

This report presents the objectives and methodotdfgthe SWTS and provides
certain aspects of the social and economic comtettie labour market in sub-Saharan
Africa. It then highlights the survey results, fetwg in section 3 on the individual,
household and educational characteristics of youthe sub-Saharan African countries
surveyed. It also presents the labour market chertstics of youth. Section 4 provides
the main indicators, section 5 presents a detaieerview of youth employment,
including significant details on conditions of workknd section 6 focuses on the
characteristics of unemployed youth. Section 7entssthe classification of the stages of
the school-to-work transition and examines the atiaristics that lead to better
integration in the job market, especially in teroi®btaining a stable and/or satisfactory
job. The section also deals with the duration efttiansition for young men and women
and traces the various experiences they have Isadkior outside the job market during
their transition. In section 8 the report ends vathexamination in greater depth of the
issue of transition, identifying the factors thapkin why some young people make the
transition relatively easily to stable and satigfac employment through econometric
modelling. Finally, section 9 outlines some genedicy implications and a selection of
“good” practices in youth employment interventions.

1.3 Main findings
Too many young people are not benefiting fully fratfme educational system.

Approximately 40 per cent of young people aged 95i2the eight countries are
currently enrolled in school. Yet still far too myaare not accessing education at all or
are leaving before completion. Between 1.5 and p&i8cent of young people in the
eight sub-Saharan African countries surveyed hasrngtended school. Adding to this
figure the share of youth who have some schoolutgatho left before completion, more
than one-third of youth in Benin, Madagascar anohizia, and more than 50 per cent in
Malawi, Togo and Uganda remain disadvantaged asecns educational access. The
probability of finding “decent” employment for theesjoung people is compromised,
especially in jobs requiring a minimum of genenabWledge.

Regarding those who have completed their educatioesthird (32.5 per cent) of
youth in the countries under consideration finiskieglr education at the primary level
and another 32.3 per cent finished below the pgmiewel. The two categories together
(educated at the primary level or less) constitumagre than one-half of the youth
populations in all countries but the United Republi Tanzania and Zambia.

The lack of education/training is not an obstacle tinding work — unemployment
rates increase with the level of education — butethesser educated youth remain
disadvantaged in terms of wages and access to stafriployment.

Unemployment among university graduates is a grgwioncern as the supply of
gualified youth exceeds the capacity of the modmonomy to produce the professional
jobs they expect. Enterprises increasingly expest tires to have high levels of
education but at the same time have a tendencyyahat recent graduates are not




hireable due to factors such as the lack of teahni&xpertis€. In this sense,
unemployment among graduates is demand-driven,gtaduate employment is also
susceptible to supply-driven elements that come fypung graduates’ expectations of
good wages and working conditions. Some young gitaduare waiting for a “good” job
to materialize. Evidence from the SWTSs shows liagid unrealistic) expectations on
the part of youth to attain work in the public sect

The less educated, on the other hand, are motlg tikereate their own job in self-
employment or to accept lower wages. For thesensagn all the countries but Malawi,
the young person with the lowest level of educaisaie least likely to be unemployed.

While unemployment may be higher among the bettelueated, the results
clearly show that investing in education brings pibge returns to youth in terms of
wages and access to the “better” jobs.

Evidence from the surveys show that youth withideytlevel degrees can earn
almost three times the wages of youth with no etilmeaThe average monthly wages of
youth increases steadily with each incremental stegalucation.

Also, the higher the educational attainment of fipuhe more likely they are to
attain stable employment and the better chance thaye to escape informal
employment. The young person with a tertiary edanais more than four times more
likely to attain stable employment than the youegspn with primary education or less.
In contrast, the lesser educated youth are mucte rikely to end up in satisfactory
temporary or self-employment. Also, the share ofthoinformally employed is
considerably lower among young people who have oetegh university education
(tertiary level) than among those with lower levei®ducation.

The average youth unemployment rate (relaxed ddfom) is 22.8 per cent; the
lowest rate is in Madagascar (2.2 per cent) and ttighest is in the United Republic of
Tanzania (42.0 per cent).

Young women are at a disadvantage in the regiabeur markets in terms of
finding work. The unemployment rate of young woneseeeds that of young men in all
the countries but Benin. The average female yoatmployment rate is 25.3 per cent
compared to the male rate of 20.2 per cent.

Most sub-Saharan African youth search for jobs thrgh friends, relatives and
acquaintances.

Approaching family and friends remains the favoujed-search method by a
majority of unemployed youth in six of the eightuotries. Fewer than 10 per cent of
unemployed young people in the eight countries magistered at an employment centre
as a means of finding work, and only 15.4 per eces# the more formal approach of
answering job advertisements. Clearly there is s¢opstrengthen the capacity of public
and private employment services in sub-Saharancéfdas a means to raise their
attractiveness as a placement tool for jobseekoughy

% See, for example, Mussa (2013).




On average, one-half of the youth in the eight cduies are working (53.2 per
cent), but the quality of employment is often poanaking it difficult for the youth
(and countries) to make the most of their econompmtential.

The shares of employed youth in the population eédingm 27.6 per cent in Benin
to 78.9 per cent in Madagascar. With a high shakgooking youth in self-employment
(71.7 per cent) and 40.6 per cent of paid employemged on temporary contracts
(almost three-quarters with contract lengths of l#san 12 months), it is clear that
employment is far from stable for most sub-Sahdtfxitan youth. Only 9.7 per cent of
youth on average in the eight countries are engagédgular” employment. The United
Republic of Tanzania, Uganda and Zambia do slighdter, but shares remain low at
around 14 per cent.

In five of the eight countries, a majority of youngorkers would like to change
their job.

Unsatisfactory work conditions are reflected in gtated desire of a majority of
young workers to change their job. The principalsmns for wanting to change include
dissatisfaction over the temporary nature of the gnd the desire for higher wages and
better working conditions.

Even among wage and salaried workers — the categbat typically reflects the
least vulnerability — few workers are covered byvatten contract, almost one-half of
employment contracts are temporary in duration afewer than one-fifth of young
employees receive additional entitlements such aigl gnnual or sick leave.

Almost three-quarters (73.2 per cent) of wage aidried youth are tied to their
employer on the basis of an oral agreement onlyslight majority of young paid
employees have a contract without a time limit ifpgment) but among the 40.6 per cent
engaged on a fixed-term (temporary) basis, a ntgjbés contract durations of less than
1 year. The entitlement most frequently grantegidong employees is paid sick leave,
yet only one-fifth (21.6 per cent, on average) ofiyg employees benefit from it. Even
fewer receive paid annual leave, maternity/pateri@ve, social security coverage or
other employment entitlements.

Informal employment is the standard condition amonguth in the eight sub-
Saharan African countries.

At least eight in ten young workers in all eightuntries are in the category of
informal employment. Youth living in rural areaseamore likely to be engaged in
informal employment than youth in urban areas, wmang female workers are more
likely to be in informal employment than young nsle

The average youth labour underutilization rate ime eight countries is 67.1 per
cent.

The youth labour underutilization rate is a measha¢ aims to capture all elements
of the youth population whose economic potentiahas being fully realized, either
because the person works in a non-standard emptdyareangement or is neither
employed nor in education or training (NEETS). Tlour underutilization rate
combines the share of youth in irregular employmanemployed (relaxed definition)
and inactive non-students as a percentage of tbéhywopulation. The disadvantages
experienced by young women show up most strongtigeriabour underutilization rates.
The female—male gap exceeds 10 percentage poitie ipouth labour underutilization
rates in Benin, the United Republic of Tanzaniagdand Uganda.




The qualifications mismatch is high among young wanrs in the eight countries;
over one-half (53.3 per cent) of young workers aradereducated for the work they
do.

The undereducation of workers can have a negatipaét on the productivity of the
worker and thus on the output of the enterprisealad, more personally, on the sense of
security and well-being of the young worker.

Agriculture and services are the main sectors ofuyfo employment in the eight
countries; industry remains underdeveloped.

The breakdown of young sub-Saharan African workgrsector of activity shows
that agriculture and service activities are the tmain sectors that employ youth. While
youth are employed mainly in agriculture in Madagasand Uganda, in other countries
including Benin, Liberia, the United Republic ofnzania and Zambia, more than one-
half of young people work in the services sectorall the countries, youth employment
in industry remains weak. Togo is the most indaBz@d country of the eight in terms of
youth employment, but even there only one youngkemin five is employed in the
sector.

2. School-to-work transition surveys in
sub-Saharan Africa

2.1 Survey objectives and methodology

Sub-Saharan Africa is characterised by an insefficy of labour market statistics.
Often the most recent data on the employment @tuakate back more than 5 years and
even survey data that are made publicly availatdeaely tabulated by age beyond the
most basic of indicators. Consequently, the curriemitations in labour market
information make it difficult to obtain detailedfarmation about the conditions of youth
employment and the labour market transition thatngopeople undertook. Regardless,
the issue of improving the transition for young jplechas become a policy priority for a
growing number of countries. In response to thigials gap, the ILO has developed a
framework for understanding the labour market ttaorss of youth, based on the SWTS.
The detailed household survey covering 15-29 yéds-(see box 1) is applied at the
national level to generate information on the auirtebour market situation, the history
of economic activities and the perceptions andragpns of youth.

Box 1. Definition of youth

While in other contexts, a youth is defined as a person aged between 15 and 24 (United Nations) or between
15 and 35 (African Union), for the purpose of the SWTS and related reports, the upper age limit is 29 years of
age. This recognizes the fact that some young people remain in education beyond the age of 24, and allows
the opportunity to capture more information on the post-graduation employment experiences of young
people.

In many sub-Saharan African countries, a broader definition of youth is applied. Nevertheless, in compliance
with the Work4Youth (W4Y) Project, most national statistical offices generally agreed to apply the 15-29
definition when implementing the SWTS. Liberia was the exception, where it was agreed to capture the
broader age band of 15-35. The W4Y team will consider how to approach the varying age definitions in the
second round of surveys.




Funding for the surveys came from the Work4Youthrgaship between the ILO
Youth Employment Programme and The MasterCard Fatiowd (see box 2). The
partnership supports the SWTS in 28 target cowsitaed data from the first round of
surveys were made available throughout 2013. A rekcseries of SWTSs will be
conducted in each of the 28 countries surveyed ®14215. National reports
summarizing survey results as well as the dat# {isev and tabulated) are available on
the W4Y websité.

In some WA4Y target countries, a labour demand priger survey (LDES) was also
implemented. This survey of enterprises is intenetalance the supply-side picture
captured by the SWTS. The LDES investigates theeatiand expected workforce needs
of enterprises and the perspectives of managettsegpool of available young jobseekers
and workers. By running the two surveys simultaiséguit is possible to shed light on
issues such as labour market inefficiencies, webksearch/recruitment methods and
mismatches between the skills-base of young labw@urket entrants and the needs of the
labour market. Among the sub-Saharan African céesitthe LDES was implemented in
Liberia, Malawi, the United Republic of TanzaniadaZambia. As this report
concentrates on the results of the SWTS alonegreaate recommended to review the
available national reports for results of the LDES.

Box 2. Work4Youth: An ILO project in partnership with The MasterCard Foundation

The Work4Youth (W4Y) Project is a partnership between the ILO Youth Employment Programme and The
MasterCard Foundation. The project has a budget of US$14.6 million and will run for 5 years to mid-2016. Its
aim is to “promot[e] decent work opportunities for young men and women through knowledge and action”. The
immediate objective of the partnership is to produce more and better labour market information specific to youth
in developing countries, focusing in particular on transition paths to the labour market. The assumption is that
governments and social partners in the project’s 28 target countries will be better prepared to design effective
policy and programme initiatives once armed with detailed information on:

. what young people expect in terms of transition paths and quality of work;

. what employers expect in terms of young applicants;

. what issues prevent the two sides — supply and demand — from matching; and
. what policies and programmes can have a real impact.

Work4Youth target areas and countries:

Asia and the Pacific: Bangladesh, Cambodia, Nepal, Samoa, Viet Nam

Eastern Europe and Central Asia: Armenia, Kyrgyzstan, the former Yugoslav Republic of Macedonia, the
Republic of Moldova, the Russian Federation, Ukraine

Latin America and the Caribbean: Brazil, Colombia, El Salvador, Jamaica, Peru
Middle East and North Africa: Egypt, Jordan, Occupied Palestinian Territory, Tunisia

Sub-Saharan Africa: Benin, Liberia, Madagascar, Malawi, the United Republic of Tanzania, Togo, Uganda,
Zambia

* www.ilo.org/w4y. National reports are currently available for BenCambodia, the former
Yugoslav Republic of Macedonia Liberia, Malawi, Tognd Zambia. The SWTS tabulated data
will be made available from the ILOSTAT databasev(v.ilo.org/ilosta) since early March 2014.

® See, for example, Chigunta, Chisup and Elder (ROMBissa (2013) and De Mel, Elder and
Vansteenkiste (2013).




The SWTS was implemented by the national statistitganization in Benin,
Liberia, Madagascar, Malawi, Togo and Uganda (taalg. Only in the United Republic
of Tanzania and Zambia, due to the unavailabilitthe national statistical organizations,
were the surveys run by private institutions — thepartment of Statistics of the
University of Dar es Salaam in the case of the éthiRepublic of Tanzania and Ipsos
Zambia in the case of Zambia. The average samptevgas 3,300 persons aged 15-29
(15-35 in the case of Liberia), with the smallds8{6 youth) in Liberia and the largest
(6,925 youth) in Benin. The surveys were condudted2012 in all countries but
Madagascar, the United Republic of Tanzania and ndga Data are nationally
representative and national weights have beenetppiiall but Madagascar where only
structural weights were availaflélhe seasonality of the surveys should be takem int
consideration when attempting cross-country corspas.

Table 2.1 Source information: SWTS in sub-Saharan African countries
Country Implementation Sample size Geographic coverage Reference period
partner
Benin Institut National de la 6925 National December 2012
Statistique et de
I'Analyse Economique
Liberia Liberian Institute of 1876 National July-August 2012
Statistics and Geo-
Information Services
Madagascar Institut National de la 3300 National May—June 2013
Statistique
Malawi National Statistics 3102 National August-September
Office 2012
Tanzania Department of 1988 National February-March 2013
Statistics, University of
Dar es Salaam
Togo Direction Générale de 2033 National July-August 2012
la Statistique et de la
Comptabilité Nationale
Uganda Ugandan Bureau of 4 006 National February-May 2013
Statistics
Zambia Ipsos Zambia 3 206 National December 2012

2.2 The socio-economic context in sub-Saharan Africa

Africa has the world’s largest youth population€ddl5-24) of about 200 million.

It is a population that will continue to grow owke coming decades and even double in
size by 2045. Young people account for approxirge26l per cent of total populations in
the SWTS countries, with the highest share in Maktv20.5 per cent and the lowest in
Liberia at 19.1 per cent (table 2.2). The incraasthe size of the youth population will
also translate into a rise in the working age pajioh (aged 15-64), which already grew
at a yearly rate of 2.7 per cent from 2000 to 2008 demographic pressures in the
region pose significant labour market challengestlas demand for jobs of the
increasingly educated youth remains unmet.

After the “lost decades” of the 1980s and 1990s¢ckviwere marked by economic
crises and structural adjustment, sub-Saharan &fhas benefited from increased

® The most recent population census in Madagascsink993.




economic growth since 2000. The positive trend dwadinued in the region despite the
global economic crisis and political unrest. Thalrgross domestic product (GDP)
growth rate declined to 2.2 per cent in 2009 bubvered to 4.6 per cent in 2010 and
reached 5.0 per cent in 2012 (Economic Commissioifrica [ECA], 2013, pp. 6-8).
Economic growth is driven in part by domestic dethaprivate consumption and
investment, and has occurred in both resourceamchresource-poor countries.

Table 2.2  Share of youth (15-24*) in total population in SWTS countries, 2012 (%)

Country %

Benin 19.8
Liberia 19.1
Madagascar 20.3
Malawi 20.5
Tanzania 19.5
Togo 20.2
Uganda 20.2
Zambia 19.7
Average 19.9

*The age band 15-29 is not available from the source.
Source: AfDB Statistical Data Portal, 2013.

The eight countries in which the SWTS was impleradrdre fairly representative
of the situation in sub-Saharan Africa. Indeed,aircontext of global recession, all
economies are seen to be expanding (table 2.3). @DWth is more moderate in the
francophone countries compared to the English-spgadountries. Liberia, despite its
low GDP per capita, shows the highest growth rdt¢he countries at 7.4 per cent.
Looking to the future, growth prospects are posiiiv all eight countries, with Zambia
taking the lead with a strong expected annual GioRvip of 7.6 per cent between 2013
and 2014 (figure 2.1).

Table 2.3  Macroeconomic indicators, 2012

Population Area Population density GDP GDP per GDP growth

Country (million) (thousands (pop./lkm?) (PPA) capita rate (yearly

of km?) (PPA) average from

2004-12) (%)
Benin 9352 115 81 15505 1658 3.5
Liberia 4245 111 38 2693 635 74
Madagascar 21929 587 37 21372 975 3.1
Malawi 15883 118 134 14 581 918 5.6
Tanzania 47 656 947 50 73 498 1542 6.9
Togo 6283 57 111 6 899 1098 3.3
Uganda 35621 242 147 50 591 1420 6.9
Zambia 13 884 753 18 23 676 1705 6.3
Africa 1068 444 30 066 36 3359 148 3204 5.4

Source: OECD StatExtracts, 2013.




Figure 2.1
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Source: AfDB et al., 2013, figure 1.9.

The most important source of employment in Africatmues to be the agricultural
sector. In 2012, between 65 and 80 per cent ofetomomically active population in
SWTS countries was employed in agriculture, exdapffogo and Benin, where it
accounted for approximately 44 per cent. Despiteldbour intensity of the agricultural
sector, the contribution to GDP is underwhelmingl aeflective of the low levels of
productivity and wages in agriculture as a wholgcdptions are Liberia and Togo,
where 73.4 and 46.2 per cent of GDP, respectiealye from agriculture in 2012. In the
rest of the SWTS countries, the average contribubiothe sector to GDP was 28.1 per
cent.

The industrial sector played a more prominent riflan agriculture in GDP
contribution in both Zambia and Uganda, amounting4tl.2 and 27.3 per cent,
respectively, while in other countries it averadedl2 per cent. In all eight countries,
manufacturing was a minor contributor to GDP, ragdirom 6.0 per cent in Liberia to
13.7 per cent in Madagascar in 2012 (AfDB Statidtidata Portal, 2013). Despite its
growth potential in a labour-rich region, expansidithe manufacturing sector continues
to be constrained by infrastructure challengedudiog unreliable and expensive energy
supply, red tape, expensive investment financingfarelgn competition (AfDB et al.,
2013, p. 28).

External financial flows, which comprise Oversee®vE&opment Assistance
(ODA), Foreign Direct Investment (FDI), portfoliovestment and remittances, continue
to play an important role in sub-Saharan Africannemies. In 2012, for the African
continent, external financial flows reached antialle high of US$186.3 billion, and for
the first time remittances became the largest eatefinancial flow, surpassing both
ODA and FDI. Four SWTS sub-Saharan African coustrappear on the African
Economic Outlook’s list of top 15 African countrigsterms of shares of remittances to
GDP: the average share of remittances to GDP (Zm35 was 10.3 per cent in Togo,
7.3 per cent in Liberia, 4.3 per cent in Uganda ardper cent in Benin (AfDB et al.,
2013, table 2.3).

Reducing the reliance on foreign aid in favour ofmgstic revenues from taxes is a
signal of more sustainable development and incsetis® legitimacy of governments.
According to data from théfrican Economic Outlogkonly Liberia among the eight
sub-Saharan African countries continued to recaigesater share of its national revenue




from official development aid than from governmem@venues (figure 2.2). The
remaining countries maintain a greater share ofittvdeom taxes, but only in Zambia
was government revenue well above the amount redéivforeign aid.

Figure 2.2  Aid and government revenue per capita (US$), 2011
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Note: Government revenue includes direct taxes, indirect taxes, trade taxes, other taxes and non-tax revenue.
Source: AfDB et al., 2013, figure 2.9.

