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ILO Global Forum on a Just Transition towards
Environmentally Sustainable Economies and Societies for All
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_ BOOSTING SKILLS FOR A JUST TRANSITION AND THE FUTURE OF WORK

BACKGROUND

Addressing climate change and setting the world more firmly onto a path towards a sustainable, low-carbon future is
one of the defining challenges of our time. Such shift will entail far-reaching transformations of our economies, changing
the ways we consume and produce, shifting energy sources, and leveraging new technologies. Such transformation will
have extensive implications for the world of work, and requires a forward-looking and coherent action and leadership
by governments, workers’ and employers’ organisations. The challenges are vast but so are the opportunities to turn
this shift into an inclusive model of growth and development that generates and sustains decent jobs for current and
future generations. The notion of a Just Transition towards environmentally sustainable economies and societies for all
(ILC, 2013) seeks to maximise such opportunities and address challenges, leaving no one behind.

Technological change, globalisation, demographic trends and climate change will significantly shape skill needs for new
and current jobs alike. The growing importance of sustainable development and the shift to a low-carbon and climate-
resilient economy will require new skills and qualifications, offering great potential for the creation of green jobs but
also implying structural changes and a transformation of existing jobs. The transition to a low-carbon and greener
economy will generate millions of new jobs, negatively affect some high-emitting sectors, and alter most existing
occupations in terms of task compositions and skills requirements.

Ensuring the right skills for green jobs is a prerequisite to make the transition to a greener economy happen. Today,
skills gaps are already recognised as a major bottleneck in a number of sectors, such as renewable energy, energy and
resource efficiency, green building or environmental services. The adoption and dissemination of clean technologies
require skills in technology application, adaptation and maintenance. Skills are also crucial for economies and
businesses, workers and entrepreneurs to rapidly adapt to changes deriving from climate change and environmental
policies.

The goal of the 2015 Paris Agreement is to keep the increase in global average temperature to less than 2°C above pre-
industrial levels. Under the agreement, countries strive to reduce greenhouse gas emissions and to strengthen societies’
capacities to address the wide-ranging impacts of climate change. Recent ILO employment estimates (ILO, 2018) suggest
that the net effect on job numbers of climate action will be positive. Climate change adaptation and mitigation measures
will inevitably cause job losses in certain sectors as carbon- and resource-intensive industries are scaled down, but they
will be more than offset by new job opportunities.

Skills development measures are instrumental in reaping the benefits of potential job creation in new green economic
activities and in addressing the social challenges in shifting to more sustainable models of energy generation, production
and consumption across sectors. Massive deployment of skills development and active labour market policy measures
will be needed to enable countries to implement the climate change targets, maximise job gains and address negative
impacts while transitioning to low-carbon economies.

It is in this context that the ILO joined forces with the European Centre for the Development of Vocational Training
(Cedefop) and conducted national studies in 32 countries.! The key findings of the synthesis report will be launched on
the occasion of the event. The Forum will bring together governments, social partners, experts and practitioners to
discuss the results of this comparative research, and to identify key policy challenges, solutions and good practices.

OBIJECTIVES

This global Forum is organized in the context of the celebration of the ILO Centenary. It also takes place as part of the
ILO Green Week and the 2019 World Environment Day. The objectives of the Forum are to:

e Recognise occupational needs and skills gaps in the context of the Future of Work, green technological changes
and climate action;

e Highlight environmental challenges, effective skills response strategies, and good practices for a just transition for
all;

e Discuss potential international collaboration on advancing green human capital to support Decent Work, and
strengthen climate action.

Simultaneous interpretation for English, French and Spanish will be provided.

1 The countries are: Australia, Bangladesh, Burkina Faso, Barbados, China, Costa Rica, Egypt, India, Ghana, Guyana, Kyrgyz Republic, Mali, Mauritius, Montenegro,
the Philippines, Republic of Korea, Senegal, Tajikistan, Thailand, the UAE, Uganda, the United States, Zimbabwe (based on the preliminary findings from the ILO Green
enterPRIZE Innovation and Development Project, funded by the Government of Sweden); Brazil, Indonesia and South Africa funded by AFD; and 6 EU Member States
covered by Cedefop: Denmark, Estonia, France, Germany, Spain and the UK.



