
 

 

 

 

Innovations in public 

employment and sustainable, 

inclusive growth were the 

focus of a high-level 

international conference that 

took place as the first concrete 

activity following the IBSA – ILO 

Declaration of Intent signed in 

November 2010 to promote 

decent work through South - 

South and triangular 

cooperation. 

Hosted by the Government of 

India in New Delhi during 1-3 

March 2012, the Conference 

aimed at “building capacity 

and facilitating sharing of 

knowledge among the 

developing countries.” It 

attracted 40 high level 

delegates from 22 countries, 

including 10 labour ministers.  

India‟s own experience is 

setting the path: the country 

has enjoyed a steady growth 

contributing to global 

dynamism while the world was 

threatened by economic and 

financial downturn. 

Unfortunately, this trend has 

not been matched by a parallel 

growth in employment. 

In this context, India has taken a 

number of steps to achieve quality 

employment and extend social 

security to the unorganized sector. 

Thanks to these efforts:   The right 

to education for children aged 6-14 

is now a fundamental right.  

  The flagship Mahatma Gandhi 

National Rural Employment 

Guarantee Act (MGNREGA) assures 

100 days of guaranteed 

employment for adult members of 

rural households.  

 India supports the idea of a social 

protection floor. It has made skills 

development a major national 

priority for youth. A coordinated plan 

has been framed with a target of 

500 million skilled persons by 2022.  

The Conference recognized the 

progress made in countries of the 

South in developing solutions to the 

challenges of poverty and decent 

work gaps, in particular, India‟s 

MGNREGA, South Africa‟s Expanded 

Public Works Programme (EPWP) 

and Brazil‟s Conditional Cash 

Transfer Scheme - Bolsa Familia. 

India’s Labour and Employment 

Minister, H.E. Mr Mallikarjun 

Kharge concluded that since 

developing countries were facing 

similar problems in many areas of 

employment and social protection, 

similar solutions could be found to 

address these issues by learning 

from each other‟s experiences. 

Mr José Manuel SALAZAR-

XIRINACHS, Executive Director of 

ILO‟s Employment Sector and Ms. 

Sachiko Yamamoto, ILO‟s 

Regional Director for Asia and the 

Pacific, stressed that South-South 

cooperation is about applying 

local and home-grown solutions to 

local problems. The ILO can assist 

in matching the needs of member 

states – in particular the Least 

Developed Countries – with those 

of contributing countries and 

adding its own repository of 

knowledge and expertise to 

enhance the technical and 

programmatic quality of the 

cooperation. 

The recommendations adopted at 

the end of the Conference 

encouraged South partners, and 

among them IBSA countries (1) to 

further develop and promote 

South-South and Triangular 

Cooperation to implement the 

decent work agenda;   (continued 

in page 2) 

IBSA:  South -  South Cooperation for Decent Work and Public Employment 

For the first time, women‟s committee members of 

India‟s major trade unions came together in a 

meeting organized by the ILO in New Delhi in March 

this year to set the agenda for decent work for 

domestic workers. 

What was the purpose? 

Firstly, to sensitize workers, employers, the 

government and other concerned authorities about 

the newly-adopted ILO Convention on Domestic 

Workers, C189, and its Recommendation R201. 

Secondly, to handover a memorandum to the 

government for ratification of C189 by India.  

Thirdly, to develop and agree on an action plan 

for the Decent Work for Domestic Workers 

campaign. 

Who were the main players? 

The trade unions included AITUC, BMS, CITU, 

INTUC, HMS and SEWA. A total of 10 trade union 

women leaders, mostly office bearers of their 

central and/or state level women‟s committees 

and domestic workers from all over the country 

participated in this forum. 

What issues were discussed?  

