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Introduction
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Mobility and Human
Development
Specialist, IOM
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Agenda

Andreas Snildal (UNESCO): UNESCO Qualifications Passport for Refugees
and Vulnerable Migrants

Dr. Janaka Jayalath (TVEC Sri Lanka): National Skills Passport of Sri Lanka

Céline Lafoucriere (UNICEF): Use of Skills Logbooks and Skills Passports:
YOMA

Koen Nomden (DG Employment): Europass: The European Tool to
manage your skills and plan your learning and career

Berta Panes (ICRC): RedSafe Application

Questions & Discussion



UNESCO Qualifications Passport for Refugees and
Vulnerable Migrants

Andreas Snildal

Senior Programme Officer,
UNESCO
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UNESCO Qualifications Passport for Refugees and Vulnerable Migrants

Andreas Snildal, Senior Programme Officer, Section of Higher Education, UNESCO Education Sector




The global context

With only 5 % of refugees having access to higher education globally, lack of
recognition of qualifications is a major obstacle for refugees’ inclusion in higher
education and for finding relevant work.

Document-based recognition procedures are often not sufficient for evaluating
refugees’ qualifications due to lack of documentary evidence.

Recognition of refugees’ qualifications is addressed in UNESCQO’s Global

Recognition Convention (2019) and in the five regional recognition conventions.

Include commitment to develop recognition procedures that take into account
the situation of refugees, even for cases where documentation is lacking.

The UNESCO Qualifications Passport provides a methodology and a portable
format for the assessment of qualifications in cases where documentary
evidence is lacking or verification of diplomas is difficult.
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The UNESCO Qualifications Passport

Individual part Explanatory part Project and assessment partners

UNESCO Qualifications Passport UNESCO
for Refugees and Vulnerable Migrants No * Qualifications Passport Project Partners

Th UNESCO Quatiicaions Paisport for Refuges and Vulnerable M

elevs

Pt The assessmant part contsins
ant

the document

‘The UNESCO Qualifications Passport

Whatisin)

Othex achiered quatiicstons

Thiss, lambia
Additional relevant information from the applicant Quaiifications
s R
Unguages: Who s tfor? \tAu hofity
S
appiy foe formal recognitien or autherization or 1o seek emgicyment. ENIC/NARIC
R, B
The UNESCO Quabications Passport for Refugees is not:
S NOKUT J!

On behalf of the project

Ealation Canrctinator Eahistor] Ealitor2

Based on a methodology developed by NOKUT, well-tested in the framework of the
European Qualifications Passport for Refugees (EQPR).

The UQP outcome document describes a person’s highest achieved qualification at upper
secondary or tertiary level, as well as language skills and relevant work experience.




The UQP evaluation methodology

Candidates complete a standardised questionnaire on educational background and
attach all available documentation, if any.

Credential evaluators analyse questionnaires and documentation, and select candidates
for interviews.

Structured interviews with credential evaluators to substantiate claims of qualifications.
In case of positive outcome, issuance of the UQP by national recognition body.

The goal of the assessment is to map, summarize, and present available and reliable
information on a candidate’s educational background.

Candidates’ Analysis of
completion of guestionnaires and
questionnaire documentation

Interviews with
selected candidates
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UQP Platform

Combines application process, assessment procedure and storage of outcome document.

@ rase summene

Welcome Name Surname

My UQP Wallet

In this section you can find and storage your
UNESCO Qualifications Passport for Refugees
and Vulnerable Migrants

LEARN MORE

ACCESS TO MY UQP WALLET

UNESCO Qualifications Passport
for Refugees and Vulnerable Migrants

The UNESCO Qualifications Passport for Refugees and Vulnerable Mign document that provide
information on the the qualifications a refugee or vulnerable migran have based on the
available evidence. Although this document does not constitute a fo ition act, it summarizes
and presents available information on an individusl's educational
experience and language proficiendes. The evaluation methodology is
of available documentation, the considerable experience gained through previous evaluations and the
use of a structured interview.

LEARN MORE

an assessment

The UQPs are safeguarded within a blockchain in a decentralised manner with various
servers located in EU countries.