AGENDA
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08:30-09:00 REGISTRATION OF PARTICIPANTS

09:00-10:00 HIGH-LEVEL OPENING

10:00-10:30

10:30-10.40

10.40-11.00
11.00-12:30

12.30-14.00
14.00-15.30

Mr Guy Ryder, Director-General, International Labour Organization (ILO)

H.E. Mr Ignatius Baffour Awuah, Minister of Employment and Labour Relations, Ghana

H. E. Mr Frangois Rivasseau, Ambassador, Permanent Mission of France to the UNOG in Geneva
H.E. Mr Juan Eduardo Eguiguren, Ambassador, Permanent Mission of Chile to the UNOG in Geneva

Ms Mara Brugia, Acting Director, European Centre for the Development of Vocational Training (Cedefop)
(video-message)

Mr Henning Envall, Counsellor, Permanent Mission of Sweden in Geneva

Moderator: Mr Sangheon Lee, Director, Employment Policy Department, ILO

KEY FINDINGS OF THE ILO GLOBAL REPORT “SKILLS FOR A GREENER FUTURE”

Ms Olga Strietska-llina, Skills and Employability Branch, ILO

GROUP PHOTO (R2, SOUTH — COLONNADE)

TEA/COFFEE BREAK (R2, SOUTH — LES GOBELINS)

SESSION 1. HIGH-LEVEL PANEL-DISCUSSION: POLICY COHERENCE AND SOCIAL DIALOGUE FOR SKILLS

DEVELOPMENT IN JUST TRANSITION

Supporting social dialogue and policy coherence in environmental and skills policies for a Just Transition for all.
Good practices and lessons learned from country experiences in policy coherence, social dialogue and public-
private partnerships for anticipating skills demand and adjusting training provision. Relevance of labour standards
in the context of skills development for a just transition.

e  Mr Roberto Suarez Santos, Secretary General, International Organisation of Employers (IOE)

e Ms Sharan Burrow, General Secretary, International Trade Union Confederation (ITUC) (by video)

e Ms Marissa G. Legaspi, Executive Director for Planning, Technical Education and Skills Development

Authority (TESDA), Philippines

e Mr Bert De Wel, Climate Policy Officer, ITUC

e Mr Federico Berera, Chief Inspector, Ministry of Education, France

e Ms Lebogang Mulaisi, Social Development Policy Coordinator, Congress of South African Trade Unions

(COSATU)

e Ms Sheena Mayers-Granville, Executive Director, Barbados Employers’ Confederation

Moderator: Ms Dorothea Schmidt-Klau, Head, Department Management and Coordination Unit, Employment

Policy Department, ILO

LUNCH BREAK
PARALLEL SESSIONS

SESSION 2. (R3, ROOM V)
(No interpretation services)

Moderator: Ms Christine Hofmann,
Skills and Employability Branch, ILO

Presentation:

e Ms Kenneth Abraham
Barrientos, Programme
Officer, UNESCO-UNEVOC

e Ms Anastasia Fetsi, Head of
Operations Department,
European Training
Foundation (ETF)

SESSION 3. R3, ROOM II
(Simultaneous interpretation to be
provided in English-French-Spanish)

Moderator: Mr Aurelio Parisotto,
Employment and Labour Market
Policies Branch, ILO

Presentation:

e Ms Marieke Vandeweyer,
Labour Economist, Organisation
for Economic Co-operation and
Development (OECD)

SESSION 4. (R2, ROOM VII)
(No interpretation services)

Moderator: Ms Camilla Roman,
Green Jobs Programme, ILO

Presentations:

e  Mr Michael Renner,
Programme Officer, IRENA

e Ms Isabella Aurich,
Deputy Managing
Director SGNI Swiss
Sustainable Building
Council
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15.30-16.00
16.00-16.30

16.30-17.45

Presentations followed by panel
discussion: Linking skills development
to the three pillars of sustainable

Presentations followed by panel
discussion: Green structural

Presentations followed by panel
discussion: Greening TVET and skills

development.