3. The characteristics of youth in sub-
Saharan Africa

3.1 Socio-economic characteristics of youth

3.1.1 Individual characteristics of youth

The SWTSs confirm the demographic pressures orSahlaran Africa due to the
large volume of labour market entrants that corsnio grow over time. Almost one-half
(44.1 per cent) of the youth aged-29 are under 20 in the regional average with alsmal
gender gap (tables 3.1 and A.1).

On average, over seven in ten youth have never tmeeried, and this number is
even higher in Liberia, the United Republic of Tania, Togo and Zambia. Still, a fairly
large share of youth is married, especially in Beiadagascar, Malawi and Uganda.
Young women in sub-Saharan Africa are twice aslike be married as young men
(married women comprise 23.3 per cent of the fergalegh population while married
men make up 9.7 per cent of the male youth pouip{table A.1).

Despite growing migration to urban areas, the y@agpulation living in rural areas
still outnumbers youth in urban areas in the e@ghintries: on average, 64.7 per cent of
youth live in rural areas and 35.3 per cent in orbaeas (table 3.1). The countries
showing the highest rural population shares aredgasdcar, Malawi and Uganda.
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Table 3.1  Distribution of youth by age group, area of residence and marital status (%)

Characteristic Benin Liberia Madagascar Malawi Tanzania Togo Uganda Zambia Average

Age group

15-19 459 46.1 465 42.9 443 38.7 44.7 45.9 44.4
20-24 25.9 29.7 29.2 30.7 36.0 332 29.6 334 31.0
25-29 28.2 24.2 24.3 26.4 19.6 28.2 25.7 20.7 24.7
Area of residence

Urban 433 54.6 25.6 14.4 - 416 25.7 416 35.3
Rural 56.7 454 744 85.6 - 58.4 743 58.4 64.7
Marital status

Single/Engaged  69.3 913 62.7 52.7 86.9 90.8 59.8 782 75.6
Married 29.6 8.1 317 41.9 8.2 8.9 35.8 19.5 21.7
gg::r’:t‘;/d 09 05 5.4 5.1 45 03 42 21 25
Widowed 0.2 0.1 0.3 0.2 0.4 0 0.2 0.2 0.2

Note: Due to a problem in the weights, the urban/rural breakdown for the United Republic of Tanzania cannot currently be provided.
Source: SWTSs, 2012-13 (see table 2.1 for reference year by country).

3.1.2 Household characteristics

A large share of young people in sub-Saharan Alsmyathey live in poverty. On
average, 22.4 per cent of youth described theisélooid as poor and another 30.9 per
cent as fairly poor. Between six and seven youngplee out of ten in Benin,
Madagascar, Malawi, Togo and Uganda come from poaseholds (figure 3.1). Below-
average household incomes are less prevalent imriaibthe United Republic of
Tanzania and Zambia. In these countries, a midiisscis clearly emerging. In all
countries but Madagascar, there is a much higkelitiood of poverty in rural areas than
urban areas (table A.2).

Figure 3.1  Distribution of youth by level of household income (%)
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Note: Household income level is based on the perception of the young respondents.
Source: SWTSs, 2012-13 (see table 2.1 for reference year by country).
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3.2 Educational attainment

3.2.1 Access to education

Looking at the status of education of young pedplesub-Saharan Africa, the
average current school participation rate of thetlyopopulation is 41.8 per cent, a
phenomenon that is most marked in Benin and Libehiare between five and six out of
ten young people are currently enrolled in schéglfe 3.2). Still, a significant portion
of youth in the SWTS countries has had no schodlingll; between 1.5 and 28.8 per
cent of young people in the eight countries hawenattended school. Add to this the
share who have some schooling but left before cetigpl and the number rises to
between 30 and almost 60 per cent (the United RepabTanzania is the outlier here
with only 9.7 per cent of its youth population fiad) outside the educational system). The
probability of employment for these young peoplednpromised, especially in jobs
requiring a minimum level of general knowledge.

Figure 3.2  Distribution of youth by current status in education (%)
| | | | |
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Zambia _P | | | 26.8 |
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Tanzania IEE 50.5 m Left school before completion
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Malawi , J1i T ¥ M— M54 Y &
{ { { ] m Completed education
Madagascar X X |
Liberia | | |
Benin 28.8 ! ll 3.5
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Source: SWTSs, 2012-13 (see table 2.1 for reference year by country).

The disadvantages regarding access to educatimistamtly affect young women
more than young men (figure 3.3). In all the coestbut Uganda, the share of young
women who never attended school or left school reefmmpletion is higher than the
share of young men (47.3 per cent for young worneraverage, compared to 36.5 per
cent of young men). The gender gaps in educatioesacare particularly strong in Benin,
Malawi and Togo.

Asked why they never attended school, most youddcgéconomic reasons — the
inability to cover school fees or the need to wiarlcontribute to the household income
(45.0 per cent, on average) or the refusal of pargerhaps also relating to economic
reasons (24.4 per cent, on average) (table 3.Ber@ommon reasons include a lack of
interest in school (particularly in Madagascar dMalawi) and the distance (particularly
in Madagascar and Zambia). Young women are moetylithan young men to be denied
by their parents the right to attend school.
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Figure 3.3  Share of youth population with no education or incomplete education and youth with
completed education by sex (%)

100
90
80
70
60
50
40
30
20
10

0

%

® Completed education or currently attending school

® Never attended or left before completion of school

Source: SWTSs, 2012-13 (see table 2.1 for reference year by country).
Table 3.2  Distribution of youth with no schooling by reason and sex (%)

Country Sex Lack of To start To get Parents Economic  Distance Other
interest work married refusal reasons of school
Benin Total 141 2.0 34 36.8 336 8.2 1.9
Female 13.7 1.6 48 38.8 30.8 8.2 2.1
Male 15.0 2.8 05 32.8 39.3 8.3 1.3
Liberia Total 4.3 0.3 1.2 134 60.8 1.3 18.6
Female 5.5 0.0 1.2 16.2 60.2 1.2 15.8
Male 0.1 15 1.3 3.8 62.8 1.9 28.5
Madagascar  Total 22.8 0.2 04 10.4 44.6 15.6 6.1
Female 20.9 0.3 0.7 13.2 47.0 14.0 3.9
Male 25.3 0.0 0.0 6.5 412 17.8 9.1
Malawi Total 30.0 0.7 20.5 420 1.2 57
Female 26.2 1.0 214 448 1.8 4.9
Male 38.4 0.0 18.3 359 0.0 74
Tanzania Total 9.9 75 26.6 454 15 9.1
Female 104 0.0 40.0 35.2 0.7 13.7
Male 9.4 171 9.4 58.5 2.5 3.2
Togo Total 10.9 0.3 0.3 48.8 294 5.2 5.2
Female 9.6 04 04 53.6 25.7 5.5 4.8
Male 15.0 0.0 0.0 33.2 413 41 6.4
Uganda Total 6.1 0.8 25.3 56.3 1.1 10.4
Female 1.1 0.0 29.5 456 0 13.8
Male 3.3 1.2 229 62.5 1.7 8.5
Zambia Total 17.7 29 6.3 13.4 476 12.0
Female 17.9 44 95 14.9 45.2 8.0
Male 174 0.0 0.3 10.6 52.2 19.5
Average Total 14.5 1.7 1.6 244 450 5.8 71
Female 14.4 1.0 2.1 28.5 418 4.9 74
Male 15.5 2.7 04 17.2 49.2 7.0 8.1
... = not available.

Source: SWTSs, 2012-13 (see table 2.1 for reference year by country).




3.2.2 Completed educational attainment

Overall, the educational level of the young pedplesub-Saharan Africa is fairly
low. A strong majority of youth with completed edtion achieved only the primary
level or below. On average, one-third (32.5 pert}ceh youth in the eight countries
finished primary school and another one-third (328 cent) completed their education
at below the primary level (figure 3.4). More thame-half of the youth population has a
less than primary level of education in Benin, Mdland Uganda.

Only in the United Republic of Tanzania and Zamiés a majority of educated
youth finished at the secondary level or higherislalso only in these two countries
where vocational training shows a substantive preesen Zambia 17.9 per cent of youth
finished secondary-level vocational training andl Ber cent post-secondary vocational.
The shares are less in the United Republic of Traazéut not negligible at 5.9 and 2.2
per cent, respectively. Few youth in the eight ¢oes have managed to complete
university; the share is, at most, 6.0 per cenhefyouth population in Uganda (although
the share might be inflated by inclusion of posteselary vocational, which was not
provided as a category). Shares of university gatatuare closer to 2.0 per cent in the
other countries.

In all countries but Uganda, young women are midedyl to stop their education at
the primary level (or below) than young men (tad®. The ratio of youth who attained
the highest level of education (tertiary) to thevdst (less than primary) is twice as high
for young men than young woman (0.4 and 0.2, reésmdg; based on the regional
average).

Figure 3.4  Distribution of youth by highest level of completed education (%)
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Note: Only youth with completed education are considered. The Malawi dataset provides only one category of “vocational” with no specification of
secondary or post-secondary level. In Uganda, vocational training is not listed separately.

Source: SWTSs, 2012-13 (see table 2.1 for reference year by country).
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3.3 Preparation for the labour market transition

Analysis of the current labour market and educatistatus of young people in sub-
Saharan Africa shows, overall, their strong presénceconomic activity, whether in or
out of school. On average, 40.9 per cent of yowewpfe are working non-students (table
3.3). Approximately one-fifth of young people a@ntbining work and study in Malawi
and one-quarter in Liberia, while the combinatismmuch rarer in Benin and the United
Republic of Tanzania. On the other hand, pursulmair tstudies is the sole activity of
between one-quarter and one-third of the youth @dadcar and Malawi are the
exceptions at 16.0 and 14.7 per cent, respectiveljle in Benin 46.7 per cent are
inactive students). In addition, depending on thentry, inactive non-students make up
between 4 and 23 per cent of young people, whiamphoyed students average 1.9 per
cent and unemployed non-students average 4.6 peotthe youth population.

Table 3.3  Current labour market and educational status of youth (%)
Status Benin Liberia Madagascar Malawi  Tanzania Togo Uganda Zambia  Average
Working
non- 25.3 23.1 729 46.3 31.0 49.1 48.3 314 40.9
students
Working

2.3 26.2 6.0 20.2 35 13.2 14.7 12.1 12.3
students
Inactive
non- 22.9 10.7 4.1 13.3 19.3 7.9 9.5 20.3 13.5
students
Inactive 67 279 16.0 147 33.1 27 2.1 2.8 26.8
students
Unemployed 5 6.1 0.1 13 3.1 20 06 14 19
students
Unemployed
non- 24 6.0 0.9 43 9.9 3.0 2.7 7.9 46
students

Source: SWTSs, 2012-13 (see table 2.1 for reference year by country).

The interaction between age and labour force staigldights the realities of the
school-to-work transition, whereby the student gagon becomes much smaller over
the age of 19 while the share of working non-stad@uth increases (table A4). This
exit from education occurs in parallel with the gnessive and large-scale entry into
economic activity, undoubtedly into low-skilled mbfor the majority of youth.
Furthermore, the difficulties in obtaining employmhgo hand in hand with the crossover
between school-leaving and securing employment:péreentage of the unemployed
youth (non-students) continues to grow from one@d®rt to another.

4.  Current economic activity status of
youth

The traditional classification of current activitstatus has three categories:
employed, unemployed or inactive. The employedwaremployed are added together to
form the total labour force. The key labour marketicators of youth, based on the
traditional distribution and abiding by internatédrstandard concepts, are presented for
the SWTS sub-Saharan African countries in table 4.1
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In most countries under consideration, the volurhevarking youth is high: on
average, one-half (53.2 per cent) of the young lgeape employed. The range is from
27.6 per cent in Benin, a reflection of the higminers of youth enrolled in school (and
not combining school and work), to 78.9 per centMadagascar, reflecting the vast
number of working poor in the country’s dominantaluareas. The trends are also
reflected in the youth labour force participati@tes, which are low in Benin at 30.4 per
cent, high in Madagascar at 79.9 per cent, andageeb9.7 per cent among all the
countries.

Table 41  Key youth labour market indicators - traditional distribution by country and sex (%)
Distribution of youth population (%) Labour force Youth
Sex Country Employed Unemployed Inactive pa:;ig rzoa/:;on uneg:)eltz}g?ent
Total Benin 27.6 2.8 69.7 30.4 91
Liberia 49.3 12.1 38.6 614 19.8
Madagascar 78.9 1.0 201 79.9 1.3
Malawi 66.5 5.6 27.9 721 7.8
Tanzania 34.5 131 524 47.6 275
Togo 62.4 5.0 326 67.4 75
Uganda 63.1 3.3 33.6 66.4 5.0
Zambia 435 9.4 472 52.8 17.7
Average 53.2 6.5 40.3 59.7 12.0
Male Benin 239 3.3 72.8 27.3 12.3
Liberia 54.9 9.8 35.3 64.7 15.1
Madagascar 79.2 0.9 19.9 80.1 1.1
Malawi 73.2 4.3 225 775 5.6
Tanzania 32.8 12.9 54.3 457 28.3
Togo 59.5 5.7 34.8 65.2 8.8
Uganda 65.2 29 31.9 68.1 42
Zambia 49.0 9.6 414 58.6 16.4
Average 54.7 6.2 39.1 60.9 11.5
Female Benin 314 2.2 66.6 336 6.5
Liberia 44.4 14.2 415 58.5 24.2
Madagascar 78.5 1.2 20.3 79.7 1.5
Malawi 60.3 6.8 329 67.1 10.1
Tanzania 36.2 13.2 50.5 49.5 26.8
Togo 64.8 45 30.7 69.3 6.4
Uganda 61.1 3.7 35.2 64.8 5.7
Zambia 38.1 9.1 52.8 47.2 19.2
Average 51.9 6.8 413 58.7 12.5

Source: SWTSs, 2012-13 (see table 2.1 for reference year by country).

The share of the unemployed in the youth populgistict definition) averages 6.5
per cent among the countries. The outliers herd.idreria and the United Republic of
Tanzania with higher shares of youth unemployetPat and 13.1 per cent, respectively,
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and Madagascar, with an extremely low share op&rOcent. The youth unemployment
rates (strict definition) remain below 10 per cenBenin, Madagascar (the lowest, at 1.3
per cent), Malawi, Togo and Uganda, but are nedolyble in Liberia and Zambia, and is
the highest in the United Republic of Tanzadh 27.5 per cent). The average youth
unemployment rate for the eight countries is 120qent, which is slightly lower than
the ILO’s estimate for the global youth unemploytexte of 12.4 per cent in 2012, and
slightly higher than the ILO’s regional estimate feouth aged 15-24 in sub-Saharan
Africa of 11.7 per cent (ILO, 2013).

Within the framework of the SWTS analyses, the Ipf@poses a more detailed
classification of youth employment to reflect aredsinderutilization and the quality of
employment. In table 4.2 the youth populations are classified four main categories
(with a further subdivision of inactive youth) adléws:

a. regular employmentdefined as wage and salaried workers (employeeising a
contract of greater than 12 months’ duration, pgef-employed youth with
employees (employers); this category can be coresidas the ideal employment
arrangement, although section 5.3.1 demonstrate®ten having a “regular” job is
not a guarantee of good quality employment;

b. irregular employmentdefined as wage and salaried workers (employsasdjng a
contract of limited duration, i.e. set to termingigr to 12 months, self-employed
youth with no employees (own-account workers) aodtributing family workers;
young people in this category almost certainly falitside of the framework of
standard employment relationships;

c. unemployed (relaxed definitignflefined as persons currently without work and
available to take up work in the week prior to tbference period;

d. inactive youth which is further divided into two sub-categorigbpse who are
inactive and in school (“inactive students”) andst who are inactive and not in
school (“inactive non-students”). The inactive €nt$ are considered to be investing
in their education to emerge better equipped fagirttfuture labour market
experience. Hence, this can tentatively be judged aa “positive” category
(notwithstanding issues of skills mismatch as dised in 5.3.7). The inactive non-
students have chosen to be outside of the laboukem#or reasons other than
schooling (to engage in household duties or careHidren, for example) and they
may or may not have the intention to (re)enter ldt®our market in the future
(although further SWTS data analyses show thatjarityaof inactive non-students
do state an intention to join the labour markethim future in most countries). Those
who say they intend to work in the future have sategree of labour market
attachment and should thus be considered in thasifization of labour
(under)utilization.

" The SWTS analytical framework was designed withege on the current efforts to adapt the
international framework of statistics on the ecoratly active population. The International
Conference of Labour Statisticians (ICLS), held Geneva in October 2013, adopted the
“Resolution concerning statistics of work, employmeand labour underutilization”. The
Resolution provides guidelines on a wider set oasnees than previously defined internationally,
aiming specifically to enable better statisticalasierement of participation of all persons in all
forms of work and in all sectors of the economy le/fdlso enabling measurement of areas of
labour underutilization. See, ICLS (2013).
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Table 42  Key youth labour market indicators - alternative distribution by country and sex (%)

Country Distribution of youth population (%) Youth labour Youth Youth
In In Un- Inactive Inactive force unemploy- labour
regular  irregular  employed students non- participation ment rate under-
employ-  employ- (relaxed) students rate (relaxed) (relaxed) (%) utilization
ment ment (%) rate (%)
Total
Benin 3.2 244 4.6 46.4 214 32.2 14.3 50.4
Liberia 5.8 43.5 289 16.7 52 78.1 37.0 775
Madagascar 9.5 69.3 1.8 15.8 3.6 80.7 2.2 74.5
Malawi 8.1 58.1 15.5 12.5 55 82.0 18.9 79.1
Tanzania 14.4 20.0 249 30.1 10.5 59.4 42.0 55.4
Togo 8.0 54.3 12.6 20.1 49 75.0 16.8 71.8
Uganda 14.0 49.0 9.7 22.7 45 72.8 13.3 63.3
Zambia 14.2 29.3 26.7 20.9 8.9 70.2 38.0 64.8
Average 9.7 43.5 15.6 23.2 8.1 68.8 22.8 67.1
Male
Benin 4.0 19.9 53 55.9 14.9 29.2 18.1 40.1
Liberia 9.0 45.9 23.7 18.1 3.3 78.6 30.2 72.9
Madagascar 11.3 67.9 1.3 18.0 1.5 80.6 1.6 70.6
Malawi 111 61.8 10.5 14.1 22 83.7 12.5 74.5
Tanzania 12.7 20.1 21.6 37.3 8.4 54.3 39.7 50.0
Togo 10.1 49.4 12.0 25.7 27 715 16.8 64.2
Uganda 19.0 46.1 6.2 26.1 25 71.5 8.7 54.9
Zambia 17.2 31.8 250 210 50 74.0 33.8 61.8
Average 11.8 429 13.2 27.0 5.0 67.9 20.2 61.1
Female
Benin 25 28.9 39 36.6 281 35.3 11.0 60.9
Liberia 3.0 41.3 33.4 15.4 6.8 7.7 42.9 81.6
Madagascar 7.9 70.5 23 13.7 5.6 80.8 28 78.2
Malawi 5.4 54.7 20.1 11.1 8.5 80.5 25.0 83.3
Tanzania 16.3 19.9 285 225 12.7 64.7 44.0 61.2
Togo 6.3 58.5 131 15.4 6.8 779 16.8 78.3
Uganda 9.5 51.6 12.9 19.7 6.4 74.0 17.4 70.9
Zambia 11.3 26.8 284 209 12.6 66.5 42.7 67.8
Average 7.8 44.0 17.8 19.4 10.9 69.7 25.3 72.8

Source: SWTSs, 2012-13 (see table 2.1 for reference year by country).

Overall, employment among vyouth in sub-Saharan cAfriis “irregular”
employment, averaging 43.5 per cent in the eighhti@s. Only 9.7 per cent of youth,
on average, are engaged in “regular” employmené Whited Republic of Tanzania,
Uganda and Zambia do slightly better in this regaitth shares of around 14 per cent. In
all the countries but the United Republic of Tanaapoung men are more likely to be in
regular employment than young women. The largestigiegap in attainment of regular
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employment is in Uganda. In all the countries, ypwomen comprise a higher share of
the inactive non-student category than young mesh arower share of the inactive
student category.