UQP digitalisation
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United Nations
Educational, Scientific
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Thank you

Learn more: www.unesco.org/ed ucation

wP @UNESCO

Andreas Snildal, Senior Programme Officer
Section of Higher Education, UNESCO HQ
a.snildal@unesco.org

https://en.unesco.org/themes/education-
emergencies/qualifications-passport
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National Skills Passport of Sri Lanka

Dr. Janaka Jayalath

Deputy Director General,
Tertiary and Vocational
Education Commission (TVEC)
Sri Lanka
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National Skills Passport of Sri Lanka
Janaka Jayalath, Deputy Director General
Tertiary and Vocational Education Commission(TVEC)
Sri Lanka 12
jayalath@tvec.gov.lk



Key to the Presentation

introduction to TVET System in Sri Lanka

Skills Passport Project

7SN,
ITC&
g Centre
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International Trainin;
Centre international de formation
CentroInternacional de Formacién




NATIONAL VOCATIONAL QUALIFICATION 1IN SRI LANKA
EDUCATION SYSTEM

Basic Competand
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Skills Recognition though
Skills Passport




Individual Applications - NVQ
Holders

> CBT

> RPL

> EBT

> Apprenticeship

>Education Qualifications

> Professional Qualifications
> Working Experience

> Language Competency

> Extra Curricular Activities
> Referees

www.nsp.gov.lk

Mobile Verification
Email Verification

New User

L
Registration
Ii

UPLOAD SCAN
DOCUMENTS
> NIC

> NVQ Certificate

> Employment Service
Letter

> Education Certificates
> Upload Photo

Skills Passport Unit
Receive Application

Start Verification Process

Verification of NIC
Verification of NVQ >
NVQ Certificate Issuing
Database

> Verification of
Educational Certificate

Administrative Process (One Month)
> Final Approval By TVEC

> Print SP Card
> Enable Online Public Profile

> Inform Applicant - SMS

>SP

APPROVAL

Finalizing SP and
Inform the Applicant

—

APPROVAL

Employment /
Experience VERIFIED
STATUS

Allocate

Number
> QR CODE

Digital Skills
Passport Card
Holder




Benefits to the NVQ Holders

e Recognize and to qualify skills obtained,
especially through informal experience

e Assess and certify skills and experience
obtained through local and overseas
employment

* Promote upward mobility in employment,
leading to better wages and working
conditions

e Better career development opportunities

 Promote entrepreneurship and higher
learning




Benefits to the employer:

 Verified qualification and experience of
a worker

e Recruit the right person for the job
with specified skills set

e Reduce cost and time consuming for
searching qualified workers and
shorten the recruitment process

* Engaging with employees to identify
up-skilling needs through appraisals

e Support employees career
development

* Motivated and more efficient
employees




Benefits to the Government:

e Assist the government with long-term
skills planning for the economy;
facilitating the easier matching of skills
to opportunities for future employment
creation

e Up-to-date LMI Database

e Streamline migrant workers and
returnee workers by skill-type, and -
bridge the gaps in the labour market i g
both locally and overseas. - ' £

m T T

e Help attract migrant returnee workers =oUH A = R

to industries such as construction, : ‘ =
which are currently facing a surfeit of o,
demand, with no local workers to |
bridge the gap.
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Applicant Section
of the “Skills
Passport”:

National Vocational Qualification

Personal Information
Educational Qualifications
Professional Qualifications
Working Experience
Language Competency
Extra Curricular Activities

Referees



Thank you
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Use of Skills Logbooks and Skills Passports:
YOMA

Céline Lafoucriere

Chief,
Field Office Lagos
UNICEF Nigeria
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Use of Skills Logbooks
and Skills Passports

Mechanisms to Improve the Portability of Skills and Qualifications

CELINE LAFOUCRIERE CHIEF, FIELD OFFICE LAGOS
KOLA LADEJOBI INNOVATION SPECIALIST

(J B | @
unicef @
yOma unicef®

for every child



Il Report [I] Report z.....

NIGERIA
VOICE MATTERS

Voices from Nigerian Youths

What kind of skills are you interested in Whlchafl imoption s Uskad balctc you you think technology can support
learning as a young person? think young people would benefit more Do you th’"k citaaogy can support
s Your education?

115,089 responded out of 165,509 polled Slie Bassponded autol 57k pollad

ﬂACEJ GENDER J LOCATION@@
RN ACE ‘ GENDER | LOCATION =
AGE | GENDER 1 LOCAT\ON@ @

DIGITAL CONNECTIVITY N%

153,987 responded out of 3,105,066 polled

21%

20% INSTANT TRANSLATION 10%

JOB MATCHING 20%

10%

REMEDIAL LEARNING 9%

o,
16% REMOTE OPPORTUNITIES 26%

GREEN ECONOMY 7%

JATION SKILLS 3% MENTAL HEALTH 3%

PORTABLE QUALIFICATION 3%

DATA & MEASUREMENT 5%

INNOVATIVE FINANCING
OTHERS




Skills Passports Platforms

Unlock

Nigeria Learning Passport

e h

% Microsoft

Youth Agency Marketplace
unicef &



The Youth agency Marktetplace,
referred to as “YOMA” is a digital
marketplace for youth across the

Africa to build and transform

their future by actively engaging

in social impact tasks and
learning and earning

opportunities.