The issues discussed included the reasons 
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(IBSA ...continued from page 1)   

(2) to enhance policy dialogue and 

exchanges between IBSA, all countries of 

the South and the ILO; (3) to ensure better 

appreciation of policy issues relevant to 

public employment programmes, 

employment guarantees, green jobs and 

other innovative social schemes; (4) to 

provide and obtain guidance on the design 

of effective policies and exchange these 

experiences among countries of the South; 

(5) to support and work with ILO‟s South-

South and Triangular Cooperation Initiative 

to foster greater solidarity and enhance 

equality among countries and peoples in 

the world of work. 
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(Domestic Workers..continued from page 1) 

motivating trade union efforts to promote 

decent work for domestic workers; actions 

that were undertaken by trade unions in 

other countries; the hitherto efforts of trade 

unions in India to promote decent work for 

domestic workers; the ways in which these 

efforts could potentially be replicated and/

or expanded; what ILO could do to make this 

possible; what are the main elements of  

   

ILO‟s new international instruments on  

domestic workers; what  existing legislations 

in India applied to domestic workers; what 

actions are required from trade unions, etc. 

Why is domestic work important to trade 

unions? 

Many children, women and youth from rural 

parts of India tend to migrate to urban cities 

only to end up working as domestic workers. 

Since domestic workers do not fall within a 

framework of labour rights, they are often 

forced to work in poor working conditions 

and accept low wages. Insecure, unsafe 

jobs, sexual harassment and other unfair 

labour practices are prevalent in the sector. 

For this reason, Indian trade unions are 

coming together to organize domestic 

workers in the hope to ameliorate their 

situation despite difficulties to uproot the 

causes of indecent jobs in the sector.  

Trade unions in India have been actively 

involved in the campaign for “Decent Work 

for Domestic Workers.” So far, these efforts 

have produced very encouraging outcomes 

and can be considered as positive steps   

towards improving the working and living 

conditions of domestic workers in India: 

  In the state of Tamil Nadu, the AITUC is 

raising awareness amongst domestic 

workers about domestic worker rights, the 

tools available for protection, the need for 

a separate national and international 

legislative instrument and the strength 

achieved by acts of unionizing and 

collective bargaining.   

  In Karnataka, a separate union was 

registered in the name of "Karnataka 

Domestic Workers Union” affiliated to the 

INTUC where over 7,000 members have 

been enrolled and the membership drive 

remains in full swing.  

The ILO is very happy to have associated 

with the AITUC and INTUC with this 

endeavour in the States of Tamil Nadu and 

Karnataka mentioned above. 

We are informed of trade unions being 

active in organizing domestic workers in 

other parts of the country as well, for 

instance, BMS in Maharashtra and CITU in 

West Bengal. 

Decent Work for youth: Indian government joins hands with ILO on youth employment 

Participants at a recent meeting in New 

Delhi discussed the possible root causes 

for 75 million youth worldwide  currently 

being unemployed and more than 150 

million young people living on less than 

$1.25 a day. The ILO has warned that 

this situation risks creating a “lost 

generation” and is a threat to social 

cohesion. 

For this reason, youth employment is one 

of the main themes of the annual 

International Labour Conference (ILC) in 

Geneva this June. To involve youth in the 

ILC discussions the Office held 46 

consultations with some 5,000 youth 

representatives across the globe, 

culminating in the World Youth Forum in 

May 2012 in Geneva, ahead of the ILC. 

To raise awareness on the issue of youth 

employment, the ILO in collaboration with 

the Ministry of Labour and Employment, 

Government of India, organized a 

day long event on 20 April 2012.  

Chaired by his Excellency Mr. Mallikarjun Kharge, Union 

Minister of Labour & Employment, deliberations at the 

event centred around the challenge of creating decent 

work for youth in the country and share good practices. 

The event brought together a wide range of stake-holders 

on youth employment issues,  including  senior  officials  

from the  Ministries  of Labour & Employment, Youth 

Affairs and Sports, Rural Development and Planning  

Commission,    Employers‟  and   Workers‟   organizations,   

SOME FACTS ABOUT YOUTH IN INDIA 

  India has the largest youth population in the world;  nearly 40% is aged between 13-35 years (definition of youth as per 

the National Youth Policy) and around 66% of the total population is below the age of 35, amounting to 808 million.  