Unemployment measured according to the relaxechitiefi® yields significantly
higher numbers than when the strict definitionpgleed in both the share of the youth
population and the share of the labour force {he.unemployment rate). The countries’
average youth unemployment rate (relaxed definitisr22.8 per cent; Madagascar has
the lowest rate (2.2 per cent) and the United Riipuob Tanzania has the highest (42.0
per cent).Young women are at a disadvantage in the SWTS geshkabour markets in
terms of finding work. The unemployment rate of gguwvomen exceeds that of young
men in all the countries but Benin and Togo (in ttter the rate is the same). The
average female youth unemployment rate is 25.3eet compared to the male rate of
20.2 per cent.

The youth labour underutilization rate is a meashia¢ aims to capture all elements
of the youth population whose economic potentiahdd being fully realized, either
because the person works in a non-standard emptdyareangement or is neither
employed nor in education or training (NEETs). Carng the shares of youth in
irregular employment, unemployed (relaxed definifi@nd inactive non-students as a
percentage of the youth population, the count@egrage youth labour underutilization
rate stands at 67.1 per cent. The disadvantagesierped by young women show up
most strongly in the labour underutilization rat@fie female—male gap exceeds 10
percentage points in the youth labour underutitizatates of Benin, the United Republic
of Tanzania, Togo and Uganda.

The share of the youth population classified as W& high in the eight countries.
The average NEET rate is 18.2 per cent: 23.0 petr foe young women and 13.1 per
cent for young men (table A5). The NEET rate exse#s per cent in Benin, the United
Republic of Tanzania and Zambia. In all countribg, NEET rate of young women is
above that of young men.

8 Young people in developing economies with wideagrimformal sectors are frequently without
work and available to work but are not actively agigg in a job search, for example by
registering at an employment centre or applyingafdvertised vacancies. They may not actively
be seeking work because there are no formal ouftetsdoing so — there are no public
employment services near them and few enterpriffesatly advertise vacancies — and/or they
know their local markets and know no jobs are atyeavailable. Under these circumstances, the
person without work is more likely to wait for wead-mouth informal connections that lead to
occasional work than to engage in an active jolbicbedRelaxing the active job search criterion
from the unemployment definition can have a sigaifit impact on results in low-income
economies and is therefore the preferred measuheiBWTS analyses.
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5.

5.1

Characteristics of employed youth

Youth employment by sector

Figure 5.1
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The breakdown of young sub-Saharan African workgrsector of activity shows
that agriculture and service activities are the main sectors that employ youth (figure
5.1). Indeed, while youth are employed mainly in@gdture in Madagascar and Uganda
(and 60.5 per cent, respectively), in other coastincluding Benin, Liberia, the United
Republic of Tanzania and Zambia, more than one-bjoung people work in the
services sector. The weak industrial base of mdstaa countries has also affected
youth employment. In fact, with the exception oigbpwhere industrial activity employs
20.9 per cent of youth, on average only 11.7 pat o young workers work in the
sector.

Distribution of employed youth by aggregate sector (%)

m Agriculture ® Industry Services ®ND

ND = not classifiable by sector.
Source: SWTSs, 2012-13 (see table 2.1 for reference year by country).

Analysis by sex highlights a predominance of yowagnen in service activities and
young men in agriculture. However, in Uganda aoda tlesser extent, Malawi, young
women’s agricultural activity is higher than thétyoung men, although the gap between
women and men remains low (6 and 2 percentage pifetence, respectively) (table
A6). Moreover, although the employment of young glean the industrial sector is
generally low, it mainly employs young men, and tjender gap is as high as 12
percentage points in the United Republic of Tareani

An examination of the branches of activities atrit@e detailed (1-digit) level also
shows the dominance of youth employment in agueceltwith wholesale and retail trade
coming in a strong second (table A7). The exceptiare Madagascar and Uganda,
where the dominance of agriculture is stronger thaithe other countries. What is
strikingly evident from the table is the lack ofww workers in modern fields such as
information and communications and professionatrgdic activities. At most, 1.8 per
cent of youth in Liberia are employed in the forrbesinch and 2.5 per cent of youth in
Benin are employed in the latter.

20



5.2  Youth employment by occupation
The breakdown of young workers by occupational gate highlights the

dominance of low-skilled work in the eight countti®©ne-third (35.7 per cent) of young
workers are engaged as skilled agricultural arttefis workers, 25.7 per cent as service
and sales workers, 18.3 per cent in elementarypations and 10.5 per cent in the
crafts trade (table 5.1). Agricultural work is peumtarly dominant among youth in
Madagascar (59.7 per cent), elementary occupatommge the greatest number of
young workers in the United Republic of Tanzanid Zambia, and crafts work employs
a greater proportion of youth in Benin, the UniRepublic of Tanzania and Togo than in
the other countries. Less than 6 per cent of alhgoworkers in the eight countries are
hired in the higher skilled occupations — managgmfessionals and associate
professionals’

Table 5.1 Youth employment by occupation (ISCO-08, %)

Occupation Benin Liberia Madag Malawi  Tanzania  Togo Uganda  Zambia  Average

ascar

Legislators,

senior officials 0.7 0.3 0.2 0.0 0.0 0.1 0.7 1.2 0.4

& managers

Professionals 3.0 4.4 1.7 1.6 2.2 1.3 3.3 48 2.8

Technicians &

associate 3.0 3.0 0.6 0.9 4.6 2.5 1.3 2.2 2.3

professionals

Clerks 1.4 1.0 0.6 04 49 1.7 0.3 3.3 1.7

Service

workers, shop 26.7 30.2 8.1 330 299 26.7 19.1 322 257

& market sales

workers

Skilled

agricultural & 34.9 32.1 59.7 45.0 44 45.5 52.3 11.4 35.7

fishery workers

Craft &related 45 5 5.6 9.1 6.2 17.3 17.1 75 64 105

trade workers

Plant &

machine 3.4 47 0.9 18 35 0.3 3.0 24 25

operators &

assemblers

Elementary 15 18.8 19.1 112 33.2 48 123 35.7 18.3

occupations

Armed forces 0.2 0.0 0.1 0.0 0.0 01 0.2 04 0.1

Source: SWTSs, 2012-13 (see table 2.1 for reference year by country).

° The International Standard Classification of Oatigns (ISCO-88) describes elementary
occupations as those “which require the knowledu® experience necessary to perform mostly
simple and routine tasks, involving the use of hhalll tools and in some cases considerable
physical effort, and, with few exceptions, only iied personal initiative or judgment. The main
tasks consist of selling goods in streets, doopkepand property watching, as well as cleaning,
washing, pressing, and working as labourers infiblels of mining, agriculture and fishing,
construction and manufacturing”.

19 As a comparison, readers may be interested insttere of professionals among youth
employment in a SWTS country in another region:ghare in the former Yugoslav Republic of
Macedonia was 15.9 per cent (Elder, Novkovska arstiekia, 2013).
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The distribution of occupations by sex show somenroonalities; in most
countries, young women comprise a higher sharecskevs in elementary occupations
and service/sales work, while young men are moreatty represented among
professionals, skilled agricultural workers andftsraen (table A8). Exceptions exist in
all cases, however.

5.3 Status in employment

The categorization of status in employment is irtgodr because the different
groups of workers face different economic risks. gé&/aand salaried workers, or
employees, are attached to an institution and géipeeceive a regular wage. They face
relatively low economic risks compared to the setfployed and unpaid family workers.
In general a country with a high proportion of waael salaried workers is likely to have
a strong formal economy with effective labour markestitutions. The self-employed,
whether own-account workers or employers, faceively higher economic risks since
their remuneration is dependent on the number t$ wold or services rendered. Their
incomes are subject to fluctuations and they dchawe access to the entitlements made
available to some wage and salaried workers. Int mh@geloping economies, most self-
employed workers operate in the informal sector.

An examination of working youth by status in empi@nt shows that a vast
majority of young workers — seven in ten, on averagare self-employed (figure 5.2).
Categories of self-employment include employerd {8r cent), own-account workers
(41.9 per cent) and contributing (unpaid) familyriers (26.7 per cent) (table 5.2).
Inversely, the share of youth in wage or salarieglleyment is relatively low (22.9 per
cent, on average). The share of wage and saladiedgyworkers is comparatively high
in the United Republic of Tanzania (48.1 per cemyl Zambia (39.0 per cent). An
analysis by sex shows the dominance of young woagwwn-account workers and
unpaid family workers (except in the United Repeildf Tanzania where there are more
male unpaid family workers). In contrast, paid eogptent is dominated by young men
in all sub-Saharan African countries surveyed.

Figure 5.2  Shares of self-employed workers and wage and salaried workers in total youth employment
population (%)

100
90

86.4

%

m Self-employed workers ® Wage and salaried workers

Source: SWTSs, 2012-13 (see table 2.1 for reference year by country).
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Table 5.2

Youth employment by status in employment and sex (%)

Status

Benin Liberia Madagascar Malawi Tanzania  Togo Uganda  Zambia  Average

Total
Employees
Employers

Own-
account
workers

Contributing
family
workers

Not
classifiable
by status

11.6 1.7 13.0 20.8 48.1 14.5 246 39.0 22.9
22 3.5 3.8 1.9 2.8 21 26 6.1 3.1

517 423 29.9 61.0 33.0 418 50.5 247 419

214 32.0 52.7 15.5 13.6 30.5 21.4 26.8 26.7

13.0 10.5 0.6 0.8 26 11.2 0.9 34 54

Male
Employees
Employers

Own-
account
workers

Contributing
family
workers

Not
classifiable
by status

18.0 17.7 15.8 255 50.3 20.1 32.9 421 27.8
24 41 4.0 22 3.8 2.7 35 7.8 3.8

51.0 37.8 37.2 56.1 24.3 37.6 43.7 22.6 38.8

16.8 28.3 426 15.3 19.6 21.7 19.1 24.3 24.2

11.9 12.1 0.4 0.9 2.0 11.9 0.8 3.1 54

Female
Employees
Employers

Own-
account
workers

Contributing
family
workers

Not
classifiable
by status

6.7 5.3 10.4 15.5 46.0 10.2 16.6 35.2 18.2
22 2.8 3.7 1.5 1.7 1.6 1.7 3.9 24

52.1 47.1 23.0 66.5 414 449 57.1 27.3 44.9

25.0 35.9 62.2 15.8 7.7 32.6 23.6 29.8 29.1

13.8 8.8 0.7 0.8 3.2 10.6 0.9 3.8 5.3

Source: SWTSs, 2012-13 (see table 2.1 for reference year by country).

5.3.1 Wage and salaried employment (young
employees)

Types of contractual arrangements

Wage or salaried employment is considered idealidsults from the SWTSs show
that even young workers in this status are not anteed secure employment. By
contrast, a majority of young paid employees in ¢ight countries are in precarious
situations regarding their contract type and actebenefits. Only one-quarter (26.8 per
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cent, on average) of young wage and salaried werter employed on the basis of a
written contract (table 5.3). The remaining threeuters of paid workers are bound to
their employers by verbal contracts. Neverthel@sBenin, Liberia and Madagascar,
one-third benefit from a written contract.

The analysis of contract types indicates that despée prevalence of oral contracts,
a certain level of stability exists among young glean paid employment. In fact, in
Malawi, the country with the lowest share of writteontracts, 43.3 per cent of young
wage and salaried workers are employed on the lmse& permanent contract. On
average, more wage and salaried young workers aofgermanent than temporary
contract (Malawi is the only exception). The sitoatis particularly favourable in the
United Republic of Tanzania and Uganda where alittwet of four young wage earners
are hired with permanent contracts (table 5.3).

Regarding wage and salaried youth engaged on aotemypcontract, more than
two-thirds (70.2 per cent, on average) have a aontal arrangement whose length is
less than 1 year. An analysis of the reasons behmdemporary nature of the contracts
further reflects the insecurity of jobs for youngople. A great majority are engaged in
seasonal work (26.1 per cent) or occasional dailgkw35.6 per cent) (table A9).

Table 5.3  Wage and salaried young workers by type of contract and duration (%)
Country Type of contract Type of contract (by duration) Length of contract (for youth with
temporary contracts)
Written Oral Permanent Temporary Less 1 year to less More
than 1 than 3 years than 3
year years
Benin 34.7 65.3 58.4 416 45.5 33.4 211
Liberia 32.7 67.3 57.4 42.6 69.7 13.3 17.0
Madagascar 33.8 66.2 59.1 40.9 86.4 7.5 6.1
Malawi 14.3 85.7 43.3 56.7 89.0 75 35
Tanzania 28.1 719 70.8 29.2 63.8 252 11.0
Togo 25.0 75.0 56.6 434 58.7 248 16.6
Uganda 21.1 78.9 741 25.9 77.0 14.9 8.1
Zambia 24.8 75.2 55.5 44.5 7.5 19.1 9.4
Average 26.8 73.2 59.4 40.6 70.2 18.2 11.6

Source: SWTSs, 2012-13 (see table 2.1 for reference year by country).

An analysis of the access to entitlements assatiaith employment reflects the
precarious nature of most youth’s work in the ragéven though they benefit from paid
employment, most of the young wage and salarieckeverdo not receive additional
benefits, such as paid annual leave, sick leaveheatth insurance. The lack of social
protection relates strongly to the prevalence efittiormal economy (see section 5.3.6)
in the region. The entitlement most frequently tgdnto young workers is paid sick
leave, yet only one-fifth (23.2 per cent, on avedagf young employees benefit from it
(table 5.4). Even fewer receive paid annual leawaternity/paternity leave, social
security coverage or other employment entitlements.
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Table 5.4

Wage and salaried young workers by access to employment entitiements/benefits (multiple
responses, %)

Entitlement/ Benin Liberia Mada- Malawi  Tanzania Togo Uganda  Zambia  Average
benefit gascar

Annual paid 213 17.1 24.3 9.3 224 13.8 118 13.1 16.6
leave

Paid sick 25.0 275 343 11.8 314 16.8 19.9 19.1 23.2
leave

Maternity/

Paternity 26.9 79 16.1 7.1 18.1 8.9 15.3 13.2 142
leave

Medical 171 28.8 317 51 141 74 86 114 155
Insurance

Social 16.4 26.7 136 31 9.2 6.9 77 12.4 12.0
security

Pension 171 8.2 113 6.1 12.0 7.0 6.0 95 9.7
Severance 126 28 8.7 8.3 15.3 6.1 6.5 8.9 112
payment

Source: SWTSs, 2012-13 (see table 2.1 for reference year by country).

Although the conditions of their contractual andrkitng arrangements predispose
them to job insecurity, an average of 60.8 per oégbung wage earners in the countries
surveyed claim to be satisfied with their contraéte examination of the reasons for
satisfaction shows that 15.3 per cent are satisiszhuse of the security of their job,
12.2 per cent are pleased with the level of wagesla.7 per cent consider that their job
promotes their personal development (table A.10)e Tost significant reason for
satisfaction with the contract, although differemege slight, is the flexibility of the job
(18.2 per cent). Reasons for dissatisfaction withtract situations relate mainly to the
insecurity of the job (11.0 per cent) or the ingsteicy of benefits (not getting the same
benefits as other employees [10.1 per cent)).

5.3.2 Self-employment

In sub-Saharan Africa, self-employment is the da@ntnstatus. As seen in figure
5.2, seven in ten young workers in the region ateesnployed. A minor share of the
category consists of employers (3.1 per cent),ntlaén share comprises own-account
workers (41.9 per cent) and 26.7 per cent are iboritng family workers. The latter is
highest (greater than 30 per cent) in Liberia, Mpdaar and Togo (table 5.2).

Young women are more likely to be self-employedtizaung men. In all countries
but the United Republic of Tanzania, the share ming female contributing family
workers is higher than that of young males (tab®).5Similarly, in all countries but
Madagascar, more young women are own-account wetkan young men.

Self-employment can be taken up voluntarily — femraple, to earn a higher
income or to gain independence — or involuntarijue to the inability to find paid work
or the requirements set by the family. On aver#igge jnvoluntary reasons for turning to
self-employment slightly outnumber the voluntarggens, although there are exceptions
at the country level. The greater independenceaaifby self-employment is the reason
most cited for adopting self-employment in Benirglddvi and Togo, while the inability
to find paid work was the main reason given in Lidethe United Republic of Tanzania
and Zambia (table 5.5).
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Table 5.5  Self-employed youth by reason for taking up self-employment (%)
Reason Benin Liberia Mada- Malawi Uganda Tanzania Togo Zambia Average
gascar

Coudnotfindpaid 455 419 170 238 266 662 238 504 331

employment

Greater 574 194 355 21.8 116 427 177 29.4

independence

Flexivility in hours 26 9.2 5.0 5.4 7.4 14 73 5.4

of work

Can eam higher 110 92 97 137 99 20.1 9.2 1138

income

Required by the 15 145 774 M7 267 26 106 46 20.0

family

Quahﬂcahons too 12 25 52 6.3

weak for paid work

Other 2.0 6.6 5.7 31 58 2.5 1.7 5.6 4.1

... = not available

Source: SWTSs, 2012-13 (see table 2.1 for reference year by country).

Table 5.6  Self-employed youth by main challenge to doing business (%)

Challenge Benin Liberia Mada- Malawi Tanzania Togo Uganda  Zambia  Average
gascar

Insufficient

financial 63.8 73.0 30.6 20.6 45.7 57.6 231 49.8 455

resources

Insufficient 24 0.2 14 05 27 17 11 23 15

quality of staff

Insufficient

(personal) 1.0 13 15 09 49 3.1 04 12 18

business

expertise

Legal 05 12 0.5 05 45 0.6 2.6 15

regulations

Shortages of

raw materials

(breakdowns 2.5 4.0 54 9.3 7.0 6.3 4.8 7.6 5.9

in the supply

chain)

Labour 13 5.1 24 13 18 20 7.7 24 3.0

shortage

Poltical 04 0.1 03 03 04 0.1 03

uncertainties

Access to 49 2.1 2.7 23 12 13 11 0.3 20

technology

Product 19 14 18.2 10 06 48 16 1.0 38

development

Competiionin 46 39 175 84 124 18 102 259 13.3

the market

Other 54 8.0 19.8 55.2 18.9 11.2 48.9 6.8 21.8

... =not available

Source: SWTSs, 2012-13 (see table 2.1 for reference year by country).
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The analysis of the principal sources of financiog self-employed youth shows
that only a small amount of capital is requiredaonch such activities: between one-
fith and one third of young self-employed workers the surveyed countries are
involved in an activity that does not require amahcing (table A.11). This reveals a
glimpse of the scale of activities in question anmis at the precariousness of such work
in providing a steady income. In most of the SWT&intries, a majority of self-
employed youth in all countries start their busenasing their own savings (exceptions
are Liberia and Zambia where a slightly higher ehased money from family and
friends). Very few receive financial assistancenfrformal institutions like banks or
microfinance institutions. At most, 8.6 per cenfla@inzanian youth received funds from
microfinance institutions. In Liberia, 7.8 per ceoft self-employed youth received
financial assistance from non-governmental orgdioiza (NGOs) or the donor
community.

The low level of capital characterizing the actest of young self-employed
workers is even more marked when the method ohéimg working capital is taken into
consideration: when working capital is neededs igénerally provided by the meagre
savings of young people or through the supporthefrtfamilies. One-half or more of
self-employed youth in Benin, Liberia, Togo and Za@ncited the lack of access to
financial resources as the principal challenge dingl business (table 5.6). Secondary
(and related) challenges relate to the difficultycompeting in the market and shortages
of raw materials.

5.3.3 Working hours

In the analysis of working hours, the working studeopulations are excluded
since they would tend to bias the results towah#stsvorking time (as they combine
work and studies). In sub-Saharan Africa, more stoilent youth work more than 30
hours per week (full time) than work less than 80rs per week (part time) (figure 5.3).
Only in Zambia is the distribution of working houtkse to even in these categories
(with 46.9 per cent in part-time work and 53.1 pent in full-time work). Excessive
hours — working more than 50 hours per week — j{ghanomenon that impacts, on
average, one-quarter (26.1 per cent) of workingttyowith the highest shares in the
United Republic of Tanzania and Zambia. Long wagknours can negatively impact the
worker’s health and can increase the risk of actgle

Figure 5.3  Share of employed non-student youth by category of weekly working hours (%)
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Note: Malawi is not shown due to a large number of non-respondents. In other countries, non-respondents are excluded from the distribution.
Source: SWTSs, 2012-13 (see table 2.1 for reference year by country).