TVET response in boosting skills for

green jobs. Approaches to green
competency standards,
qualifications and curricula;
financing solutions and incentives
for skills development and lifelong

learning to achieve a Just Transition

and climate action.

e Mr Henderson Eastmond,
Executive Director, TVET
Council, Barbados

e Mr Mario Patuzzi, Head of
the Unit, VET Policies,
Confederation of Trade
Unions (DGB), Germany

e Ms Yngve Rosenblad, Chief
Analyst, National
Qualification Authority, OSKA
Estonia

e Ms Bev Jack, Business Unity
South Africa

e Mr Andrew McCoshan,
international Expert

e Ms Alice Vozza, Project
Manager, ILO Green
enterPRIZE Innovation,
Zimbabwe

development: reflections on the

environmental, social and economic

dimensions of skills for a just
transition.
Skills development and green

productivity enhancement; ensuring
inclusion for a just transition; Active
Labour Market policy measures and
skills development.

Mr Yutong Liu, Counsellor,
Permanent Mission of People’s
Republic of China to the UNOG
Ms Mariana Eugenio Almeida,
Coordinator, National
Observatory on Labour Markets,
Brazil

Mr José Salas Carillo, HR Advisor
for the Industrial Chamber
Organization, Costa Rica

Mr Kwaben Nyarko Otoo,
Director of Labour Research and
Policy Institute of the Trade
Union Congress, Ghana

Mr Antonio de Luis, Director,
State foundation for

Training in employment
(FUNDAE), Spain

TEA/COFFEE BREAK (R2, SOUTH -LES GOBELINS)
SESSION 5. PANEL-DISCUSSION: POLICY MIX - NATIONAL AND SECTORAL PERSPECTIVES

change: Sectoral approaches to
skills development in selected
sectors (energy transition, and
green building).
Sectoral plans and initiatives in
skills development for green jobs
as key enablers of the transition.
e Mr Vincente Posada
Unay, Secretary General,
Center of United and
Progressive Workers,
POWER-SENTRO
Philippines
e Ms Monika Hackel, Head
of Department 2
Structure and Regulation
of Vocational Education
and Training; Federal
Institute for Vocational
Education and Training
(BIBB), Germany
e Ms Mallika Bose, Senior
Assistant Director,
Federation of Indian
Chambers of Commerce
& Industry (FICCI), India
e Ms Belynda Petrie,
OneWorldGroup,
International Expert

e Ms Stelina Chatzichristou, Expert, Department for Skills and Labour Market, Cedefop
e  Mr Moustapha Kamal Gueye, Coordinator, Green Jobs Programme, ILO
e Ms Catherine Saget, Chief of Unit, Research Department, ILO

Moderator: Mr Damian Grimshaw, Director, Research Department, ILO

SESSION 6. SKILLS DEVELOPMENT AND LIFELONG LEARNING FOR THE FUTURE OF WORK IN A GREENER

ECONOMY

The session will reflect on key conclusions of the Global Commission on the Future of Work and discuss how all
forms of skills development and lifelong learning can contribute to a just transition for all.
e  Ms Shanti Jagannathan, Asian Development Bank (ADB) (by video- connection)

e  Mr Cesare Onestini, Director, ETF

e MrJos Verbeek, Manager and Special Representative to the UN and WTO, World Bank

e Ms Hendrina Doroba, Division Manager Education Human Capital and Employment, African
Development Bank (AfDB) (by video-connection)

e  Mr Angus Mackay, Director, Division for Planet, United Nations Institute for Training and Research

(UNITAR)

Moderator: Mr Vic Van Vuuren, Director, ENTERPRISES Department, ILO

17.45-18.00 CLOSING REMARKS: A WAY FORWARD
e Mr Vic Van Vuuren, Director, Enterprises Department, ILO
e Mr Sangheon Lee, Director, Employment Policy Department, ILO

18:00

RECEPTION (R3, SOUTH —DELEGATES BAR)