  The Indian labour force is set to grow by over 8 million each year in the coming decade, most of which will be youth. This 

is a major challenge for policymakers in terms of creating decent work for the increasingly-educated youngsters. 

  The average age in India in 2010 is just 25.2 years, as compared to 34.5 years in China. 

  1 in 5 young people in the world is an Indian. 

  Youth labour force participation rates are falling due to higher enrolment in schools.  

academia,     student    union   

leaders,     civil   society 

organizations and the UN 

Agencies including the ILO.  

 

Many among the 171 

participants in the event 

highlighted the urgency for 

preparing youth to take 

advantage of the demographic 

dividend.  In terms of challenges, 

it was noted that many young 

people drop out of school, leaving 

without any skills demanded by 

employers. There is a large pool 

of unskilled youth, while there are 

skill shortages in many sectors. 

Youth is not a heterogeneous 

group; rather specific groups, 

including women and 

marginalized sections, face 

greater challenges in accessing 

both education/training and job 

opportunities. 



 

 

 

 

An ILO-organized national conference on 

eliminating manual scavenging practices 

that took place in early February in 

Ahmedabad brought together a total of 62 

persons from the government, trade unions, 

UN agencies, law enforcement authorities, 

civil society organizations, academia as well 

as former manual scavengers. The main 

objective was to review the current status of 

manual scavenging and to brainstorm on 

policy measures and practical solutions 

leading toward its elimination. The 

participants came up with concrete 

suggestions to overcome caste-based 

employment stigma and study technological 

opportunities that can help to eradicate 

scavenging in India. 

What is manual scavenging?  

Manual scavenging in literal terms means 

the manual removal and handling of human 

excreta. This occupation consists in the 

removal of human excreta with the help of 

brooms, tin plates and baskets in public 

streets, septic tanks and dry toilets. It is 

characterized by dramatically unhealthy and 

unsafe working conditions that continue to 

exacerbate the practice of „untouchability‟ 

and marginalization of those engaged in this. 

The Government of India hopes to 

completely eradicate manual scavenging by 

2012, marking the end of its current Five-

Year Plan. 

Who are the scavengers? 

The exact number of people working as 

manual scavengers remains disputed, and 

estimates range from 500,000 to a million - 

a figure that is an underestimation according 

to some. The National Advisory Council has 

recommended a fresh national survey to 

establish the exact number of remaining 

scavengers.  

Way forward? 

Ministry of Social Justice and 

Empowerment has drafted a new bill to 

eradicate all forms of scavenging that 

includes manual cleaning of pit, open drain 

and insanitary latrines.   

A Task Force on Sanitation and Leather 

Workers created by the Ministry of Labour 

and Employment has drafted a new bill to 

address issues of sanitation workers 

apartfrom scavengers “Sanitation Workers 

(Regulation of Employment and Conditions 

of Service) Bill”.   

The effective implementation of welfare 

schemes – set up by governmental 

institutions to facilitate the eradication of 

manual scavenging by helping manual 

scavengers find dignified alternative work – 

needs to be carefully reviewed.  

Toward eradicating manual scavenging in India 

protection extension has gained strong 

momentum in discussions on the 

development agenda of India at all levels. In 

recent years, the plight of informal economy 

workers and their families has gained large 

momentum in Indian politics. The 

Government pledged to ensure basic social 

security guarantees such as health 

insurance, particularly to informal economy 

workers. As a result, several in-house micro-

insurance schemes tailor-made to answer 

the priority needs target groups have sprung 

up, thanks to the participation of civil society 

organisations and trade unions. 

The UN Social Protection Floor Initiative 

The United Nations Chief Executive Board 

(CEB), in April 2009, launched the Social 

Protection Floor Initiative as one of the nine 

key responses to the global economic and 

financial crisis. The CEB has fully recognized 

that the global crisis threatens to roll back 

and undermine decades of investment in 

human and social development. Against this 

backdrop, the Board believes that 

fundamental elements of social cohesion 

that make human and social development 

possible, but which are often the first to be 

hit in a recession, such as social protection, 

ILO organized a two-day workshop to share 

knowledge on the elements, scope and 

concepts of Social Protection Floor initiative, 

ILO Convention 102 and Global Jobs Pact 

with the Employers‟ Organizations in India. 

The main objective of the workshop was to 

enable the constituents to have better 

access to the knowledge/tools and 

mechanisms needed to achieve an 

extended social protection floor for informal 

economy workers. 

Experiences relating to social protection in 

South Africa and Brazil were shared; existing 

government policies and programmes on 

social security were reviewed; and specific 

areas for ILO‟s assistance to the Employers 

Organizations were identified for their active 

participation in future dialogues on building 

a social protection floor and promotion of 

the Global Jobs Pact.  

Why is this relevant in the Indian context?  

India‟s informal economy, which consists of 

93% of the total labour force or roughly 370 

million workers, has constantly grown over 

the last decades. While these workers 

contribute to approximately 63% of the GDP, 

they do not benefit from a fair redistribution 

of the wealth generated from their efforts 

and in addition, remain excluded from 

formal social security mechanisms. It is 

estimated that 90% of the entire population 

or 950 million individuals remain deprived 

of any kind of social protection services. 

This condition exposes them to multiple 

risks affecting their daily lives and inhibiting 

their development initiatives. Amongst 

them, the most disadvantaged groups 

remain caught in a continuing cycle of 

poverty and vulnerability. 

In recent years, the issue of social 

Page 3 E-Newsletter January—April 2012                                                                From the ILO’s Office in India  

should be protected. The crisis offers an 

opportunity to note that in crisis conditions, 

social security benefits, public health 

programmes and social services act as 

social, health and economic stabilizers, 

thereby curtailing potential social and 

economic depths of a recession by avoiding 

poverty (and where this is not possible, to 

at least alleviate poverty) through ensuring 

continuity in social services. Therefore, it is 

the development of a social protection floor 

that will protect people during a crisis. 

The Global Jobs Pact 

The International Labour Conference in its 

98th Session in June 2009 adopted 

“Recovering from the crisis: A Global Jobs 

Pact” This Pact encourages countries to 

reinforce existing systems where 

appropriate, or to put in place new 

measures to assist the most vulnerable 

while building the foundation for more 

effective systems. Some of the Pact 

recommendations relevant to social 

protection include:  

Introducing cash transfer schemes for 

the poor to meet their immediate needs 

and to alleviate poverty;  

India‟s challenge: extending basic social security guarantees to all 



 

 

 

 

 Reviewing and adapting minimum wages.  

 At the session with workers organization on 

the Dissemination of Working Group 

Recommendations on Building and Other 

Construction Workers Welfare Cess Act, 

1996, the participants from trade unions 

learned about key recommendations for 

smooth registration of construction workers 

into Welfare Boards, thereby allowing them 

access to benefits. Issues relating to trade 

union involvement in registration, incentives 

being paid, and NGO participation were 

discussed.  

Participants in both these workshops 

concluded that they will participate in any 

initiatives/discussions by the Government of 

India in building a national Social Protection 

Floor and sought ILO‟s technical support in 

the future. 

building trade union alliances in states where 

interventions are currently taking place.  

How can trade unions help? 

From becoming involved in ratification 

campaigns to filing complaints and cases 

within ILO supervisory‟s mechanism to 

building coalitions with other institutions to 

collective bargaining, trade unions have a 

greater role to play in eliminating forced 

labour.  

Strong, independent, democratic and 

effective trade unions are necessary as they 

can guarantee security for workers. Although 

the situation is a complex one, trade unions 

are developing strategies to combat bonded 

labour at all levels and regions. The structure 

of unions is simultaneously changing to cater 

to the changing realities.  

The role of trade unions in eliminating bonded labour  

Bonded labour (or debt bondage or forced 

labour) is when a person pledges him or 

herself against a loan. In debt bondage, the 

services required to repay the debt may be 

undefined, and the service duration may be 

undefined. Debt bondage can be passed on 

from generation to generation. For the 

purposes of international law, bonded labour 

is all work or service which is exacted from 

any person under the menace of any penalty 

and for which the said person has not 

offered him or herself voluntarily. 

Wherever forced labour exists, the workers 

are the hard-hit in terms of their rights. 

Forced labour particularly affects labour-

intensive and under-regulated sectors. It is 

widely known that migrant workers are highly 

vulnerable to exploitation but a recent 

example in Tamil Nadu showed that it is 

possible to prevent bonded labour through 

improvements in working and living 

conditions of rural migrant workers. This was 

the work of Tamil Nadu-based JAFTU, who 

proved that unified work of unions can go far 

in combating forced labour and trafficking.  

ILO has worked closely with the Government 

of India and social partners in seeking to 

develop effective means to reduce 

vulnerability to bonded labour. Recently, ILO 

brought together trade unions around a 

table to raise their awareness on the work 

done to eliminate bonded labour in India 

until present; explore the role of trade 

unions in preventing and eliminating bonded 

labour; and develop an action plan on 
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 Building adequate social protection for all, 

drawing on a basic social protection floor 

including: access to health care, income 

security for the elderly and persons with 

disabilities, child benefits and income 

security combined with public employment 

guarantee schemes for the unemployed and 

working poor;  

 Extending the duration and coverage of 

unemployment benefits (hand in hand with 

relevant measures to create adequate work 

incentives recognizing the current realities of 

national labour markets);  

 Ensuring that the long-term unemployed 

stay connected to the labour market 

through, for example, skills development for 

employability;  

 Providing minimum benefit guarantees in 

countries where pension or health funds 

may no longer be adequately funded to 

ensure workers are adequately protected 

and considering how to better protect 

workers‟ savings in future scheme design;  

 Providing adequate coverage for 

temporary and non-regular workers;  

 

Gender equality in the 

world of work and ILO 

convention 100 on equal 

pay for equal value of work 

 

 

“The participants unanimously 

concluded that benefits of the 

extension of appropriate social 

protection outweigh the related 

costs.”     

 

 - Rapporteur 

The Ministry of Labour and Employment‟s 

commitment in promotion of gender 

equality at work is further evidenced by 

the second meeting of the Inter-

Ministerial Task Force on Gender Equality 

in the World of Work held in March 2012. 

This inter-ministerial task force chaired by 

the Ministry of Labour and Employment 

and participated by members from 

Ministries of Women and Child 

Development, Social Justice and 

Empowerment, trade unions, employers‟ 

organizations and civil society discussed  

issues concerning sexual harassment, 

maternity protection, protection of 

domestic workers, impact of convergence 

of schemes for women in Uttar Pradesh 

and how the Equal Remuneration Act 

could be better implemented and brought 

in line with the ILO Convention No.100.  

The Gender task force meeting and 

capacity building workshop (February 

2012) for the officials from  central and 

state governments on the application of 

Equal Remuneration Act and promotion 

of job classification standards to achieve 

equal pay for equal value of work per ILO 

C100 generated valuable inputs for 

further work by ILO and its constituents.  
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Reducing vulnerabili ty to 

bondage in India through 

promotion of decent work is a 

bonded labour prevention and 

elimination project in the two 

districts of Tamil Nadu – 

Kanchipuram and Tiruvallur. The 

project‟s objective is to reduce 

vulnerability of workers to 

bondage situations in brick 

manufacturing and rice mill 

sectors by achieving a significant 

improvement in living and 

working conditions for female 

and male workers and their 

family members. 