27



Few non-student youth work short hours, definedeas than ten hours per week,
with the exception of Zambia where the share i 2ir cent. Part-time work can be
positive when voluntary, offering youth the oppaity to combine work and household
duties, for example. (The share of young femalekexs in part-time employment is
higher than males in all countries except Libend ¢he United Republic of Tanzania,;
see table A.12). However, when not voluntary, fiane work can be another expression
of the underutilization of young workers. On averaty4.0 per cent of part-time workers
state they would like to work more hours (figurd)5The share of involuntary part-time
workers exceeds 15 per cent in the United Republicanzania, Togo and Zambia.

Figure 5.4 Involuntary part-time employment (share of total youth employment, %)
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Source: SWTSs, 2012-13 (see table 2.1 for reference year by country).

5.3.4 Wages

The inequality of wages is another area of cont@mrgoung workers. A majority of
young workers — the calculation is only for wagel aalaried workers and own-account
workers — earn a monthly wage that is below theagefor the eight countries. Figure
5.5 shows that 65.1 per cent of the working yoaimédelow-average wages. Shares are
higher — approximately three-quarters of young wosk— in Liberia, Malawi and
Uganda.

Young men earn more than young women almost cemsigtacross the countries
in sub-Saharan Africa. On average, the wage prenmufinihe young male wage and
salaried worker is 11.8 per cent over that of tlagevand salaried young female, and the
young male own-account worker earns an averag@.afder cent more than the female
(figure 5.6). Gender wage differentials (calculatsdthe male average monthly wage
minus the female average monthly wage divided leyntlale wage * 100) are highest —
approximately 25 per cent for the two categoriegaing workers together — in Benin,
Madagascar and Malawi. Liberia shows a stronglyatieg differential among wage and
salaried workers, meaning young women earn mone ybang men — more than 50 per
cent more — and Togo shows a slight wage advarttag®ung female own-account
workers compared to male. In general, though, tmedgr wage gap prevails among
youth in sub-Saharan Africa.
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Figure 5.5 Share of young workers (wage and salaried workers and own-account workers) earning
below-average monthly wages (%)
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Source: SWTSs, 2012-13 (see table 2.1 for reference year by country).

Figure 5.6  Gender wage differentials of working youth (average monthly wages of young wage and
salaried workers and own-account workers, %)

Gender wage differential (%)

® Wage and salaried workers ~ m Own-account workers — m All

Note: Gender wage differentials are calculated as the male average monthly wage minus the female average monthly wage divided by the male
wage * 100.

Source: SWTSs, 2012-13 (see table 2.1 for reference year by country).

Finally, wages in terms of education are examinedetst the hypothesis that
investing in education pays off in terms of higkarning potential. The results in figure
5.7 show the average indices of the eight countnidyg, while the country results appear
in table A.13. A clear wage premium comes withléhel of education. The young wage
and salaried worker with vocational secondary ingircan earn nearly three times as
much as the young person with no education angidheg own-account worker earns
double with vocational secondary training. The niogiressive results are for the young
person with tertiary education; here it is cleatthtaying in school pays off. A young
person with a tertiary degree can earn almost ttinees the wage of a youth without
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Figure 5.7

Vocational secondary

education (more than five times for the wage amakiga youth). Results are more mixed
for the own-account worker. There is little diffeoe in the wages of young own-account
workers with primary, secondary and even tertiahyoaition; the highest wages for these
workers go to those who invested in technical vioocat training.

Indices of nominal average monthly wages of young workers (wage and salaried workers
and own-account workers) by level of completed education (wages of youth with no
education = 100)
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Source: SWTSs, 2012-13 (see table 2.1 for reference year by country).

5.3.5 Job satisfaction and security

When the specific issue of the desire to changs jetanalysed more deeply, it
becomes apparent that the dissatisfaction of youmgers in the surveyed countries in
sub-Saharan Africa goes beyond their underutibratn relation to working hours. In
fact, with the exception of Benin, Madagascar aganhdia, where fewer than four in ten
young people want to change jobs, this situatigliep to between five and seven young
people out of ten in the other sub-Saharan Afrimamtries surveyed (table 5.7).

Looking at the reasons for wanting to change jolmvides hints on what young
workers want from their work. For example, on agera41.0 per cent of those who want
to change would like to receive higher wages. Oftle-§20.4 per cent) want to change
because of the temporary nature of their job, a®hd per cent would prefer to have
better working conditions. The dissatisfaction owages is the reason cited the most in
Benin, Madagascar, Malawi, the United Republic ahZania, Uganda and Zambia. The
top reason for wanting to change job in Togo is etter working conditions and in
Liberia to change for a more permanent job. Themmatsh of qualifications is also
shown to be bothersome to many young workers; enage, 7.7 per cent of dissatisfied
young workers would change jobs to find a betterafgheir qualifications/skills.

30



Table 5.7  Share of working youth who want to change their job and reason for wanting to change (%)

Share and Benin Liberia Malawi  Tanzania Zambia

reason

Madagascar Togo Uganda Average

Share ofworking
youth who state a

desire to change 283

65.2 35.9 68.0 75.0 51.5 36.5 76.6 54.6

their job
Reason

Present job is
temporary

Fear of losing the

present job

To work more

hours paid at the

current rate

To have a higher

pay per hour

To work less
hours with a
reduction in pay

To better use

qualifications/skills

271.2 36.4 6.5 14.7 20.2 221 6.1 30.2 20.4

1.5 1.2 2.1 1.3 4.6 1.5 0.8 1.8 1.8

0.6 44 25 2.8 8.2 0.9 05 1.5 2.7

34.4 20.5 52.6 53.1 46.6 28.6 55.6 36.8 41.0

0.4 0.8 0.9 1.3 0.7 0.6 0.7 0.7

10.0 10.3 7.7 3.6 53 10.5 45 9.3 7.7

More convenient

working time,
shorter
commuting time

To improve

working conditions

6.0 1.1 24 3.4 0.3 3.5 1.8 25 2.6

20.3 25.8 25.4 20.3 13.4 32.3 30.2 17.3 23.1

Source: SWTSs, 2012-13 (see table 2.1 for reference year by country).

5.3.6 Info

rmal employment

Informal employmerit is the standard condition among most youth in Sabaran
Africa. At least eight in ten young workers in alght SWTS countries fall into the
category of informal employment (figure 5.8). Infaal employment is made up of two
subdivisions: workers in the informal (unregistgredctor and paid employees holding
informal jobs in the formal sector. The latter dorea salary but do not receive the other
benefits, such as social security contributiongad annual or sick leave that would

™ Informal employment is measured according to tohélelines recommended by the 17th
International Conference of Labour Statisticiandie Tcalculation applied here includes the
following sub-categories of workers: (a) paid enygles in “informal jobs”, i.e. jobs without a
social security entitlement, paid annual leave aidpsick leave; (b) paid employees in an
unregistered enterprise with size classificatioloweive employees; (c) own-account workers in
an unregistered enterprise with size classificati@iow five employees; (d) employers in an
unregistered enterprise with size classificatiolowefive employees; and (e) contributing family
workers. Sub-categories (b) through (d) are usedh@ calculation of “employment in the
informal sector”, sub-category (a) applies to “immf@al job in the formal sector” and sub-category
(e) can fall in either grouping dependent on thgisteation status of the enterprises that engages
the contributing family worker.
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normally be associated with a job in the formaltsecGiven the dominance of self-
employment among youth in the region, it is nopsiging to find that a vast majority are
informally employed youth because of their engagenie informal, non-registered
enterprises. At most, one-third (33.8 per cent)imdbrmally employed youth in the
United Republic of Tanzania are engaged in an mébgjob in the formal sector.

Figure 5.8  Youth informal employment rate and distribution of informal employment by informal
workers in the formal sector and workers in the informal sector (%)
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Source: SWTSs, 2012-13 (see table 2.1 for reference year by country).

With two exceptions (Liberia and Zambia), youthniy in rural areas are more likely to
be engaged in informal employment than youth iragrareas. Young female workers are
more likely to be in informal employment than youngales, this time with only one
exception (Togo). Figure 5.9 demonstrates that atihut offers a means of escaping from
informal employment. The share of informally em@dyyouth is considerably lower among
young people who have completed university educdtertiary level) than among those with
lower levels of education (the United Republic @nZania is an exception, with the lowest
informal employment rate going to youth with secanrydevel education). The gaps in
informal employment rates of youth with tertiaryuedtion and less than primary education
are large; on average, the informality rate of wngkyouth with tertiary education is 76.4 per
cent, 16 percentage points below the rate of yuwiithless than primary education.

2 For a more in-depth look at youth and informal &yment, see Shehu and Nilsson (2014).
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Figure 5.9  Youth informal employment rate by level of completed education (%)

100

95

90

85

80

%

75

70

65

60

X & A
A 3 A
¢ = ¢ 0@ s
X X
L] X
X X %
» X
0 ¥
X
X
]
N
X
. . S \ .
Q\o o Q}\'b fb"’("b Q}'S\ @Q@ /\OQOO ®Qb® \o\'b Q}’bog/
A\ ®®b’b°o @ ,\’bo \5% '\/'b @

@ Less than primary (including no schooling) M Primary Secondary X Vocational X Tertiary

Note: The vocational category is not available in Malawi and Uganda. Tertiary is the sum of post-secondary vocational training, university and

post-graduate.

Source: SWTSs, 2012-13 (see table 2.1 for reference year by country).

5.3.7 Qualifications mismatch

Another job quality measure recommended withinSWéTS analytical framework
is the skills mismatch. Objectively, the skills migtch between the job that a person
does and their level of educational qualificatismieasured by applying the normative
measure of occupational skills categories fromI8@0O (ILO, 2013, p. 44). ISCO-08
includes the categorization of major occupationaugs (first-digit ISCO levels) by
level of education in accordance with the Intewadi Standard Classification of
Education (ISCED). Table 5.8 summarizes the ISC&etaducational classification.

Table 5.8  ISCO major groups and education levels

ISCO major group Broad occupation group Education level
Managers

Professionals High-skilled non-manual Tertiary (ISCED 5-6)

Technicians & associate professionals

Clerical support workers

Low-skilled non-manual

Service & sales workers

Skilled agricultural & fishery workers Secondary (ISCED 3-4)

Craft & related trades workers Skilled manual

Plant & machine operators & assemblers

Elementary occupations Unskilled Primary (ISCED 1-2)

Source: ILO (2013) table 3.

33



Workers in a particular group who have the assiglee! of education are
considered well-matched. Those who have a higlewefl) level of education are
considered overeducated (undereducated). For egampiniversity graduate working as
a clerk (a low-skilled, non-manual occupation) i®@ducated, while someone whose
highest education level is secondary school but ish@orking as an engineer (a high-
skilled non-manual occupation) is undereducated.

The results among the surveyed working youth in-Sabaran Africa show that
one-half (53.3 per cent) are undereducated forjthethey do (figure 5.10). The
undereducation of workers can have a negative itnpaevorker productivity and thus
on the output of the enterprise but also, morequetty, on the sense of security of the
young worker. The question remains whether on-dhetjaining is a sufficient substitute
for formal education. As many as eight in ten fialb the category of undereducated in
Malawi. Overeducation is less of an issue, impac8rb per cent of young workers on
average (although the share rises to 25.8 pericefambia) — reflecting the relatively
low shares of youth with higher levels of educatinrthe eight SWTS countries (see
section 3.2.2). However, the impact of overeducatian be particularly hard on the
young person involved. The phenomenon of overeductaénds to take place when an
insufficient number of jobs match a certain leveeducation, which forces some of the
degree holders to take up available work that they subsequently overqualified for.
One consequence is that overeducated young peopliékaly to earn less than they
otherwise could have and are not making the mottedf productive potential.

Figure 5.10 Share of working youth by overeducation, undereducation or matching qualifications (%)
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Note: Shares are of working youth with completed education only.
Source: SWTSs, 2012-13 (see table 2.1 for reference year by country).

34



6. Unemployed youth

6.1 Characteristics of unemployed youth

Figure 6.1
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Figure 6.1 indicates that unemployment in the sgedecountries of sub-Saharan
Africa is mainly an urban phenomenon. Unemploymiemacts over 40 per cent of
active populations in the urban areas of Liberid Zzambia. At the extreme, in Togo, the
urban youth unemployment rate is more than fouesimigher than that of youth living
in rural areas. The urban-rural gaps are alsocpéatly large in Benin and Malawi.
Across the eight SWTS countries, male unemploymatess are consistently lower than
female rates in both rural and urban areas.

Youth unemployment rates (relaxed definition) by area of residence (%)
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Note: Due to a problem in the weights, the urban/rural breakdown for the United Republic of Tanzania cannot currently be provided.
Source: SWTSs, 2012-13 (see table 2.1 for reference year by country).

Figure 6.2 illustrates the mixed results in theroplyment rates of youth by level
of educational attainment in the surveyed countfesub-Saharan Africa. On average,
young secondary and vocational graduates are those likely to be unemployed. The
hope that earning a higher level degree will meas time in the jobs queue is diluted by
the fact that tertiary unemployment exceeds 2@pat in five of the eight countries. But
higher graduate unemployment is also likely toeetfithe increased selectivity of young
persons with higher education regarding the cheriatics of the job they expect.
Having invested in their education, the more higidyicated are more likely to wait for a
job opportunity with higher wages, higher statud/an better working conditions than
the lesser educated young person.

In Liberia, Malawi, the United Republic of Tanzanldganda and Zambia, youth
with secondary-level education have a higher uneympént rate than youth with tertiary
education. In only three of the countries (Benirgddgascar and Togo) is it the young
person with the lowest level of education, thawith only primary education (less than
primary is not shown but is available in table A,14vho is least likely to be
unemployed.
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Figure 6.2
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Source: SWTSs, 2012-13 (see table 2.1 for reference year by country).

6.2 The

job search

An analysis of the length of unemployment classifimemployed youth by the
length of their job search. As shown in table @ single largest group is youth who
have been looking for jobs for 1 year or longen@iderm unemployed). The long-term
unemployed represent 45.7 per cent of unemployethy@n average. The category is
particularly large in Madagascar and Liberia, wheeecounts for 59.8 and 57.6 per cent
of the surveyed youth in unemployment, respectivéhis situation primarily concerns
the most educated individuals, regardless of teek. Long-term unemployment can
have negative consequences in terms of skills arahdial losses, and damaged self-
esteem. The share of unemployed youth who have seseching for less than 3 months
accounts for 34.6 per cent of the total.

Table 6.2 shows unemployed youth by the type ofmimght. The two most sought-
after types of employment are self-employment amdlip-sector jobs. In Uganda, more
than one-half of unemployed young people are trytingstablish their own enterprise or
farm and Togo is not too far behind at 43.2 per cenBeénin and Malawi, the share is
one-third. In Liberia, the United Republic of Taneand Zambia, public employment is
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Table 6.1

most sought-after type of job (by 43.7, 38.6 andl5der cent of young jobseekers,
respectively). Although the public sector in thesmuntries is unlikely to see any
significant expansion of employment in coming ye#rsesmains the preference of many
young people due to three factors: status, secamitybenefits.

Work in the private sector is the third most desijeb-type. Only in Madagascar,
where unemployment is much lower than in the otwintries, does the majority of
unemployed youth want to work in that sector. Irbdria, 10.4 per cent of the
unemployed would like to work in international NG®¢hich still have a large presence
in the country following years of armed conflict.

Unemployed youth by job search duration (%)

Duration

Benin  Liberia Madagascar Malawi Tanzania Togo Uganda Zambia  Average

Less than 1
week

1 week to less
than 1 month

1 month to less
than 3 months

3 months to
less than 6
months

6 months to
less than 1
year

1 year or more

6.3 1.2 3.6 4.2 5.5 6.8 24 49 44

3.0 6.8 14.8 14.9 14.3 19.7 8.7 18.5 12.6

17.7 19.2 9.5 19.1 25.8 22.6 11.3 15.6 17.6

13.9 9.6 4.0 8.0 10.8 6.9 15.5 10.8 9.9

16.4 5.5 8.4 10.1 6.0 9.8 13.7 9.0 9.9

42.7 57.6 59.8 43.6 37.7 34.3 48.5 41.1 45.7

Note: Duration of the job search relates to the strict definition of unemployed (those who engaged in an active job search).
Source: SWTSs, 2012-13 (see table 2.1 for reference year by country).

Table 6.2

Unemployed youth by type of job sought (%)

Type of job

Benin Liberia Madagascar Malawi Tanzania Togo Uganda Zambia Average

Myself (own
business/farm)

Work for the

government/public

sector

Work for a private

company

Work for an

international or non-

371 24.6 21.3 33.7 29.8 43.2 54.4 16.1 32.5

30.0 437 13.8 254 38.6 256 15.0 54.1 30.8

30.2 16.1 57.1 242 274 22.8 17.7 17.7 26.7

23 104 0.0 1.7 2.7 3.1 25 1.8 3.1

profit organization

Work for family
business/farm

Other

0.5 4.3 7.8 15.0 1.3 45 3.7 1.7 49

0.0 0.9 0.0 0.0 0.4 0.8 6.7 8.6 22

Source: SWTSs, 2012-13 (see table 2.1 for reference year by country).

With regard to job search methods, asking informetworks of relatives and
friends about employment possibilities is the magbular choice. Approaching family
and friends remains the favoured job-search meliyoal majority of unemployed youth
in six of the eight countries (table 6.3). Directqairy at factories, farms or other
workplaces is the second most popular technique2 (p@r cent). In contrast, formal
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Table 6.3

jobseeking channels are used by a minority of uheyegd youth. Fewer than 10 per cent
of unemployed young people in the eight SWTS coesithave registered at an

employment centre as a means of finding work, amg @5.4 per cent use the more

formal approach of answering job advertisementsarly there is scope to strengthen the
capacity of public and private employment servicesub-Saharan Africa as a means to
raise their attractiveness as a placement togbfiseeking young men and women.

Unemployed youth by job search method (%)

Search method

Benin* Liberia Madagascar Malawi Tanzania Togo Uganda Zambia Average

Registered at an

74 75 3.9 1.0 443 8.8 1.3 1.6 9.5

employment centre

Placed/answered job

28.6 10.1 13.2 248 11.6 10.8 6.7 17.5 15.4

advertisement(s)

Inquired directly at

factories, farms,

20.0 8.1 36.6 9.9 14.6 7.7 24.3 32.6 19.2

markets, shops or
other workplaces

Took a test or

interview

Asked friends,

relatives,

acquaintances

10.9 4.2 9.0 2.0 0.0 0.9 5.1 9.1 5.2

62.9 526 236 275 223 44.6 43.0 56.8 416

Waited on the street
to be recruited for 4.0 3.3 0.0 4.6 1.7 3.6 0.8 2.1 25

casual work

Sought financial
assistance to look for
work or start a

business

Looked for land,

11.4 5.7 0.0 22.5 54 5.8 54 5.9 7.8

building, equipment,
machinery to start 4.6 1.5 1.2 3.7 0.1 3.7 7.2 24 3.1
own business or

farming

Applied for permit or

licence to start a 1.1 2.0 0.0 24 0.0 11.6 0.7 1.3 24
business

Other 2.3 5.0 124 1.6 0.0 26 5.6 0.0 3.7

* Multiple responses were possible.
Source: SWTSs, 2012-13 (see table 2.1 for reference year by country).

6.3 Obstacles to finding work

An analysis of the obstacles faced by unemployaeshgaopeople in finding jobs
points to the economies’ low capacity to absortolaebmarket entrants. The lack of
available jobs is the most mentioned obstacle t@leyment in four of the eight
countries (table 6.4). In Madagascar, Malawi, theitéd Republic of Tanzania and
Zambia, the largest perceived barrier is inadequatecation and training. Often,
national curricula have a low vocational conteng &he young jobseekers’ limited work
experience (the third most mentioned obstacle bgaedents) has not yet allowed them
to make up for it. Lack of job search experiencalso perceived as a barrier; it is
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Table 6.4

considered the main obstacle to finding employniigndne in ten unemployed youth on
average.

