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The COVID-19 Unprecedented job losses have hit wome n hardest, and 
they are lagging behind in the recovery 
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• Globally, women lost 46 million jobs 
whereas men lost 57 million in 2020. In 
percentage terms, jobs losses were 
larger for women, at 3.6 per cent 
compared to 2.9 per cent for men.

• Employment for both women and men 
has recovered during 2021, but at a 
slower speed for women. The latest 
projection by the ILO indicates that 
neither women nor men have recovered 
their 2019 levels. Total jobs for women 
were approximately 19 million fewer in 
2021 than in 2019, while this figure was 
10.2 million for men.
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Women’s employment-to-population ratios declined pr oportionally more 
than men’s for all income country groups except hig h-income countries
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• Women have lost more jobs than men in 
proportional terms as measured by their 
employment-to-population ratios, with the 
exception of high income countries. Women’s 
greater declines were observed in lower-
middle-income countries in 2020 (-7.2pp).

• Employment-to-population ratios are not 
projected to recover to pre-pandemic levels for 
any income-level country grouping in 2022. 
Gender gaps in employment-to-population 
ratios will remain greater than their pre-
pandemic levels in particular in upper-middle 
and low income countries. 
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Young women are 
shouldering the worst 
of the employment 
crisis
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• Roughly two times as many 
young women lost their jobs 
as did young men. Young 
women’s employment fell by 
11.8 per cent in 2020 in high-
income countries and by 15.8 
per cent in middle-income 
countries.



Loss of employment has mostly resulted in economic inactivity, 
particularly for young women
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• Women’s LFP globally went from 47.8 
per cent in 2019 to 46 per cent in 2020 
(-1.8pp /-3.8 percent) while young 
women went from 41.2 per cent to 38.6 
per cent (-2.6pp/-6.3 per cent).

• Men’s LFP globally went from 73.3 per 
cent in 2019 to 71.3 per cent in 2020    
(-2pp/-2.7percent) while young men 
went from 63.1 per cent to 60.6 per cent 
(-2.5pp/-3.9 per cent).
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Women’s over-
representation in 
sectors severely 
impacted by the crisis 
explains their greater 
employment losses 
(and job-retention 
policies matter)
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Note: High risk sectors are: manufacturing (C); wholesale and retail trade; motor
vehicle and motorcycle repair (G); accommodation and food services (I); real
estate activities (L); professional, scientific and technical activities (M); and
administrative and support services (N). Medium-high risk (1) sectors are: the
arts, entertainment and recreation (R); other service activities (S); domestic
activities for household employers; undifferentiated goods and services activities
undertaken by households for own use (T). Medium-high risk (2) sectors are:
transportation and storage (H) and information and communication (J). Medium
risk sectors are: construction (F); financial and insurance activities (K); and
mining and quarrying (B). Medium-low risk sectors are: agriculture; and forestry
and fishing (A). Low risk sectors are: electricity; and gas, steam and air-
conditioning supply (D); water supply; sewerage, waste management and
remediation activities (E); public administration and defence; compulsory social
security (O); education (P); and human health and social work activities (Q).



Moving towards a gender-responsive recovery
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Gender-responsive employment policies that 
address effectively the gender-specific effects of the 
COVID-19 crisis and support the creation of full an d 
productive employment for women and men

� Gender-responsive job creation strategies
(macroeconomic policies, sectoral policies, and 
employment programmes)

� Gender-responsive responsive transition strategies 
(active labour market policies and skills learning 
strategies and policies)

Promote appropriate public and private 
investments in the care sectors (health and 
education) 

� Investments in the care economy have the 
potential to create quality jobs, particularly for 
women, boosting labour demand; increase 
resilience, and support women’s attachment (or 
return) to the labour market

� The case for investments in care can be made on 
distributive, efficient and resilience grounds

� The Global call to action for a human-centred recovery from the COVID-19 crisis 
that is inclusive, sustainable and resilient calls for:


