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Transformational change for gender equality through

responsible business conduct - Certification programme

CORE LEARNING TRACK (14 NOVEMBER - 3 DECEMBER 2022)
ADVANCED LEARNING TRACK (14 NOVEMBER 2022 - 17 FEBRUARY 2023)

OBJECTIVE

This training course supports
practitioners responsible for or
with a demonstrated strong
interest in policies and
programmes related to
responsible business conduct
and gender equality/women’s
economic empowerment.

9 live webinars developed in consultation
with ILO departments and technical units

W1. How responsible business conduct can
foster gender equality

W2. Understanding the normative framework for
gender equality

W3. Understanding international guidance on
responsible business conduct: the ILO MNE
Declaration

W4. The gender dimension of relevant
international instruments on responsible
business conduct

WS5. An enabling environment to foster gender
equality and WEE: Governmental policies

W6. Engaging with the private sector to foster
gender equality and WEE: Business practices
W7. The role of trade unions to foster gender
equality and WEE

WB8. Leveraging women'’s entrepreneurship to
foster gender equality and WEE

W9. Closing webinar

PARTICIPANTS

What type of organization do
they belong to?
14 Others 35,7%

(academia, international
organizations, NGOs, etc.)

13 Government 33,4%

Where are they from?

Africa 14

Americas 12 ‘ o o
Asia 7 ‘

7 Employers 18%

3 Business 7,5%

Europe 6 2 Workers 5,4%
39 participants
24 women and 15 men
STRUCTURE
9 webinars 4 self-guided final quiz certificate of

modules participation
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ADVANCED 14 Nov 22 - 17 Feb 23
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