Unemployed youth by main obstacle to finding employment (%)

Obstacle

Mada-
gascar

Benin Liberia Malawi Tanzania Togo Uganda  Zambia  Average

Requirements
for job were
higher than
education/
training
received

Not enough
work
experience

Not enough
jobs available

Considered
too young

Being
male/female

Discriminatory
prejudices (for
example,
disability,
religion, race,
appearance,
family
situation)

Low wages in
available jobs

Poor working
conditions in
available jobs

Did not know
how or where
to seek work

Other

12.7 25.2 56.6 36.5 16.6 24.0 32.0 26.1

11.9 171 237 3.5 12.1 15.0 75 16.5 13.4

51.4 34.7 20.8 18.7 16.6 33.8 24.3 284 28.6

8.3 0.8 2.1 3.2 23 3.2 34 3.3

0.7 0.7 20 0.2 0.6 0.0 0.0 0.3 06

2.8 1.3 9.9 3.9 9.8 20 2.8 5.2 47

24 0.8 4.0 0.5 1.2 6.4 41 1.9 2.7

2.8 0.7 3.1 0.2 14 20 3.0 1.4 1.8

13.8 18.7 44 9.0 11.0 124 7.2 54 10.2

6.2 5.1 6.0 55 7.6 9.5 239 5.5 8.7

Source: SWTSs, 2012-13 (see table 2.1 for reference year by country).

6.4

The challenges faced by youth in the labour mank&y generate doubts about the
value of education when it comes to securing empboyt. Table A.15 shows that almost
one-third (30.1 per cent) of unemployed youth i& éight countries responded that their
level of education is not useful in help them abtai job. The percentage of youth
sharing this view is highest in Malawi, with moleah 58 per cent. Still, a majority of
unemployed young people stated that their leveddhfcation is useful in finding work
(32.7 per cent chose “somewhat useful” and 27.&eet “very useful”).

Discouraged youth

Discouragement, a situation in which a young peisavailable to work but does
not search for work for a reason implying discoeragnt with their employment
options, is experienced on average by 22.3 per @eaohemployed youth in the eight
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Figure 6.3

%

45
40
35
30
25
20
15
10

countries (figure 6.3). In Malawi and Liberia, theenomenon is particularly pronounced
as it affects at least one-third of the unemployeath. A majority of young people who
have given up the job search in these countriesvaraen. In the total youth labour
force, discouragement accounts for 5 per cent@h@wically active youth. In five of the
eight countries, the shares of discouraged youttmenlabour force are lower than the
average. In Madagascar, discouragement is virtuatlg-existent. Lower shares of
discouragement can be explained by poverty ratéspolverty is widespread,
discouragement can be seen as a luxury since itesngependence on other household
members for financial sustenance. In poverty-sticlareas, the young person has a
tendency to accept any income-generating activiowever low-paid, low-productive
and unprotected.

Share of discouraged youth among total unemployed youth and among the total
economically active youth population (%)

m Discouraged/ Unemployed

(Relaxed)

m Discouraged/ Labour force
(relaxed)

Source: SWTSs, 2012-13 (see table 2.1 for reference year by country).

7.

7.1

Labour market transitions in sub-
Saharan Africa

The ILO approach to measuring transitions®

The labour market transition of young people congerot only the length of time
from their exit from education (either upon gradomator early exit without completion)
to their first entry into any job, but also relatesqualitative factors, such as whether the
job is stable (measured by contract type). The SWiaS designed to apply a stricter
definition of “stable employment” than is typicallysed. By starting from the premise
that a person has not “transited” until settledhijob that meets very basic criteria of
stability, as defined by the duration of the empheyt contract, the SWTS analytical
framework introduces a new element of quality te #tandard definition of labour

13 This section is adapted from ILO (2013), Chapter 5
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market transition. However, as seen in section fly @ small share of youth in
developing economies attain stable employment #nthe “end goal” does not fit

reality, then perhaps the statistics are not frametkly enough. Thus job satisfaction
was added as a component and built into the comédéabour market transition.

More specifically, labour market transitidris defined as the passage of a young
person (aged 15-29) from the end of schooling ritnyeo first economic activity) to the
first stable or satisfactory job. Stable employmierdefined in terms of the employment
(written or oral) contract and the duration of thentract (greater than 12 months).
Introducing the issue of a contract automaticakgledes the employment status of self-
employed, where the employment relationship isdedined by a contract. The opposite
of stable employment is temporary employment, ogavand salaried employment of
limited duration. Satisfactory employment is a sghye concept, based on the self-
assessment of the jobholder. It implies that redpots consider their jobs to be a good
“fit” with their desired employment path at that ment in time. The contrary is termed
non-satisfactory employment, implying a sense séaiisfaction with the job.

Based on this definition of labour market transitidghe stages of transition are
classified as follows:

l. Transited — A young person who has “transited” is one whatusrently
employed in:

a) a stable job, whether satisfactory or non-satisfgcior
b) a satisfactory but temporary job; or
c) satisfactory self-employment.

Il. In transition — A young person still “in transition” is one wicurrently
unemployed (relaxed definition); or

a) employed in a temporary and non-satisfactory job; o
b) in non-satisfactory self-employment; or

c) inactive and not in education or training, witham to look for work
later.

M. Transition not yet started — A young person whose “transition has not yet
started” is one who is currently:

d) still in school and inactive (inactive student); or

e) inactive and not in education or training (inactien-student), with no
intention of looking for work.

14 Avoidance of the term “school-to-work” transitigs intentional. Considering only youth who

transit from school to the labour market excludes gshare of youth with no schooling, which in
certain countries is sizeable. The ILO includes #ub-set in transition indicators by taking the
young person’s first experience in economic agties the starting point. To .avoid confusion
over the terminology, the authors prefer to usewbeding “labour market transition” rather than

“school-to-work transition”, which comprises onlysab-set.
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7.2

Two elements of this classification are notewortRirst, the stages of transition
span across the boundaries of economic activityedised in the standard labour force
framework. The “transited” category includes a seb-of youth classified as employed;
the remaining employed fall within the category'iof transition”, which includes those
who fall under the strict definition of unemployadd portions of the inactive (namely,
those without work, available for work but not aety seeking work and inactive non-
students who have stated an intention to join #imur force at a later stage). The
“transition not yet started” category is the residof the inactive population.

Second, the stages of transition are not intendeldet a normative framework.
Because of the inclusion of youth in satisfactogff-employment and satisfactory
temporary employment, one cannot say that all yopegple in the transited category
have transited to a “good” job. In fact, a majontyyoung people in self-employment —
the own-account workers and unpaid family workerg@re among the poorly paid
workers in the informal economy. By definition, yhmake up the bulk of the SWTS
countries’ share of irregularly employed. Yet theywe expressed a degree of satisfaction
with their job, and they are likely to have finishtheir transition in the sense that they
will remain in the self-employed classification tbe remainder of their working lives.

The classification into stages of transition offerdlow concept. A person is in
transition until they have reached a fixed positiorthe labour market, meaning they
have a job they are likely to maintain, regardigisshether it is good or bad.

Stages of transition of sub-Saharan African
youth

In the sub-Saharan African countries surveyedptioeess of transition has started
for a majority of young people — only an averag®é-quarter (24.7 per cent) have not
yet started their transition — but only a very fé8:2 per cent) have successfully
completed their transition to stable employmerguffe 7.1). Another 30.3 per cent have
also completed their transition but to satisfact@myporary employment or satisfactory
self-employment. The remaining 35.5 per cent renmaitransition, still searching for a
stable or satisfactory job.

A great deal of variation exists across countrieghie distribution of youth by
stages of transition. Only in Madagascar have antgjof young people (56.4 per cent)
completed their labour market transition (to stalle satisfactory employment),
reflecting the high employment rates in the counffpe share of transited youth
approaches 50 per cent in several other countlatavi, Togo and Uganda). But in the
remaining countries — Benin, Liberia, the UnitecpRaic of Tanzania and Zambia — the
share of transited youth is much lower (around thiret of the youth population or less).
In these countries, a great portion of youth remaitransition, with the exception of
Benin which has an usually large percentage of gqueople who have not yet started
the transition (a reflection of the high educaticgr@rolment rates in the country and the
low tendency of youth to combine work with studies)

5 This is the portion added to the “strictly” unemydd category to make up the unemployed
(relaxed definition).
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Figure 7.1
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Source: SWTSs, 2012-13 (see table 2.1 for reference year by country).

An analysis by sex highlights the fact that the ptation of the transition process,
especially to stable employment, is easier for gyomen than for young women. With
the exception of the United Republic of Tanzaniee share of young men who have
completed the transition to stable employment edsdlee share of young women (table
7.1). The shares of youth who transited to satisfgdemporary or self-employment are
on average closer between the sexes, with the shalee exceeding the female share in
Liberia, Malawi, the United Republic of Tanzanisdatambia. Young women are more
likely to remain in transition (with a few excepts).

Youth residing in urban areas have an advantagterims of obtaining stable
employment. In all seven countries (the urban/rdrafinction is not available for the
United Republic of Tanzania), the shares of youagpte who have transited into stable
employment are higher in urban areas than ruralsaf@able 7.1). Regionally, the urban
average is twice that of the rural. By contraste §outh who have transited to
satisfactory temporary or self-employment are maowgnerous in rural areas. The
distribution of youth remaining in transition byearof residence is more closely divided
(33.5 per cent, on average, in rural areas and*.8ent in urban areas).

The likelihood of completing the labour market s#ion increases with age. On
average, young people aged-29 are three times more likely to complete their
transition into stable employment than those aged 9. Conversely, the percentage of
young people not having begun the transition peockcrreases as age increases. The
share of youth aged 459 in this category is more than six times thayaith aged 25
29 (table A.16).
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Table 7.1 Distribution of youth by stages of transition, sex and area of residence (%)

Country  Sex Transited  Transited In Transi- | Transite Transited In Transi-  Area
to stable to satis- transi-  tion not dto to satis-  transi-  tion not of
employ- factory tion yet stable factory tion yet resi-
ment self- or started employ- self- or started  dence
temporary ment temporary
employ- employ-
ment ment

Benin Male 3.4 13.6 16.3 61.7 14 19.5 225 52.1 Rural
Female 1.8 20.6 26.3 46.4 4.3 13.9 19.6 56.9 Urban

Liberia Male 6.7 32.5 41.9 18.6 1.4 34.0 46.7 17.7 Rural
Female 1.8 295 51.6 17.0 6.2 285 474 17.9 Urban

Mada- Male 8.1 49.1 234 18.0 4.8 55.5 26.8 11.4 Rural

9a%ear  remale 50 50.5 284 140 115 33.3 237 289  Urban

Malawi Male 12.0 42.7 30.9 14.3 6.4 444 36.9 12.2 Rural

Female 51 39.4 42.7 12.8 20.1 20.5 379 215 Urban

Tanzania Male 11.4 12.0 48.9 37.5 - - - - Rural

Female 15.7 8.6 41.0 228 - - - - Urban
Togo Male 8.4 35.3 30.3 25.9 4.3 46.9 30.3 18.4 Rural
Female 53 41.8 37.0 15.9 10.1 274 39.1 233 Urban
Uganda  Male 16.6 32.0 23.3 26.3 9.8 36.5 29.5 22.7 Rural
Female 8.3 35.1 34.1 204 19.2 255 276 248 Urban
Zambia Male 134 21.9 419 219 11.5 215 418 245 Rural
Female 9.8 19.5 46.8 229 1.7 19.5 481 19.4 Urban
Average  Male 10.0 29.9 321 28.0 5.7 36.9 335 22.7 Rural
Female 6.6 30.6 38.5 215 11.9 241 34.8 275 Urban

Note: Due to a problem in the weights, the urban/rural breakdown for the United Republic of Tanzania cannot currently be provided.
Source: SWTSs, 2012-13 (see table 2.1 for reference year by country).

Finally, we look at the transition stages by theeleof completed education (thus
excluding current students from the denominator @xdluding the category of
“transition not yet started”, which consists pritharof current students). Two
conclusions can be drawn from the average reshbws in figure 7.2. (The national
results are shown in table A.17.) First, completmgher levels of education does not
necessarily imply better results in terms of coripie the labour market transition;
nearly one-half (49.3 per cent) of youth with setany (general) education and 39.1 per
cent of youth with tertiary education remain inns#ion. However, investing in higher
education does bring a distinct advantage in teshettainment of stable employment.
The share of youth who completed the transitiostéadle employment increases steadily
with each incremental level of education attainkdfact, the young person with a
tertiary education is more than 4 times more likehattain stable employment than the
young person with primary education or less. (Tai@#s an exception with nearly equal
shares of the least and most educated youth cdmpleéhe transition to stable
employment.) In contrast, the lesser educated yatghmuch more likely to end up in
satisfactory temporary or self-employment.
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Figure 7.2
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Distribution of youth who completed their transition (to stable employment or to
satisfactory self- or temporary employment) and youth in transition by level of completed
educational attainment, average of eight sub-Saharan African countries (%)
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Note: Tertiary is the sum of post-secondary vocational, university and post-graduate in all countries but Malawi and Uganda which do not have a
category of post-secondary vocational.
Source: SWTSs, 2012-2013 (see table 2.1 for year reference by country).

7.3 The stages of transition

7.3.1 Young people who have not yet started their
transition

The SWTSs carried out in sub-Saharan Africa shoat tm average about one-
quarter (24.7 per cent) of young people have nbbggun their transition into working
life. Among this group, about one young persoremis inactive and out of school, with
no desire to join the labour market in the futurbe remaining nine in ten youth are
inactive students. Figure 7.3 shows the percentagegoung people in both sub-
categories who have not yet started their tramsitend confirms the trends seen in
educational enrolment and economic participatioreaaly mentioned. In all eight
countries, young men are more numerous in theiugastudent category while young
women are more likely than young men to be in #tegory of inactive non-student.

7.3.2 Young people in transition

Youth remaining in transition can be further brok#own into those who are
unemployed (relaxed definition), those working wnrsatisfactory temporary work and
non-satisfactory self-employment, and those wharaetive non-students with a desire
to join the labour market in the future. Unemployinaffects over one-third (39.7 per
cent) on average — although many fewer in Madagasoa Benin, and many more in
Liberia, the United Republic of Tanzania and Zambiand a slightly higher share of
youth remain in transition because they are workingnot in a job that they consider to
be satisfactory (figure 7.4). The category workingnon-satisfactory self-employment
takes the largest share in Madagascar, Togo anddagdn Benin and the United
Republic of Tanzania, significant shares of yourepple (40.9 and 21.3 per cent,
respectively) are inactive non-students who inteendin the labour market in the future.
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Figure 7.3  Youth whose transition has not yet started by sub-category and sex (%)
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Source: SWTSs, 2012-13 (see table 2.1 for reference year by country).

Figure 7.4 Youth in transition by sub-category (%)
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Source: SWTSs, 2012-13 (see table 2.1 for reference year by country).
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7.3.3 Transition completed

Figure 7.5 shows the distribution of youth who hawvenpleted their labour market
transition by sub-category: transited to stable leympent, transited to satisfactory
temporary employment and transited to satisfactetiremployment. In all the countries
but the United Republic of Tanzania, between finel @ight youth in ten are in the
category of satisfactory self-employment, whichads surprising given the dominance of
self-employment in the countries. On the other hatable employment, the category
considered ideal, averages 23.3 per cent of tehgibuth. This means that although a
significant share of young people complete thdiola market transition, only a select
few attain jobs that provide them with the stapitidh ensure a productive and stress-free
adulthood. The share of transited youth in satiefgctemporary employment remains
small — with the highest share at only 9.7 per danZambia. Unlike in European
economies, temporary work is not yet a main con@mong young people in sub-
Saharan Africa.

Figure 7.5 Youth who completed the transition by sub-category (%)
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Source: SWTSs, 2012-13 (see table 2.1 for reference year by country).

7.4 Transition paths and length

7.4.1 Transition paths

Another means of examining the transition is thtodigpws and identifying the
labour market category held by the youth priorrémsiting to stable and/or satisfactory
employment. Among the eight countries in sub-Sahafica under consideration, a
majority of transited youth passed directly to thairrent position (52.9 per cent on
average) (figure 7.6). This means they had nonmerary spell before acquiring their
current job, classified as stable in contract tewnssatisfactory self- or temporary
employment. The shares of direct transitions apeaally high in Benin, Liberia, the
United Republic of Tanzania and Zambia. In the eggluntries, much smaller shares on
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Figure 7.6

Average
Zambia
Uganda

Togo
Tanzania

Malawi

Madagascar

Liberia

Benin

average transited from an alternative status: 86cpgnt from unemployment, 5.4 per
cent from own-account work, 13.0 per cent from ueamily work (with an especially
large share in this category in Madagascar), 18cent from other employment and 9.9
per cent moved to the current position from inattiv

Flows to stable and/or satisfactory employment (transited category, %)

[
T_-__ ® Direct transition
[

[
AS T T ® From unemployment
ii_llh_-l = From own-account work
-Jlil-;;_l ™ From unpaid family work
W W I |
7 Y-S N S N ™ From other employment
W W W l I ® From inactivity
*ﬁ_lr-ll

0% 20% 40% 60% 80% 100%

Source: SWTSs, 2012-13 (see table 2.1 for reference year by country).

The ILO has also developed a classification systemthe length of transition
period of youth who have completed the transitfoBecause of the dominance of the
category of youth who attained their stable andaiisfactory post as their first labour
market experience (direct transits), most trans#i¢74.2 per cent) were classified as
short. The transition was classified as mid-lerfgthl2.0 per cent of transited youth and
lengthy for only 9.0 per cent (figure 7.7). Lengtignsitions were slightly more frequent
in Malawi (10.0 per cent), the United Republic afnkania (19.5 per cent), Togo (12.1
per cent) and Uganda (12.7 per cent).

18 A short transition is classified as one in which, before obtaining tarrent satisfactory/stable
job, the young person underwent: (1) a direct itmms or (2) a spell (or cumulative spells) of
stable or satisfactory employment with no spelupémployment or inactivity; or (3) a spell (or
cumulative spells) of employment of less than araddo 1 year with no spell of unemployment
or inactivity where the job(s) held is(are) clagsif as non-satisfactory self- or temporary
employment; or (4) a spell of unemployment withnathout spells of employment or inactivity of
less than or equal to 3 months; or (5) a spellnafclivity of less than or equal to 1 year.
A mid-length transition is classified as one in which, before obtaininge tourrent
satisfactory/stable job, the young person underw@nta spell (or cumulative spells) of non-
satisfactory self- or temporary employment of betwel and 2 years with no spell of
unemployment or inactivity; or (2) a spell of undmpnent with or without spells of employment
or inactivity of between 3 months and 1 year; or &3spell of inactivity longer than 1 year.
A lengthy transition is classified as one in which, before obtaining tlirrent satisfactory/stable
job, the young person underwent: (1) a spell (ondlative spells) of non-satisfactory self- or
temporary employment of 2 years or more with ndisgfeunemployment or inactivity; or (2) a
spell of unemployment with or without spells of doyment or inactivity of 1 year or more.
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Figure 7.7 Youth who completed the transition by length of transition (%)
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Source: SWTSs, 2012-13 (see table 2.1 for reference year by country).

Figure 7.8  Average length of transition of youth who completed the transition (months)
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Source: SWTSs, 2012-13 (see table 2.1 for reference year by country).

The evidence on transition paths suggests thatpfihg around” among labour
market experiences is not the norm in sub-SahafacaAa clear indicator of the limited
number of job opportunities in the region. Examinthe length of the transition in sub-
Saharan Africa more closely, the results showstslaon average about 29 months, or
slightly longer than 2 years, when persons withedtirtransitions are taken into
consideration (figure 7.8). Excluding the transitgmlth who move directly to their
stable and/or satisfactory job, the average lengtinansition is much more substantial:
46 months or nearly 4 years. In Benin, Liberia Matlagascar, it took the young person
5 years or more to reach satisfactory or stablelement. Finally, the results show
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8.

8.1

inclusive results regarding whether it takes longertransit to stable employment
compared to satisfactory self-employment or tempoemployment. Two countries
show identical lengths for the two, three countrsé®w longer transition lengths of
youth to stable employment and three countries skmvger transition lengths to
satisfactory self-employment or temporary employmen

Determinants of a successful school-to-
work transition

The models

According to Verniérés, integration into the job market is “the procegsvihich
individuals who have never been part of the workpogulation gain access to a stable
position in the employment system” (Verniéres, 199@. 9-22). In a previous work,
Verniéres noted: “The emphasis on the stabilityhef position underlines the fact that
working in a productive activity, or holding a jobegardless of its nature, is not
sufficient for the period of integration to be redgd as completed. It can only be
considered completed when the person in questisrobtained enough experience to be
totally effective in an activity which he or shepexts to be in for the long term”
(Verniéres, 1994%

Consequently, three questions remain crucial toerstdnding the way young
people secure employment in sub-Saharan Africa:

 What factors explain the successful transition @e young people while
others remain in transitioh?