The project strategy is to seek 

improvements to their living and 

working conditions, which also 

involves removing possible 

elements of bondage and 

coerc ion in  the labour 

relationship. The procedure is 

four-fold: 1) improving social 

protection and welfare of 

vulnerable workers and their 

family members through 

convergence of government 

s c h e m e s ;  2 )  i m p r o v i n g 

recruitment and employment 

practices by devising new and 

transparent practices for the 

recruitment and contracting of 

migrant workers; 3) improving 

w o r k i n g  c o n d i t i o n s  b y 

strengthening the capacity of 

workers and employers to 

undertake social dialogue to 

resolve workplace issues; 4) 

empowerment of workers and 

rights-based awareness enabling 

them to organize themselves 

and engage in collective 

bargaining. 

An independent evaluation was 

conducted three years into the 

project‟s implementation.  

Some key findings: 

1) The convergence approach 

ensured access to several 

ongoing government welfare 

programs and social security 

schemes to 47% of the target 

group under the Tamil Nadu 

Construction Workers Welfare 

Board for brick kiln workers and 

under the Tamil Nadu Manual 

Workers Welfare Board for the 

rice mill workers. There is 

evidence of improved workplace 

facilities and strengthened 

capacity of stakeholders to 

address root causes of bonded 

labour.  

2) Employers in the brick kiln 

sector played a critical role in 

improving the working conditions, 

providing better housing, safe 

drinking water, first aid kits 

handled by trained personnel, day 

care centres and noon meals to 

children educated at worksite 

schools. The latter resulted in a 

significant reduction of child 

labour in brick kiln areas and an 

increase in the enrollment of 

workers in welfare boards. More 

importantly, the Employers 

Association adopted a code of 

conduct. However, compared to 

the brick kiln sector, the project 

interventions in the rice mill 

sector did not take off 

substantially due to the non-

involvement of rice mill owners 

and frequent changes of district 

col lectors,  amongst other 

reasons. 

3) National trade unions and their 

joint federation has played an 

important role in sensitizing and 

educating the workers on their 

legal issues and labour rights and 

facilitated them to form their own 

workers organization at least in 

one sector – brick kiln sector. The 

brick kiln workers are currently 

pursuing their charter of demands 

with employers and the 

government. However, after the 

project ends, it is not clear to 

what extent the trade unions will 

work towards contributing time 

and effort to the prevention and 

elimination of forced labour. 

4) Both project districts have a 

high percentage of socially-

excluded groups like the 

Scheduled Castes (SCs), 

Scheduled Tribes (STs) and 

Most Backward Classes (MBCs). 

A high proportion of the project 

beneficiaries belong to these 

poor  and discr iminated 

communities. It is evident that 

the project outcomes benefited 

both male (53%) and female 

(47%) workers, especially in 

social security coverage under 

Workers Welfare Boards (WWB). 

Women workers were linked to 

the SHG movement under the 

Pudu vallvu or Vazhndhu 

Kattuvom. Trainings were held 

on women workers legal rights, 

maternal health and child care. 

36% of the office bearers of the 

Sakhti Union of Brick Kiln 

W o r k e r s  a r e  w o m e n . 

Considering that alcoholism is 

prevalent amongst male 

workers, street plays were 

organized in workplaces to 

create awareness about ill 

effects of alcohol and workplace 

Evaluating the progress on bonded labour in the southern Indian state of Tamil Nadu 

 

“Higher advances lead to cheating and indebtedness. 

Owners give us more advance as they get more „pairs‟ and 

can „control‟ better. But due to sensitization by ILO, we 

realize that less advance gets us better wages.”   

  – Usha, Echeri village, Villupuram  
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discipline.  

5) Considering the contribution 

of the brick kiln industry to the 

State‟s overall employment and 

productivity in the construction 

sector on the one hand, and the 

complex and deep-rooted 

inequities in labour recruitment 

practices and exploitative 

working conditions on the other 

hand, the State government 

needs to play an effective 

institutional role in sustaining 

and scaling up good practices of 

the project.  

6) Other States including 

Andhra Pradesh, Orissa and 

Uttar Pradesh have shown keen 

interest to replicate similar 

approach to address root 

causes of bonded labour both in 

source and destination districts, 

with ILO‟s technical support. 