Youth Agency Marketplace

yoma

unicef €
for every child



YOMA Architecture Grow

Experiential Learning
Individualized pathways

Thrive o
Entrepreneurship o m O I m paCt
Employment Opportunities 7 Impact Tasks & Volunteering

Redemption of tokens Local solutions to local problems
(Learning & Earning)

Digital Tokens

Psychometric Analysis Blockchain

The ecosystem facilitates interaction with other youth,
communities, service providers, employers,... based on
shared values

The ecosystem is basically a marketplace that mediates
along three lines:

a) Demand for impact and youth
that can achieve the impact.

b) Personal aspirations and
psychometric profile of young

people and on/offline
learning/skills acquisition
opportunities.

c) Building a richer CV of the youth
and employers/entrepreneurship
opportunities.

unicef&®

for every child



YOMA Digital Platform Preview

.
i DigitalCv English ! m Marketplace

YOMA NG

Personal summary

Work Experience + @  Education

CFCI Youth
Volunteer..

e

Alternative/ B Marketplace.

Digital CV. Opportunities. Data
Social Impact Tasks Work readiness tools . .
Challenges Mentorships Un|Cef o

Education Internships for every child



YOMA Preview

Learning and Earning Engagement Activities

January 2020 May 2020 September 2020
Use Le:sisfl:cl)agtic Challenge COVID-19 Innovation Challenge BetterTogether Nigeria Challenge November 2020
) users 153,000 users 117,000 users Reimagne Your Future Challenge

72,000 users

USE
LESS PLASTIC

CHALLENGE

April 2021 June 2021 July 2021 August 2021
Jobberman Soft Skills training #Womenintech Sanitation Hackathon Digital Livelihoods Challenge
900 participants May 2021 1,550 women 32+ participants 70,000 users

. ffli
offline GreenChallenge AL

50,000 users

Take your first steps to become a wn
. yoma
llyplihoods

A supportive
community that

2020

2021

unicef ¢
for every child



YOMA Preview

Learning and Opportunity Outcomes

SKILLS DEVELOPMENT

Public speaking
Communication
Creativity

Problem-solving

Entrepreneurial thinking

Collaboration

Tech & digital skills

OPPORTUNITIES

Fellowships
with UNICEF, Social Change
Factory, Goodwall

Online courses
via Atingi

Networking

with other like-minded youth
from all over Africa

Mentorship
by innovation and
entrepreneurship experts.

OUTLOOK
Greater understanding of
topical issues
Promotion of the SDGs

Work readiness and
entrepreneurial mindset

Inspiring Community
solutions

Positive outlook, greater
confidence, optimism

unicef &

for every child



YOMA Preview

Customized Skilling Pathways

EDUCATION
ENTREPRENEURSHIP

)
N e —
¥ GENERATION @
—_— '._ uuunmn..i
"o’ Jobberman
Job matching
Government Digital Hubs with Private ot ot an
National Youth Telco partners EMPLOYMENT EMPOWERMENT Sector Livelihoods

Service Corps

URBAN

unicef &@
for every child



YOMA Value Package

¢ GENERATION
.4 ULIMITED

CERTIFICATE OF
PARTICIPATION
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IWUAGWU CHIDIEBUBE NMESOMA

= CHILD
] FRIENDLY
<2 ] CITIES &
I/ coOMMUNITIES

unicef &
CFCI

\_

yoma [l Report =
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CERTIFICATE

B Integration into UNICEF Programmes

Work Readiness Programmes

] &

End Violence against women

and girls

itate

e

=
o

e

Government

@ ¢ H

Birth Registration

B Rewards and \

Incentives

Gc
"\

m Ecosystem/Partnerships

Private Sector

Zlto digital
tokens

Data and
airtime

Mentorship
and
Internships

Future
ready skills

TR

unicef&®

for every child



Yoma Dashboard

OUR RESULTS SO FAR...

Optimization Strategies Have Proven
Successful.