* What underlying factors lead to the long-term inédgn of some young
people into stable paid employment and others iatoporary jobs or self-
employment?

e Why is the length of transition not identical foach young person? In
particular, why do some young people undergo atghamsition period while
others endure a much longer period of transition?

Section 7 already provides some information thapoads to these questions. For
example, the data show that young males are mkeky lio complete the transition than
young females and that young people with a higlvegllof education are more likely to
attain stable employment than satisfactory selfieympent. But to dig deeper, three
alternative models are explored: a binary transitinodel, a binary model for the
transition into stable employment and a binary nhadea short transition. In the first
model, the dependent variable expresses the “chofamaking the transition {Y=1} or
of remaining in transition {Y=0}. In the second,etldependent variable expresses the

" The quote is translated from French.
'8 The quote is translated from French.

19 Because being in school explains to a large extenfact that transition has not yet begun for
many young people, here only the alternative obsthwho have completed the transition” and
“those who are in transition” is considered.
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“choice” of making the transition into stable emyiwent {Y=1} or of transitioning into
temporary work or self-employment {Y=0}. In the tasase, the dependent variable
expresses the “choice” of going through a shortsiteon {Y=1} or of attempting a long
transition {Y=0}. In the context of the binary Iajic model, the dependent variable is
the logarithm of the opportunities for choice. Tpbability of achieving a certain
transition outcome can be understood on the bdsikeoset of variables selected for
analysis.

8.2 Selected variables

Transition paths are impacted by four groups ofaldes: the characteristics of
young people, the family’s financial background #ectors of economic activity and the
area of residence.

The characteristics of young people looked at gee age squared divided by one
hundred?® sex and the level of education completed. Theerdat@riable has been
“dichotomized”, with young people with secondaryuedtion forming the basis of the
analysis. The second group of variables referbedihancial situation of the family (as
self-assessed by the young respondent). A famsigtsal and material wealth can be a
determining factor in whether the young person seaure employment. The third set of
variables captures the influence of the sectorscohomic activity on the transition of
young people. Of interest here is whether or noingopeople achieve the transition with
greater or lesser ease in sectors other than #grieuLastly, area of residence (urban or
rural) can also be a variable explaining dispaitidserved in the transition of young
people.

8.3 The outcomes

8.3.1 Completion of the transition

The outcomes of the binary logistical regressiotrarsition (table A.18) highlight
a number of conclusions. With respect to the gualftthe regression, the model can
satisfactorily explain the factors underlying thempletion of the school-to-work
transition in the countries in sub-Saharan Afriosered by the SWTS. For example, the
variables selected explain between 23.6 per cefibgo and 45.2 per cent in the United
Republic of Tanzania of the variation in the pradlighthat young people will complete
their transition, in comparison with those who rema transition’

The impact of different characteristics of younge in their transition shows
that, all other things being equal, completed ftaomsbecomes less likely as the young
person increases in age, and young men are mefg tix complete their transition than
young women. It is clear that the financial sitoatof a young person’s family has a
very definite influence on their entry into the jomarket. Unsurprisingly, the results

% Taking account of the age squared allows the @i@dxspect of the function potentially linking
age to transition, which is not necessarily lingarbe considered. The division by one hundred
offsets any effects of scale.

2L Regressions that explain less than 10 per centagétion in the probability of transition
completion have not been included.
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show that young people who come from affluent feasihave a much higher probability
of completing the transition than those from poamilies, whose transition is much
more difficult. With respect to sectors of economgativity, the transition is increasingly
being made towards sectors other than agriculture.

8.3.2 The transition to stable employment

This model is of relatively lower quality: it exjitg between 14 per cent in the
United Republic of Tanzania and 21 per cent in Litbef the variation in the probability
that young people will make the transition intob##gjobs, as compared to satisfactory
temporary jobs or self-employment (table A.19)it nevertheless provides some
additional information to the findings reportedsiection 7.

First, the model makes it possible to return toaeartypical situation in terms of
the correlation between transition and age. As gqueople, particularly young men, get
older, they are more likely to make the transifioio stable employment. However, this
relationship between transition and age is vality ap to a certain point. The negative
value of the coefficient related to the square gé aivided by 100 shows that the
probability of making the transition increases sgly with age in the early years (15—
19), then becomes increasingly less likely withglhesage of time and finally disappears
altogether, as energy and drive combined with égpee act as a stabilizing factor.

Second, as may be expected, a higher level of &docaffers young people a
better chance of securing stable employment. Thds® have not attended school or
have only completed primary-level education areatiely to fall in the more insecure
categories of self- or temporary employment.

Third, finding stable employment is more likely déocur in urban areas, yet the
family situation seems to have a mitigated effattreaching stable employment. One
reason the effect may be limited is because afflé@milies may make the choice to
move towards profitable self-employment rather tharengage in stable employment.
Young people from poor families with very littlenfincial capital, on the other hand,
might be forced to work in insecure and not venmitedrintensive employment.

8.3.3 Short transition

Generally, as things stand, the model adopted iscapable of explaining the
differences observed in the length of the transifiable A.20). However, this does not
seem to be the case in the United Republic of Traazavhere the model explains 37 per
cent of the probability that young people will amlé a relatively short transition as
opposed to a lengthy one. The results for this tgurighlight the fact that the length of
transition can be longer for young people from peouseholds and for those living in
urban areas; bearing in mind that youth in urb&asare more likely to be unemployed
than youth in rural areas, the longer transitiogafth in urban areas is not surprising.

To summarize, the models strengthen the evidermietlie transition into stable
employment of young people in the sub-Saharan &fricountries under consideration is
more likely with higher educational attainment amith urban residence. Although a

22 Regressions that account for less than 10 perafevariation in the probability of transition
completion have not been included.
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greater number of young people with lower educaliave transited, they are less likely
to attain stable employment. In addition, young nmave an advantage over young
women in completing their transition. Furthermakhough not a prerequisite, the social
and financial situation of a young person’s fanggn significantly influence their path

of professional integration.

9. Policy implications and good practices in
youth employment interventions

9.1 Policy implications

Identifying the nature and extent of the youth esypient challenge at the country
level is a prerequisite to formulating evidencedshsand integrated policies and
programmatic interventions. With detailed informati on the blockages that are
preventing sufficient job creation from absorbitg tcohorts of young labour market
entrants, governments will be better prepared tsigde effective policy responses.
Facilitating an improved school-to-work transitigar work-to-school transition for
youth previously engaged in child labour) is a prefition to helping young people
overcome difficulties in finding and maintainingogat jobs.

The analysis of the SWTSs in the eight sub-Sahafeaonan countries highlights
issues of low-quality employment, low - but impnogi - levels of educational
attainment, inequalities in labour market transisioetc. The evidence from the survey
clearly demonstrates that the region needs a vfsiothe future of its labour market and
a strategy to improve its labour market outcomestiqularly for youth. Since youth
employment is highly dependent on each countrytsegd employment situation, it is
critical to prioritize employment in national pofiecnaking and to centralize employment
within economic and social policies. In fact, thevgrnments of all countries covered
have shown their policy commitment toward areasroployment promotion and skills
development. The 2012-13 SWTS and future datasmts2014-15 can make a
significant contribution to providing policy-makewgth information to initiate, monitor
and evaluate the numerous policies and programmoiéeer above and to move towards
implementing a National Action Plan. In particultre following main areas of action
should be followed closely:

1. Design macroeconomic policy to promote job growthgspecially within the
agricultural sector. Beyond improving the alignment of the educationatam to
the demands of the labour market, demand-sideigotutare needed to generate
additional jobs for young people (skilled and utigkl). This requires coordinated
policy efforts to support aggregate demand thrqughemployment macroeconomic
policies and to foster growth engines also in highealue-added services or
industries (ILO, 2013, section 6). See box 3 faragal approaches in this area.

2. Ensure educational access for all and prevention ofarly school departures.
With educational outcomes shown to be clearly khke better labour market
outcomes for youth and an easier labour markesitian, policies and resources
should be directed towards keeping young peoplecimool and enhancing the
quality of education in academic institutions amdtational training centres. Policy
actions in this regards are numerous, including:

— Promote equitable access to basic education, bke reare that quality is not
sacrificed in the face of quantity;
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3.

— Promote literacy among those who did not have previaccess to basic
education (this can be embedded in skills traipragrammes);

— Address financial and non-financial access barrerskills training, including
for young girls;

— Reinforce the relevance of technical and vocati@thication by investment in
public TVET systems, including technological upgradand bring together
government and employers on national skills cosncibr curriculum
development;

— Strengthen career guidance within school;

— Specifically address disadvantaged groups in ski#gelopment strategies and
remove impediments to participation (e.g. childedar young mothers);

— Improve access to and quality of informal apprexsigp training;

— Establish process for certification of skills, imding those gained through
informal training;

— Target informal sector workers in specific tradew ae-train toward more
productive fields.

Box 3. Approaches to boost aggregate demand and promote youth employment

Policies that promote employment-centred and sustainable growth are vital if young people are to be given
a fair chance at a decent job. Youth labour market outcomes are closely related to overall employment
trends but are more sensitive to the business cycle. A boost in aggregate demand is key to addressing the
youth employment crisis as this will create more job opportunities for young people. ILO research shows
that macroeconomic policies can influence youth employment by encouraging economic diversification and
productive transformation; reducing macroeconomic volatility by engaging in timely and targeted counter-
cyclical policies; loosening constraints on private-sector growth, with a particular emphasis on access to
finance for micro, small and medium-sized enterprises; focusing on targeted demand-side interventions
with particular impact on youth employment (e.g. labour intensive infrastructure works, public employment
programmes, wage and training subsidies); and ensuring adequate and predictable funding for targeted
youth employment interventions.

Source: ILO (2013) box 8.

Improve working conditions by ensuring equal treatnent for and rights of
young workers. The survey results show that young people contiousuffer from
decent work deficits and low-quality jobs. Most Wiog youth are in irregular
employment in the informal economy. Labour laws amallective agreements,
including through sanctioning mechanisms, can ptoteung workers and facilitate
their transitions into stable and decent employmdnt parallel, a system of
incentives to encourage the registration of entsepris to be promoted, while at the
same time providing incentives for employers tcestin the improvement of young
people’s work conditions. The Government must giear signals to enterprises that
it supports the expansion of the formal sector.

Support employers in taking active part in the creéion of decent jobs for young
people.Employers may take on young people when subsadiesffered in the way
of tax breaks or other financial incentives, altilouthe very high levels of
informality among enterprises in the country campar the effectiveness of such a
strategy. Perhaps more can be done to make theesgstase for employing young
people by highlighting how this impacts on orgatias’ competitiveness. Helping
employers link investment in young people and mfttiaining of their young staff to
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their business strategy is an area that could lpareled. At the same time,
governments are advised to give clear signalstergmses that it will reward private
sector enterprises that respond well to measuckgiing job creation for the young
people.

As very few young people use formal means of figdivork, enhance the role of
institutions that deal with employment/unemploymentissues and improve the
collection and dissemination of labour market infomation. Young people mainly
use informal methods to search for jobs. Emplogdss use informal networking to
recruit young persons. Given this situation, insmeg labour demand without
improving information and access to the labour reawvkll do little to help integrate
disadvantaged youth who lack personal connectiorthe labour market. Greater
investment in employment offices and agencies @p to improve the connection
between young people and enterprises.

Strengthen support mechanisms to informal enterpries. Access to finance is
consistently listed as a major constraint for gurises to expand their capacity via
investments that lead to the creation of new jdiiss is particularly important in
countries where a majority of establishments areramiand small enterprises.
Consequently, measures aiming to improve finarn@lsion are likely to stimulate
labour demand and thereby to generate new empldyopmportunities for young
people. At the same time, there are a wealth cdratbpport mechanisms which can
help to increase the productivity and working ctiods of micro and small
enterprises where so many young people are engagedding the following
macro- and micro-level areas of intervention:

Macro-level: rationalize and streamline busineggsteation and licensing regimes;
simplify tax administration; review land ownershgoeate an enabling environment
for enterprises; introduce incentives for complamagth the legal and regulatory
framework;

Micro-level: support entrepreneurship training; ueel vulnerability through
extension of social safety nets; introduce safetyd ahealth training for
homeworkers and small enterprises; improve accassmarkets; support
development of peer support mechanisms through nargi@on of business
membership organizations and informal workers drgdions.

Promote bipartite and tripartite cooperation on youth employment to yield
better employment outcomes. Establishing an enabling environment for the
successful implementation of employment and lalboarket interventions for young
people requires bipartite and tripartite cooperatibhis is confirmed by the results
of evaluations of youth employment programmes. @uwents, employers’
organizations and trade unions have a role to playulfilling their own specific
mandates and through concerted and joint effortshi@ promotion of decent work
for youth in the country.
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9.2

Good practices in youth employment
interventions

The following “good practices” were selected foegegntation at the Work4Youth

Regional Conference on “Labour market transitiohyaung women and men in sub-
Saharan Africa” held in Addis-Ababa on 3-4 Decembpath the tripartite participation
of the eight W4Y countries in sub-Saharan Affita.

1. Raising returns to agriculture and prospects for rual development (Songhai

Centre, Benin)

The Songhai Centre in Benin aims to promote foadidy and poverty reduction

by training vulnerable youth to become agricultypedfessionals. Young trainees
contribute to rural growth and sustainable develempimin Benin through the

establishment of Rural Green Cities. With a hdistpproach toward training in

incubation centres, Songhai aims to graduate fomati entrepreneurs that are
supported not only in areas of agricultural proargtbut also in establishment of
agribusiness with accompanying technological sesjicenewable energy, housing
and community infrastructure. The Songhai Centre fr@ven to be an effective
means of creating jobs while slowing the rural exodf young people. The

Songhai Centre has three locations in Benin androNégeria.

For more information, see websitgtp://b.songhai.org/

Quiality improvements in informal apprenticeships (ILO, Zimbabwe)

Informal apprenticeships are widespread and byttfarmost important source of
skills training in Zimbabwe. They are entrenchedoical traditions and culture and
follow a range of informal rules that are basedeaputation and social sanctions. The
guality of such systems can be improved throughardety of measures including
access to new skills and technologies, improvaditg standards, provision of basic
skills such as literacy and numeracy, improved ssoaf young women to male
dominated trades and improved formal recognitioskills acquired in the informal
economy.

The Quality improvements in informal apprenticeshi@QlA) methodology which has

been applied in the Skills for Youth Employment dtural Development project in

Zimbabwe has built the capacity of 1 300 Masteftgrpersons in its three years of
inception, linked them to over 2 000 apprenticed aopported the systems and
structures on district, provincial and national devin Zimbabwe to address

shortcomings in systems of informal apprenticeshlle model is also being applied
through technical cooperation projects hosted leyILfO in Benin and the United

Republic of Tanzania.

For more information, see websiteww.ilo.org/harareand ILO (2012).

% “Decent jobs for youth should be at the top ofiédn Development agenda, says ILO”, Press
release, 3 December 2018ttp://www.ilo.org/addisababa/media-
centre/news/WCMS_231470/lang--en/index.htm
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3. Private sector involvement in technical vocationaleducation (Addis Ababa
Tegbare-Id Ptc, Ethiopia)

The Addis Ababa Tegbare-ld Polytechnic Collegehis ¢ldest vocational training

establishment in the city, supported in part by@sman Development Cooperation.
The College is unique in its outcome-based trairdpgroach which ensures direct
links to the labour market. The dual training sgsiavolves the following steps, all

handled in cooperation with national training adwsboards: development of (1) a
Memorandum of Understanding, (2) training plan, tfa&jning stations, (4) training

tools and equipment, and (5) enterprise-basedingifirainees among five fields of
occupational training spend 2-3 days per week asstbom vocational training and
2-3 days gaining direct experience in an enterprise

The outreach of the College extends to studentthéir regular programmes or
extension programmes (through evening courses)rieenployed engaged in short-
term training, apprentices in on-the-job trainirgd over 200 SMEs that receive
support in skills gap training of their employees.

For more information, see websitgtp://www.tegbare-id.edu.et/en/About.html

4. Business development services and access to finant@ young people
(Generation Enterprise, Nigeria)

Generation Enterprises is a small business inculdaio unemployed youth run
entirely by young business school graduates frogeha, the United States, Canada,
Germany, India and Trinidad. The programme aimbdip the most disadvantaged
youth (including street youth) in areas of Nige@so now in India) overcome the
obstacles to successful social entrepreneurship. mbdel follows the candidate
through three primary steps: training (provisionrelevant business education and
life skills), testing (creation and implementatioha business plan with seed capital
and mentoring support) and sustained investmente&sc to growth capital).
Generation Enterprise operates through a networgoskrnment partners, NGOs,
private sector and microfinance institutions.

For more information, see websitdtp://www.generationenterprise.org/

5. “Skilling up” youth in the informal sector: The case of taxi-moto drivers in
Togo (Ministry of Labour, Employment and Social Searity)

The government of Togo estimates that there are ti@n 400,000 young taxi-moto
drivers in the country. While the industry can Ioefpable — hence the attraction as to
increasing numbers of young men — it is also a dang and precarious one, with
high risk of accidents or even death, long workirogirs and long-term exposure to
pollution. The government estimated that moto-@vers were involved in more
than 6,200 accidents, including 400 deaths, irffiteehalf of 2011 alone.

The “Programme for reintegration of taxi-moto drivdo professional training in
Togo” [Programme d’appui a la réinsertion des catelurs de taxis motos aux corps
de métiers professionnels au Togo] was set uprgettgoung taxi-moto drivers with
an aim to increase their potential for sustainabdag-term participation in the
economic growth of Togo. The Programme is impleme&nby the National
Employment Agency [’Agence Nationale Pour 'Emplavith the participation of
technical training centres, NGOs and the traderuniaaxi-moto drivers. Taxi-moto
drivers are classified according to their levelediucation — from university level to
none — and invited to participate in training tietadapted accordingly. University
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graduates, for example, are provided entreprengunsining; young school-leavers

are offered apprenticeship support; young potedtiaers are trained on the rules of
the road and supported in earning their drivecerise.

For more information, see websitgtp://www.anpetogo.org/
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Annex |. Definitions of labour market statistics

1. The following units are defined according to thenstards of the International
Conference of Labour Statisticians:

a.

The employedinclude all persons of 15 years of age or more diming a week of
reference:

- worked for wage or profit (in cash or in kind) fat least one hour;

- were temporarily absent from work (because ot#ls, leave, studies, a break
of the activity of the firm, for example), but hadormal attachment to their
job;

- performed some work without pay for family gain.

The unemployed (strictly defined) include all persons of 15 yeafsage or more
who meet the following three conditions during teek of reference:
- They did not work (according to the abovementédefinition);
- They were actively searching for a job or tooka®te action to start their
own business;
- They were available to start work within the tweeeks following the
reference week.

Persons neither included in the employed nor in uhemployed category are
classified asot in the labour force (also known as inactive).

2. The International Classification of Status in Enyphent (ICSE) categorizes the
employed population on the basis of their explicitmplicit contract of employment, as
follows:

a.

Employees(also wage and salaried workers) are all thos&everwho hold the type
of jobs defined as “paid employment jobs”, where fthcumbents hold explicit
(written or oral) or implicit employment contracthat give them a basic
remuneration that is not directly dependent up@nrtétvenue of the unit for which
they work.

Employers are those workers who, working on their own accamiith one or a
few partners, hold the type of jobs defined asf“seiployment jobs” (i.e. jobs
where the remuneration is directly dependent uperptofits derived from the goods
and services produced) and, in this capacity, legaged, on a continuous basis,
one or more persons to work for them as employee(s)

Own-account workersare those who, working on their own account ohwibe or
more partners, hold the type of jobs defined al-&saployment jobs” and have not
engaged, on a continuous basis, any employeesrtofarathem.

Contributing (unpaid) family workers are those who hold “self-employment jobs”
as own-account workers in a market-oriented esfiatient operated by a related
person living in the same household.

3. The employed are also classified by their magtupation in accordance with the
International Standard Classification of Occupai@isCO-08).