 

“This project has the 

potential to influence 

p o l i c y  r e l a t i n g  t o 

prevention and abolition of 

bonded labour in India.” 

    - Independent evaluator  



 

 

 

 

The World Day for Safety and Health at Work 

on the 28 April is celebrated to promote  

safety and prevention of occupational 

accidents and diseases globally.  The 2012 

World Day for Safety and Health at Work 

focussed on the promotion of occupational 

safety and health (OSH) in a green economy. 

There is a shift in the world to a greener and 

more sustainable economy. However, even if 

certain jobs are considered to be “green”, the 

ILO DWT for South Asia & Country Office for India 

Core 4B, 3rd Floor, India Habitat Centre 

Lodi Road, New Delhi – 110 003, India 

Phone: +91-11-24602101 

Fax: +91-11-24602111  

E-mail: delhi@ilo.org  

We‟re on the Web!

www.ilo.org/india 

The ILO was founded in 1919 to bring governments, employers and workers together for united action in the cause of 

social justice and better living conditions everywhere. The most unique feature of the ILO is its tripartite structure where 

workers’ and employers’ representatives participate in its work on an equal footing with representatives of the 

governments. 

  Promoting jobs, protecting people 

 
A high-level tripartite delegation led by Mr. Emin Sanginov, First 

Deputy Minister of Labour and Social Protection, Republic of 

Tajikistan and Chairman of the HIV and AIDS and the world of 

work Tri-partite Technical Working Group (TTWG) was on a study 

tour to India during 24-27 April 2012. The study tour‟s objective 

was to learn from the experiences of ILO-India‟s HIV and AIDS 

programme, meet with the tripartite constituents and partners 

and understand the process of designing and implementing a 

world of work response to HIV and AIDS. During the four-day study 

tour the delegation met Mr. Ravi Mathur, Additional Secretary-

Ministry of Labour and Employment, Government of India and 

Chairman of the HIV/AIDS Project Management Team of ILO India 

HIV/AIDS project, Mr. Y.P. Yajurvedi, Director General, V.V Giri 

National Labour Institute, Mr. B.P. Pant, Executive Director, AIOE 

and Mr. R.A. Mittal, Secretary, HMS,  Dr. A.K. Gupta, Additional 

Project Director, Delhi State AIDS Control Society, Pepsico India 

Region officials- Mr. Samik Basu, Chief Personnel Officer and Ms. 

Mridula Asthana, General Manager, representatives of People 

Living with HIV and and the Director, the Deputy Director as well 

as staff of the ILO Decent Work Team for South Asia and Country 

Office for India. 

At the end of the study-tour the delegation expressed their 

gratitude to ILO-India for sharing the approaches, good-practices 

and facilitating this learning experience. They hoped to take this 

learning forward to develop a sustainable national programme on 

HIV and AIDS in the world of work in Tajikistan involving the 

tripartite partners, private sector and PLHIV.  

World day for safety at work, 28 April 

In the next issue 

Employment for persons with disabilities in India 
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Tripartite delegation study group from 

Tajikistan 

technologies used may protect the 

environment but not be safe at all.  The 

PHD Chamber of Commerce and Industry, 

New Delhi, organized a one-day seminar on 

Managing Safety and Health at the 

Workplace in collaboration with the ILO, 

DWT/CO New Delhi on 27 April 2012. The 

ILO report on “Promoting safety and health 

in a green economy” was shared with over 

200 participants in this seminar.  

The ILO made a presentation on 

international instruments and experiences 

on OSH at a one-day workshop on 

“Effective Implementation of the National 

Policy on Safety, Health and Environment 

at the Workplace - Sharing of Best 

Practices and Innovations” organized by 

the Directorate General of Factory Advisory 

Services and Labour Institutes (DGFASLI) in 

Goa on 27 April 2012.  

We welcome your suggestions and contributions. Please write to us. 