At the core of the system is the young person
with his/her identity and his/her control over
his/her data and growth journey (Autonomy)

Yoma Overview
Select Time

\\\\\\\

Yoma Challenge Count Yoma Assignment Yoma Job Count ‘Yoma Qualification
Count ount

36121 204 wggo 4,309 6923 w1o4

‘Yoma Total Zlto Awarded USD Value

$162,050

Yoma Zlto Wallet Count Yoma Total Zito Awarded

4,655 7,535,335 Zlto

Yoma Main Components Overview

uuuuuu



YOMA Lessons Learnt

Connectivity, Accessibility and Data
Consumption are key issues for
young Africans

Optimise web experience and hybrid
experiences for participants

Ensure public and private sector

Place more emphasis on promotion Oé -{) partnership engagement and
through girls’ networks and female role O —0 EE

awareness promotion
models

Tap into schools/learning centres for ‘
offline and group participation Offer data packages as incentives

unicef &
for every child
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Europass: The European tool to manage
yvour skills and plan your learning and career

Koen Nomden

Team leader "Transparency
and Recognition of Skills and
Qualifications”,

European Commission

DG Employment




{.: | europass

Europass: the European tool
to manage your skills, and

plan your learning and career

Www.europass.eu




European Pillar of Social Rights
& Action Plan Education, training, lifelong learning for all

European
European Skills for green I ndustrial

transition European

Green Deal
Skills Agenda g

e/oo
European &
Digital
strategy & pigital Furopean European
Dlgltal Fducation Research Education
Compass Action Plan  Area Area

Lifelong guidance .



LSkiIIs—Targets 4

* 60 % of adults take part in learning (in
2030)

* 30% of low-qualified adults take part in

learning EU level

* 20% of unemployed people with a recent objectives

learning experience

* 80% of adults have at least basic digital
kills (in 2030)



Take the next
. step with
Record your learning Update o
your Europass \ ' Eyropass!

Add new learning

experiences to your

profile, CV and

Digital “My Skills“
credentials

Receive, store and
share digital diploma,
certificates, etc.

Prepare applications

Compile and track
your job and course
applications

Take action

Choosing from
different
templates

https://europa.eu/europass

Prepare CVs
and cover letters

Library &
e-Wallet
Manage your
supporting
documents and
digital credentials

“My Skills“
prepare a
structured
record of
your skills

Compare
gualifications
based on

learning outcomes,
level, and similarity

assessment

test your digital
skills

“My Interests”

reflect on your career
goals, preferences
and interests

Skills intelligence
Find out what skills
are needed and

Explore
opportunities
suggestions for
courses, EURES jobs,
volunteering,

Know your skills, strengths

and ambitions

Explore your options

europass




RedSafe Application

Berta Panes

Operations Business
Expert for the Digital
Humanitarian Platform,
ICRC




Andreas Snildal

UNESCO

Panel Discussion & Questions

Dr. Janaka
Jayalath

TVEC Sri Lanka

Céline Lafoucriere

UNICEF Nigeria
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unicef

Koen Berta
Nomden Panes
European |ICRC
Commission DG

Employment
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(" "‘YQ) International
Labour
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Recap of Day 1

Technical Consultation Workshop on the Use of
Skills Logbooks, Skills Passports and other
Mechanisms to Improve the Portability of Skills
and Qualifications

Christine HOFMANN (ILO/Geneva, SKILLS)

Date: Wednesday / 20 October 2021 [‘\\}v Lshoa ' @ IOM - Unesco IOE 1::
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> Key take-aways Better skills
Skills documentation
recognition and utilization

Multi-partner
undertaking

_ Accessible for
Skills

Involvement vulnerable

of social passports/ migrants
partners logbooks

Built on trust

Te—
Transparency
Lifelong
learning

Advancing social justice, promoting decent work Resettlement » ilo.org
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Key take-awavs Better kil

Skills documentation
recognition and utilization

Multi-partner
undertaking

\ _ Accessible for
Skills vulnerable

Involvement of passports/ migrants
social partners logbooks

Built on trust

\
Transparency
Lifelong
learning

Resettlement




é A ALY
L‘).P \;‘.'_‘ ternatior | O M
V. \ . o
YIJORY Labou (&
Ny —~¥ Organization N M , r
- Y
-

OF |==|1ee °

> Skills passport and logbook initiatives presented

Formal 4 =
recognition of U
skills and
qualifications

B (s
B PASSPORT

Qualifications
Passport (UQP)

i- §'<éu ropass
Ll o

RedSafe
Digital Humanitarian Platform B o m Q

»

Advancing social justice, promoting decent work

Inclusion of non-formal and
informal learning

» ilo.org
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> Skills passport and logbook initiatives presented

A = , ,
europass
Coverage $\< PO s

yoma

49

RedSafe

Digital Humanitarian Platform

ﬁ“n“‘ Qualifications
L Passport (UQP)

»

Advancing social justice, promoting decent work

Potential for inclusion of
vulnerable migrant workers and
forcibly displaced people

» ilo.org