4. A householdis a family or other community of persons livinggéther and jointly
spending their income to satisfy the basic nedessif life. The concept of household
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includes members present in the place where thesehold resides, as well as
individuals who are temporarily absent and livinigesvhere, including abroad, for
business, education or other, as long as theidease in the foreign country does not
exceed 1 year. A person living alone can also fyuadis a household (“single
household”) if s/he does not already belong to lerotnit. The single household can
reside in a separate or shared apartment, condidsran independent unit as long as the
household’s income is not shared with other resgle@ollective households, such as
prisons and institutions, and their members arehsérved in the Labour Force Survey.

. The reporting period, to which the questions for the economic actieity related, is the

week before the week of interview (52 reporting kgethroughout the year).

. The following units are also defined within the S®/@nalysis but are outside the scope

of those defined within the international framewofkabour market statistics mentioned
in item 1 above:

a. Relaxed unemployment- a person without work and available to workaxaig the
jobseeking criteria of item 1b above).

b. Labour underutilization rate — the sum of shares of youth in irregular employtne
unemployed (relaxed definition) and youth neithar the labour force nor in
education/training (inactive non-students) as agr@age of the youth population.

c. Regular employment— the sum of employees with a contract (oral attem) of 12
months or more in duration and employers; the mtdis are therefore a mix of
information on status in employment and contractagions.

d. Satisfactory employment— based on self-assessment of the jobholder; @n@lijob
that respondents consider to “fit” to their desiesdployment path at that moment in
time.

e. Stable employment— employees with a contract (oral or written) @f rhonths or
more in duration.

f. Temporary employment— employees with a contract (oral or written) efd than
12 months in duration.
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Annex Il. Additional statistical tables

The SWTSs implemented between 2012 and 2013 are the source for all tables (see table 2.1 for

reference year by country).

Table A.1  Distribution of youth by selected characteristics and sex (%)
Country Sex Age group Area of residence
15-19 20-24 25-29 Rural Urban
Benin Female 50.3 25.1 24.6 56.5 435
Male 411 26.7 31.9 57.0 43.0
Liberia Female 474 28.3 243 43.8 56.2
Male 446 31.3 24.0 47.2 52.8
Madagascar Female 45.0 30.3 245 48.0 52.0
Male 48.0 28.1 239 48.2 518
Malawi Female 39.1 31.7 29.2 84.2 15.8
Male 47.1 29.6 23.3 87.1 12.9
Tanzania Female 438 35.2 21.0 - -
Male 448 36.8 18.3 - -
Togo Female 35.7 33.3 31.0 55.8 442
Male 42.1 33.0 24.8 61.5 38.5
Uganda Female 42.2 30.3 275 73.5 26.5
Male 47.6 28.8 23.7 75.2 248
Zambia Female 46.1 32.0 22.0 56.3 43.7
Male 46.7 34.0 19.4 60.6 39.4
Average Female 435 30.8 25.7 52.9 328
Male 449 315 23.6 55.5 30.2
Country Sex Marital status
Single Engaged Married Divorced/Separated Widowed
Benin Female 50.0 43 442 1.2 0.3
Male 79.3 4.7 15.4 0.6 0.1
Liberia Female 73.8 15.6 9.6 0.8 0.2
Male 79.8 13.6 6.5 0.1 0.0
Madagascar Female 519 3.1 37 7.6 0.3
Male 67.7 3.2 25.9 29 0.3
Malawi Female 38.6 0.0 53.3 7.7 04
Male 68.2 0.0 29.5 23 0.1
Tanzania Female 741 6.4 12.2 6.5 0.7
Male 86.9 6.0 44 27 0.0
Togo Female 454 39.4 14.8 04 0.0
Male 81.8 16.1 2.0 0.1 0.0
Uganda Female 48.0 0.0 0.3 6.1 455
Male 728 0.0 0.2 1.9 25.1
Zambia Female 65.9 21 28.4 32 04
Male 86.3 24 10.2 0.9 0.1
Average Female 56.5 9.7 233 3.7 6.8
Male 79.3 6.1 9.7 1.2 3.6

Note: Due to a problem in the weights, the urban/rural breakdown for the United Republic of Tanzania cannot currently be provided.
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Table A.2

Distribution of youth by household financial status and area of residence (%)

Count Area of Household financial status
ountry residence Poor Fairly poor Average Fairly well off Well off
Benin Rural 274 40.2 27.0 4.8 0.6
Urban 18.2 32.8 421 5.3 1.6
Liberia Rural 255 36.1 24.8 11.8 1.9
Urban 6.4 14.9 475 214 9.8
Madagascar Rural 3.7 5.6 234 36.7 30.6
Urban 6.7 7.7 28.8 32.8 241
Malawi Rural 42.6 33.8 18.9 4.4 0.3
Urban 13.3 30.0 42.7 11.2 29
Togo Rural 219 54.7 20.6 2.1 0.7
Urban 8.6 41.0 42.4 6.8 1.2
Uganda Rural 31.3 31.2 31.7 5.2 0.5
Urban 14.0 29.2 429 9.3 46
Zambia Rural 16.0 29.3 422 10.0 25
Urban 74 17.3 48.3 19.7 74
Average Rural 241 33.0 26.9 10.7 53
Urban 10.7 247 421 15.2 74
Note: Due to a problem in the weights, the urban/rural breakdown for the United Republic of Tanzania cannot currently be provided.
Table A.3  Distribution of youth by level of completed education and sex (%)
Level of completed education
Less than
Country Sex primary level Primary level Secondary Tertiary level Other
(including no level
schooling)
Benin Female 39.1 204 37.0 3.3 0.2
Male 18.8 19.3 53.7 8.1 0.2
Liberia Female 20.7 33.6 41.6 3.7 04
Male 9.1 29.5 56.6 4.6 0.1
Madagascar Female 221 46.3 30.0 1.0 0.7
Male 20.0 49.8 28.3 0.7 11
Malawi Female 411 38.9 18.3 1.7
Male 275 444 25.5 2.6
Tanzania Female 6.1 248 54.2 10.6 43
Male 2.7 224 66.9 6.7 14
Togo Female 234 29.6 43.9 2.7 0.5
Male 9.1 20.9 61.8 6.8 1.3
Uganda Female 3.7 50.1 411 2.6 2.6
Male 5.8 51.7 37.9 2.7 1.9
Zambia Female 1.0 26.7 71.0 1.3
Male 0.4 19.9 77.6 21
Average Female 19.7 33.8 421 3.4 1.1
Male 1.7 322 51.0 43 0.8
... = not available.
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Table A4

Labour market and educational status of youth by sex and age group (%)

Workin . Inactive . Unemployed

students students students

Benin Female 29.7 36.8 29.8 1.6 0.3 1.9
Male 16.3 56.4 21.0 2.9 04 3.0

Liberia Female 12.9 28.6 235 20.9 6.5 7.7
Male 8.3 271 22.6 32.3 5.6 4.1
Madagascar ~ Female 6.4 13.9 734 5.1 0.1 1.0
Male 1.6 18.2 72.3 6.9 0.1 0.7

Malawi Female 19.9 13.0 46.8 13.5 1.1 5.6
Male 6.0 16.4 45.7 27.6 15 2.9

Uganda Female 13.8 214 494 1.7 0.6 3.0
Male 47 27.2 471 18.1 0.6 2.3

Tanzania Female 24 .4 26.1 33.2 3.1 4.6 8.6
Male 14.5 39.7 28.9 3.9 1.8 11.2

Togo Female 11.4 19.4 56.1 8.7 1.3 3.2
Male 3.8 31.0 40.9 18.6 2.9 2.8

Zambia Female 26.2 26.6 28.9 9.3 1.0 8.0
Male 14.3 271 33.9 15.0 1.8 7.8
Workin . Inactive . Unemployed

students students students

Benin 15-19 13.5 73.8 9.0 31 0.1 0.5
20-24 28.1 39.3 274 1.9 0.7 2.6

25-29 335 9.4 50.1 1.2 0.4 54

Liberia 15-19 8.4 458 8.9 30.2 5.2 15
20-24 12.8 17.5 26.7 25.9 7.2 10.0

25-29 12.7 6.5 45.7 18.8 6.4 9.9
Madagascar ~ 15-19 4.0 285 55.7 11.1 0.3 0.3
20-24 43 3.0 87.5 25 0.5 2.2

25-29 43 0.6 94.1 0.3 0.0 0.7

Malawi 15-19 10.2 295 19.0 379 1.4 1.9
20-24 16.4 5.7 58.7 10.8 1.8 6.6

25-29 14.5 0.9 76.2 2.4 0.6 55

Tanzania 15-19 25.2 49.9 12.4 2.2 4.1 6.2
20-24 15.6 23.7 37.8 5.3 34 14.3

25-29 12.7 12.6 60.6 31 0.6 10.4

Togo 15-19 5.1 46.2 24.7 21.3 2.1 0.6
20-24 9.1 21.6 52.5 10.5 2.8 35

25-29 10.7 38 76.1 2.3 1.6 54

Uganda 15-19 4.0 42.7 23.7 27.6 0.8 14
20-24 57 18.0 63.5 8.7 05 3.6

25-29 5.3 2.9 85.1 1.6 0.5 46

Zambia 15-19 13.2 13.8 20.3 46.3 2.3 4.2
20-24 25.7 42.8 5.6 13.8 1.0 11.2

25-29 215 52.0 4.7 4.8 0.3 10.8
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Table A.5  Share of youth neither in employment nor in education or training by sex (%)
Sex Benin Liberia Madagascar Malawi Tanzania Togo Uganda  Zambia Average
Total 254 16.8 5.0 17.6 29.2 10.9 12.2 28.3 18.2
Female 31.6 20.5 74 255 33.0 14.6 16.9 34.2 23.0
Male 19.3 124 24 8.9 25.7 6.6 7.1 22.1 13.1
Table A.6  Youth employment by aggregate sector and sex (%)
Country Sex Agriculture Industry Services
Benin Male 222 8.9 68.9
Female 12.7 59 814
Liberia Male 37.0 12.4 47.2
Female 28.7 5.7 63.5
Madagascar Male 77.9 74 14.7
Female 72.8 8.7 17.5
Malawi Male 46.6 16.7 36.7
Female 48.3 10.6 41.0
Tanzania Male 26.0 22.6 514
Female 19.6 10.1 70.3
Togo Male 55.2 19.6 25.3
Female 39.9 219 38.2
Uganda Male 574 12.0 30.5
Female 63.6 4.2 322
Zambia Male 21.7 13.4 58.9
Female 244 4.1 71.4
Average Male 43.7 141 41.7
Female 38.8 8.9 519
Table A.7  Distribution of youth employment by detailed 1-digit sector (ISIC) and sex (%)
Sector Benin  Liberia Madagascar  Malawi Tanzania Togo Uganda Zambia Average
Total
Agriclture, 288 324 734 472 232 46,6 60.1 25.9 422
forestry & fishing
Mining 0.3 2.0 22 0.2 2.1 0.4 0.5 0.3 1.0
Manufacture 10.0 5.8 6.5 10.3 7.8 16.9 54 3.8 8.3
SE:sgmcny, s g9 05 00 00 08 02 00 03 02
Water supply 0.1 0.0 0.0 0.0 0.5 0.0 0.1 1.3 0.2
Construction 21 4.6 1.6 34 59 34 25 4.0 34
‘r/g{]a‘?l"frsaa;ee & 370 274 8.7 274 231 155 16.6 287 23.0
Transport 3.6 4.1 1.1 1.9 5.6 23 3.1 26 3.0
Accommodation 1.5 2.4 04 0.6 13.8 35 1.7 2.6 3.3
Lrgfnrr’:jggtin 13 18 0.4 0.3 0.8 0.0 05 06 07
z'c’::/’l’tféas' 0.1 0.2 0.1 0.2 13 04 0.2 0.3 0.4
Real estate 0.1 0.0 0.0 0.0 0.0 0.8 0.0 0.0 0.1
Professional
scientific 25 0.4 0.1 0.3 0.3 0.0 0.0 15 0.6
activities
Administrative & 0.5 1.1 04 0.1 1.0 0.0 0.6 24 0.8
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support activities

Public 0.4 0.0 03 0.2 0.0 0.1 03 03 0.2
administration

Education 29 3.0 1.6 1.4 3.8 1.3 34 2.6 25
Health & social o, 44 02 04 1.0 06 06 13 07
work

Arts & . 0.2 0.8 0.2 0.3 1.7 0.0 0.3 1.9 0.7
entertainment

Other services 4.0 1.8 1.1 25 0.9 6.2 24 6.5 3.2
Private 42 10.8 16 33 6.4 19 13 13.2 5.3
households

Extra-territorial 0.0 0.0 0.0 0.0 0.0 0.4 0.0 0.1
activities

Female Benin  Liberia Madagascar  Malawi Tanzania Togo Uganda Zambia Average
Agriculture, 558 998 77 48.2 196 399 634 24 307
forestry & fishing

Mining 0.4 1.1 1.8 0.1 0.3 0.1 0.2 0.0 0.5
Manufacture 79 58 8.3 8.8 8.3 215 4.0 1.3 8.2
Eledtricity, gas, 5 g9 00 00 00 00 0.0 0.0 0.0
steam

Water supply 0.0 0.0 0.0 0.0 0.3 0.0 0.1 1.8 0.3
Construction 0.5 0.0 0.5 1.8 1.2 0.3 0.1 1.0 0.7
Wholesale & 480 377 103 31.9 228 216 19.3 344 28.3
retail trade

Transport 0.7 2.1 0.3 0.0 2.1 0.4 0.1 0.1 0.7
Accommodation 2.1 4.8 0.7 0.5 22.3 5.4 2.6 3.2 52
Information & 0.7 0.8 05 0.1 0.6 0.0 0.7 0.3 05
communication

Financial 0.0 00 03 02 15 08 02 02 0.4
activities

Real estate 0.1 0.0 0.0 0.0 0.0 0.3 0.0 0.0 0.0
Professional

scientific 35 0.0 0.3 0.0 0.3 0.0 0.0 0.8 0.6
activities

Administrative & = 07 0.0 0.1 0.6 0.0 03 17 05
support activities

Public 0.2 0.0 0.1 0.0 0.0 0.0 03 0.4 0.1
administration

Education 1.4 1.0 2.0 1.1 47 0.5 4.0 3.2 2.2
Health&social o5 45 0.1 04 1.2 08 06 14 08
work

Arts & . 0.2 0.0 0.0 0.0 0.0 0.0 0.1 0.6 0.1
entertainment

Other services 55 1.5 0.7 2.0 1.5 5.1 2.1 8.6 34
Private 7.2 13.1 24 47 128 34 15 16.4 77
households

Extra-territorial 00 0.0 0.0 00 00 04 00 0.1
activities

Male Benin  Liberia Madagascar ~ Malawi Tanzania Togo Uganda Zambia Average
Agriculture, 594 349 752 463 260 552 566 71 450
forestry & fishing

Mining 0.2 2.8 2.7 0.3 35 0.7 0.8 0.6 1.4
Manufacture 12.6 59 4.6 1.7 74 11.0 6.9 58 8.2
Electricity, gas, 1.0 00 00 14 04 0.1 05 04
steam

Water supply 0.1 0.0 0.0 0.1 0.7 0.0 0.0 0.8 0.2
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Construction 4.2 8.7 2.7 49 9.5 75 5.1 6.3 6.1

Wholesale & 27 175 7.0 233 233 76 138 2.2 17.4
retail trade

Transport 7.3 6.0 2.0 3.6 8.4 4.7 6.1 4.6 5.3
Accommodation 0.6 0.3 0.1 0.6 7.2 1.2 0.8 2.1 1.6
Information & 20 26 03 05 0.9 0.0 0.4 0.9 10
communication

Financial 02 0.4 0.0 02 12 0.0 03 03 03
activities

Real estate 0.1 0.0 0.0 0.0 0.0 14 0.0 0.0 0.2
Professional

scientific 12 0.8 0.0 05 0.2 0.0 0.1 22 0.6
activities

Administrative &, o 15 08 0.0 14 0.0 08 29 10
support activities

Public 06 0.0 05 03 0.0 02 0.4 02 03
administration

Education 49 47 12 16 3.0 23 27 20 28
Health & social 4 07 0.4 05 09 02 06 13 07
work

Arts & 0.1 15 04 06 30 00 05 29 14
entertainment

Other services 21 2.1 15 29 0.5 7.6 2.6 4.8 3.0
Private 0.3 8.6 0.7 20 14 0.0 1.0 10.6 3.1
households

Extra-territorial ) 0.0 0.0 0.0 0.0 0.4 0.0 0.1
activities

... =not available.

Table A.8  Distribution of employed youth by occupation (ISCO-08) and sex (%)

Elem-

Country  Sex Man-  Profes-  Tech- o, Serv-  Agr- o 4  Opera entary Armed
agers sionals nical ice culture tors occ. forces
Benin Female 0.6 1.0 26 1.2 38.4 26.8 1.4 0.6 174 0.1
Male 0.9 57 34 1.7 11.6 45.3 20.3 6.8 38 0.4
Liberia Female 0.0 2.0 1.6 0.0 46.1 28.8 4.0 0.0 17.6 0.0
Male 0.6 6.6 44 2.0 15.3 35.1 7.1 9.0 19.9 0.0
Mada- Female
gascar 0.2 2.2 0.5 0.5 10.2 59.7 9.4 0.7 16.6 0.0
Male 0.2 1.2 0.7 0.6 6.0 59.6 8.7 1.1 218 0.2
Malawi Female 0.1 0.9 04 0.2 394 45.6 3.5 0.0 9.9 0.0
Male 0.0 22 1.3 0.5 27.2 445 85 3.5 12.3 0.0
Tanzania  Female 0.0 1.8 3.3 6.0 27.0 22 19.6 0.0 40.1 0.0
Male 0.1 2.7 6.0 3.8 328 6.7 14.8 71 259 0.0
Uganda Female 0.2 39 1.2 0.4 241 57.8 3.6 0.3 8.4 0.2
Male 1.1 28 1.4 0.2 13.9 46.7 11.6 5.9 16.3 0.2
Togo Female 0.0 0.3 1.3 1.1 37.4 39.3 15.6 0.0 5.0 0.0
Male 0.2 25 41 25 13.0 53.4 19.0 0.6 4.6 0.2
Zambia Female 0.6 4.0 0.3 3.1 38.0 9.4 2.1 1.1 40.9 0.5
Male 1.8 5.4 3.8 35 275 13.1 9.8 3.3 315 0.4
Average Female 0.2 2.0 1.4 1.6 32.6 33.7 8.6 0.3 19.5 0.1
Male 0.6 3.6 3.1 1.9 18.4 38.0 12.5 47 17.0 0.2
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Table A9 Wage and salaried young workers on limited duration contract by reason (%)

Reason Benin  Liberia M3dag  ppp,;  Tanza- Togo Uganda Zambia Aver-
ascar nia age
On the job training, internship 3.8 7.6 04 1.8 1.0 18.7 6.7 8.1 6.0
Probation period 8.6 11.0 4.2 21 8.8 6.2 6.6 6.2 6.7
Seasonal work 37.2 212 289 17.5 18.0 29.2 227 33.7 26.1
Occasional/ Daily work 30.9 48.0 53.3 39.7 29.0 26.7 26.3 30.9 356
Public employment programme
or work as replacement/
substitute 2.2 0.6 0.6 3.2 9.6 2.6 28 10.0 4.0
Specific service or task 11.0 11.5 5.6 34.8 17.9 5.6 26.5 11.0 15.5
Other 6.4 7.0 1.0 15.8 11.2 8.3 8.3

... = not available.

Table A10 Satisfaction/non-satisfaction with contract situation of wage and salaried young workers by

reason (%)

Reason Benin Liberia Madagascar Malawi

Tanzania

Togo

Uganda

Zambia

Average

Satisfied with contract situation

Job security 240 14.2 16.1 7.0
Flexibility 27.3 8.1 16.0 20.1
High wages 2.6 14.7 13.4 26.3
Opportunity
for personal/
career
development
Other
reason for 42 6.6 2.6 3.0
satisfaction

6.6 26.4 55 34

18.4
9.0
6.7

18.7

1.3

213
14.6
12.1

16.9

45

9.7
224
15.1

6.1

49

114
28.3
7.0

9.9

15.3
18.2
12.2

1.7

3.9

Not satisfied with contact situation

No job 12.1 5.2 135 73
security

No flexibility 4.0 0.8 59 11.1
Not getting

the same

benefits as 5.6 14.6 10.1 9.8
other

employees

No

opportunity

for personal/ 13.5 6.6 7.6 7.6
career
development
Other
reason for
non-
satisfaction

6.0
6.3

15.0

14.0

47

12.3
28

5.2

7.3

29

15.4
42

6.0

48

11.3

16.1
6.0

14.6

6.7

11.0
5.1

10.1

8.5

5.1

Total

Satisfied
with their 64.7 70.0 53.5 59.8
contract
Satisfied

with theirjob /22 61.7 69.8 58.1

54.1

59.2

69.4

67.4

58.2

58.0

56.6

62.0

60.8

63.6

...= not available.
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Table A.11

Main source of funding for self-employed youth to start their own business, by sex (%)

Main source of
funding

Benin

Liberia

Madagascar

Female

Male

Total

Female

Male

Total

Female

Male

Total

No money
needed

Own savings

Money from
family or friends
Loan from
microfinance
institutions
(including
cooperative)
Loan from bank
Loan from an
informal
financial
operator (money
lender, pawn
shop, savings
collector)
Loan/assistance
from NGO,
donor project
Remittances
from abroad

Other

224
39.9
30.4

3.6

1.9

0.4

14

29.5
52.4
16.5

0.0

1.4

0.0

0.3

255
45.4
2.3

2.0

1.7

0.2

0.9

28.2
211
36.9

1.8

0.2

1.9

10.0

0.0

40.3
271.9
18.0

46

0.0

0.1

5.5

3.5

34.0
244
27.8

3.1

0.1

1.0

78

1.7

33.9
30.2
34.6

0.2

0.0

0.4

0.2

0.5

36.2
64.2
34.5

0.0

0.0

0.4

0.1

0.8

31.9
32.1
34.7

0.5

0.0

0.5

0.3

0.0

Main source of
funding

Malawi

Tanzania

Togo

Female

Male

Total

Female

Male

Total

Female

Male

Total

No money
needed

Own savings

Money from
family & friends
Loan from
microfinance
institutions
(including
cooperative)
Loan from bank
Loan from an
informal
financial
operator
(money lender,
pawn shop,
savings
collector)
Loan/assist-
ance from
government
institution
Loan/assistanc
e from NGO,
donor project
Remittances
from abroad

Other

29.0
38.2
25.6

34

0.5

22

0.4

0.3

0.4
29.0

25.0
46.9
22.8

23

0.1

1.5

04

0.8

0.2

27.0
424
2.2

29

0.3

1.9

0.4

0.6

0.3

8.6
35.0
415

10.8

0.2

1.1

22

0.6

35.3
43.3
17.7

0.3

0.5

1.0

0.5

0.0
14

38.6
341
22.7

0.4

0.4

1.0

0.4

0.2
22

17.1
40.3
36.2

25

0.3

3.3

0.9

26.3
49.6
225

0.8

0.0

0.4

0.0

0.5

20.9
442
29.9

1.8

0.2

2.1

0.5

0.6
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Main source of Uganda Zambia

funding Female Male Total Female Male Total
No money 412 353 38.6 28 20.1 213
needed

Own savings 27.0 43.3 34.1 24.0 401 32.7
Money from 26.6 177 27 423 271 34.0
family or friends

Loan from

microfinance

institutions 0.5 0.3 0.4 15 0.0 0.7
(including

cooperatives)

Loan from bank 0.4 0.5 0.4 0.9 0.0 0.4
Loan from an

informal financial

operator (money 10 10 10 00 04 02
lender, pawn ’ ’ ’ ' ' '
shop, savings

collector)

Loan/assistance

from NGO, donor 0.4 0.5 0.4

project

Remittances 03 0.0 0.2 21 09 14
from abroad

Other 2.7 1.4 22 6.5 115 9.2
... = not available.

Table A.12 Share of employed non-student youth by number of weekly working hours and sex (%)

Sex Country Short hours Part time Full time Long hours
(<10 hrs) (<30 hrs) (>30 hrs) (>50 hrs)
Male working Benin 4.6 16.0 84.0 28.6
non-students Liberia 16.0 432 56.8 35.0
Madagascar 3.8 27.3 727 16.4
Malawi 216 63.1 36.9 18.3
Tanzania 14.9 39.3 60.7 35.3
Togo 6.7 26.4 736 28.8
Uganda 6.8 321 67.9 345
Zambia 218 451 54.9 30.2
Average 12.0 36.6 63.4 284
Female working Benin 29 22.0 78.0 25.8
non-students Liberia 15.6 371 62.9 218
Madagascar 9.9 42.7 57.3 71
Malawi 40.5 79.8 20.2 7.6
Tanzania 8.6 26.8 73.2 36.0
Togo 13.0 348 65.2 234
Uganda 15.5 48.7 51.3 16.3
Zambia 244 48.8 51.2 29.8
Average 16.3 42.6 574 21.0
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Table A.13 Indices of average monthly wages of young workers by level of completed education
(wages of youth with no education = 100)
Country Education level Wage and salaried Own-account All
workers workers workers
Benin No education 100.0 100.0 100.0
Primary 78.7 156.8 134.7
Secondary 112.0 79.8 88.9
Vocational secondary 168.2 134.0 143.7
Tertiary 385.3 189.5 2449
Liberia No education 100.0 100.0 100.0
Primary NA 520.8 520.8
Secondary 109.5 4255 364.7
Vocational secondary NA 545.4 5454
Tertiary 309.3 309.3
Madagascar No education 100.0 100.0 100.0
Primary 115.0 4.7 85.0
Secondary 2345 122.5 151.2
Vocational secondary 4413 166.9 2371
Tertiary 520.9 153.4 2474
Malawi No education 100.0 100.0 100.0
Primary 143.1 142.4 142.6
Secondary 360.8 216.6 249.7
Vocational secondary 712.5 183.9 305.4
Tertiary 1491.8 224.6 515.8
Tanzania No education 100.0 100.0 100.0
Primary 62.8 147.0 110.0
Secondary 108.1 137.5 124.6
Vocational secondary 53.9 149.6 107.6
Tertiary 136.2 129.2 132.3
Togo No education 100.0 100.0 100.0
Primary 185.9 88.0 96.1
Secondary 204.4 156.7 160.7
Vocational secondary NA 1771 1771
Tertiary 549.6 1419 175.8
Uganda No education 100.0 100.0 100.0
Primary 178.9 99.8 124.0
Secondary 289.9 102.0 159.4
Vocational secondary
Tertiary 583.5 116.6 2594
Zambia No education 100.0 100.0 100.0
Primary 36.5 84.9 62.3
Secondary 69.1 90.3 80.4
Vocational secondary 95.3 92.6 93.8
Tertiary 311.3 105.4 201.5
... =not available.
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Table A.14 Youth unemployment rates (relaxed definition) by level of completed education (%)

Ii(\)/r;:pleted Benin Liberia Madagascar  Malawi Tanzania Togo Uganda Zambia Average
Less than

primary 6.1 29.8 0.6 19.6 213 7.2 13.7 36.9 16.9
(including no

schooling)

Primary 15.7 34.7 1.6 22.3 271 9.4 12.8 34.6 19.8
Secondary 26.1 30.9 2.7 22.6 50.9 13.3 18.4 411 25.8
Vocational 46.5 50.2 12.6 36.8 24 1 371 34.6
Tertiary 42.8 25.6 10.8 104 221 324 11.2 28.9 23.0
... = not available.

Table A.15 Perception of unemployed youth of usefulness of education in helping to obtain work (%)

Perception Benin  Liberia Madagascar Malawi  Tanzania  Togo Uganda Zambia  Average

Very useful 359 245 493 18.4 186 24.7 23.9 248 275
Somewhat 35.7 36.1 36.9 19.1 43.1 31.1 27.3 32,0 327
useful

Not useful 170 276 9.2 58.3 32.2 235 434 29.7 30.1
Donotknow 114 11.8 46 42 6.1 20.7 5.4 135 9.7

Table A.16  Stages of transition of youth by age group (%)

Transited to
Transited to stable  satisfactory self- or

Transition not yet

Country Age group employment temporary In transition started
employment
Benin 15-19 1.0 7.2 9.6 77.0
20-24 27 174 255 41.7
25-29 51 328 36.2 227
Liberia 15-19 1.1 27.3 427 28.9
20-24 1.8 33.0 53.5 1.2
25-29 12.5 35.1 47.6 4.6
Madagascar 15-19 3.8 43.6 22.6 28.5
20-24 7.3 50.9 31.8 8.3
25-29 10.7 60.6 25.6 1.0
Malawi 15-19 54 239 33.1 37.6
20-24 95 443 412 5.0
25-29 9.9 52.5 36.3 1.3
Tanzania 15-19 6.2 6.1 39.3 47.2
20-24 16.2 1.1 50.8 213
25-29 249 18.4 47.6 9.0
Togo 15-19 48 29.3 26.8 39.0
20-24 56 441 36.2 141
25-29 10.6 455 412 2.6
Uganda 15-19 6.4 27.2 254 39.3
20-24 14.8 348 324 16.2
25-29 19.5 435 31.3 3.4
Zambia 15-19 6.9 18.3 36.1 37.9
20-24 13.4 210 53.7 10.7
25-29 18.9 253 47.9 6.8
Average 15-19 45 229 295 41.9
20-24 8.9 32.1 40.6 16.8
25-29 14.0 39.2 39.2 6.4
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Table A.17

Stages of transition of youth by level of completed education (%)

Stage of Benin Liberia

transition Primary  Secondary  Secondary Tertiary Primary  Secondary  Secondary Tertiary
or less general vocational or less general vocational

Transited to

stable

employment 3.5 15.5 259 25.3 21 11.0 0.0 39.3

Transited to

satisfactory

self- or

temporary

employment 449 33.5 26.4 171 38.9 33.9 26.8 35.3

In transition 51.7 50.9 41.7 576 59.0 55.1 73.2 254

Stage of Madagascar Malawi

transition Primary  Secondary = Secondary Tertiary Primary  Secondary  Secondary Tertiary
or less general vocational or less general vocational

Transited to

stable

employment 4.2 16.5 17.4 55.1 76 15.0 75.3 53.5

Transited to

satisfactory

self- or

temporary

employment 64.8 52.8 58.6 20.7 49.9 38.3 0.0 209

In transition 31.0 30.8 24.0 242 425 24.7 25.7

Stage of Tanzania Togo

transition Primary  Secondary  Secondary . riary Primary  Secondary  Secondary . riary
or less general vocational or less general vocational

Transited to

stable

employment 28.8 11.4 17.3 231 52 15.5 9.8 36.4

Transited to

satisfactory

self- or

temporary

employment 17.7 11.9 134 20.5 574 455 30.2 84

In transition 53.5 76.7 69.3 56.5 37.5 39.1 60.0 55.1

Stage of Uganda Zambia

transition Primary  Secondary  Secondary Tertiary Primary  Secondary  Secondary Tertiary
or less general vocational or less general vocational

Transited to

stable

employment 13.8 222 59.6 8.9 16.9 13.0 324

Transited to

satisfactory

self- or

temporary

employment 46.1 41.8 205 295 243 21.8 19.1

In transition 401 36.0 19.8 61.6 58.8 65.2 48.6

... = not available.
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Table A.18 Binary logistic regression coefficients of transition (Base = In transition)

Characteristic Benin Liberia Tanzania

B Wald Exp(B) B Wald Exp(B) B Wald Exp(B)
Constant 1752 592.176* *0173 0575 46.255% 0.563 4192 10 391.816* 0.015
Male 0.639 15 437.135* 1.895 0.528 7 937.304* 1695 0.236 12 398.336* 1.266
Age 0.006 0.939 1.006 -0.091 129.501* 0.913 0.121 1076.314* 1129
Age?/100 0.028 3.843 1.029 0.265 208.715* 1.304 -0.186 532.441* 0.83
\I;/Igl?g(f:flal situation - 0.872 6 582.332* 2.391 -0.092 153.681* 0.912 1.193 10 0242.694* 3.207
E(i)”;”da' situation - -0.848 25 919.087* 0428 20345 2 499.106* 0.708 0371 29 499 759* 0.69
Manufacturing 3.001 85 304.209* 20.115 2.886 29 306.224* 17.923 4.847 705 771.248* 127.317
icr)];huesrtrbyra”‘:hes of 3.99 16 767.956* 54,054 2078 14 026.559* 7.99 5284 510 708 587" 197.096
Trade 2,507 19 2570.995* 12,262 2726 110 275.460* 15.269 3.216 1079 705.597* 24.927
Sogr\jgé’sramhes of 3.086 15 4251.285* 21.894 2638 101 707.982* 13.987 4208 2294 632176 67.235
Education sector 3.707 28 333.271* 40.719 6.429 2798.700* 619.809 3.255 632 757.561* 25.924
Urban -0.208 3203.541* 0.743 -0.844 14 729.559* 0.43 1147 123 109.547* 0.318
R? (Cox & Snell) 33.1 28.4 452
-2 Logistic likelihood 1147 000 794 374.691 6 898 000
% of well-classified 781 775 86.4
Chi-squared 468 960.798 262 827.634 6 040 148.798
(Significance) (0.000) (0.000) (0.000)




(Table 18 cont.)

Characteristic Togo Zambia

B Wald Exp(B) B Wald Exp(B)
Constant 1.025 317.037* 2.786 1.357 859.168* 3.884
Male 0.522 14 806.778* 1,685 0.137 2135.824* 1147
Age -0.119 501.819* 0.888 -0.118 784.887* 0.888
Age?/100 0.269 502.982* 1.308 0.31 1077.616* 1.364
Financial situation - 0.541 2712.3024 1718 0.042 100.908* 1.043
well off
EL”;”C""" situation - -0.302 4256.492* 0.739 -0.393 14 435.291* 0.675
Manufacturing 2.374 112 730.487* 10.738 2.99 76 655.286* 19.885
Other branches of 2112 22 944 854* 8.266 2.01 73 651.947* 7.461
industry
Trade 2.186 100 042.176* 8.9 2.359 376 837.832* 10,577
S;:‘j;:;amhes of 2471 116 874.066* 11.836 2782 499 150.623* 16.15
Education sector 22.248 0.005 4.59E+09 3.076 47 818.934* 21.673
Urban 1216 60 675.477* 3372 -0516 27 791.904* 0.597
R? (Cox & Snell) 236 298
-2 Logistic likelihood 1575 000 2917 000
% of well-classified 72.9 78.1
Chi-squared 386 605.314 1026 495.726
(Significance) (0.000) (0.000)

* Significant at 1 per cent.

Table A.19 Binary logistic regression coefficients of transition to stable employment (Base = Transited
to satisfactory self- or temporary employment)

Characteristic Benin Liberia

B Wald Exp(B) B Wald Exp(B)
Constant 1944 196.486" 6.987 8.121 952,001 3 365,836
Male 0.955 8 373.166* 2599 0517 1013.928" 1677
Age 0.443 1225.004* 0.642 41368 3235.349° 0.255
Age/100 0.925 1086.957* 2521 3511 4340491 33.494
Financial situation - 10.949 2 410.656* 0.387 0.729 1743.770* 2,074
well off
E(')”;”C'a' situation - 0.094 87.557* 1.098 0872 2 018.190* 2392
No schooling 1203 8306.912* 03 1424 2 815.215* 0.241
Primary 0,641 2749.967* 0527 1.2 2 170.109* 0.295
Secondary 0.396 278.965* 1485 -0.659 485.464* 0517
vocational
Tertiary 0527 931.805* 1694 1203 3260.654* 333
Manufacturing 0.383 360.955* 1466 077 358.462* 0.463
Other branches of 0788 425.973" 0455 19 3935.769* 6.668
industry
Trade 0.425 579.100* 1529 0617 620.829* 0539
Other branches of 1623 9105.888* 5.067 0571 751.730* 177
Services
Education sector 2.266 9678.354* 9.645 0.462 142.258* 1587
Urban 1058 10 083.424* 2.881 1796 7324.714* 6.025
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R? (Cox & Snell) 18.0 21.8
-2 Logistic likelihood 327 925.796 147 905.684
% of well-classified 88.5 90.5
Chi-squared 111 147.090 77 000.176
(Significance) (0.000) (0.000)
Characteristic Tanzania Togo

B Wald Exp(B) B Wald Exp(B)
Constant -12.028 46 522.632* 0 4111 1599.112* 61.034
Male -0.671 64 206.871* 0.511 0.596 5 324.500* 1815
Age 0.984 39 546.370* 2676 -0.744 6 060.173* 0475
Age?/100 -2.086 37 390.396* 0.124 1.719 6 418.456* 5,579
Firancilsitiaton =g 424 13 275.450° 0,655 0.697 2.404.855° 2,008
E(')”;”C'a' situation - 0718 66 137.712" 0.488 0.132 249,621 1441
No schooling 1.292 38 156.194* 3.641 -1.887 12 545.515* 0.152
Primary 0.378 18 056.177* 1.459 -0.184 458.324* 0.832
Secondary -0.337 5 447278 0.714 0.244 222.059* 1.276
vocational
Tertiary -1.082 38 815.128* 0.339 0.457 568.234* 158
Manufacturing 0.848 19 115.420* 2.336 0.499 1081.901 1.648
Other branches of 0.118 349.723* 0.888 2,024 15235 472* 757
industry
Trade 0.065 153.215* 1.067 1.366 9 151.690* 3.921
Other branches of 0.896 37 873.458 245 2576 41940.184* 13.151
services
Education sector 1.286 36 277.487* 3.62 4122 29 678.169* 61.668
Urban 1.007 71 210.092* 2738 0.663 6 268.007* 0.516
R? (Cox & Snell) 14.8 216
-2 Logistic likelihood 4195000 489 053.8
% of well-classified 67.1 88.1
Chi-squared 555 364.157 489 053.800
(Significance) (0.000) (0.000)

* Significant at 1 per cent.
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Table A.20 Binary logistic regression coefficients of short transition (Base = Lengthy transition)

Characteristic Tanzania

B Wald Exp(B)
Constant 75.074 81414.667* 4.02E+32
Male 0.971 32 698.805* 2.639
Age -5.733 71765.838* 0.003
Age?/100 10.612 60 985.999* 40 628.265
Financial situation — well off 1.489 22 662.199* 4434
Financial situation — poor -0.283 2796.957* 0.754
No schooling 1.693 15128.887* 5.435
Primary 0.475 8 931.267* 1.607
Secondary vocational 1.298 22 742.127* 3.66
Tertiary 0.527 2 111.304* 1.694
Manufacturing 21.212 0.063 1.63E+09
Other branches of industry 0.372 1326.998* 1.45
Trade 2.301 64 363.051* 9.987
Other branches of services 1.392 26 702.950* 4.022
Education sector 2.093 23 891.843* 8.108
Urban -0.311 1679.214* 0.733
R? (Cox & Snell) 37.6
-2 Logistic likelihood 1564 000
% of well-classified 89.5
Chi-squared (Significance) 1189 705.203 (0.000)

* Significant at 1 per cent.
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This report presents the results of the School-to-work transition
surveys (SWTS) implemented in eight sub-Saharan African countries
- Benin, Liberia, Madagascar, Malawi, the United Republic of
Tanzania, Togo, Uganda and Zambia - in 2012 or 2013. The indicators
resulting from the surveys and analysed in this report provide a
detailed picture of the youth in the labour market in a part of the
world where labour market information is sparse and sporadic.
Results show that unemployment of young people remains a matter of
concern, but that issues relating to the quality of work available to
young people are of even greater relevance to the design and
implementation of policy interventions. The report also draws
attention to the path and length of the school-to-work transition for
young people who are currently employed and draws some
conclusions about the characteristics or experiences that can help to
achieve a smoother transition.

The SWTSs are made available through the ILO “Work4Youth” (W4Y)
Project. This Project is a five-year partnership between the ILO and
The MasterCard Foundation that aims to promote decent work
opportunities for young men and women through knowledge and
action. The WA4Y Publications Series covers national reports, with
main survey findings and details on current national policy
interventions in the area of youth employment, regional synthesis
reports and thematic explorations of the 28 datasets from the target
WA4Y countries.
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