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NOTES

1 The Commission examined the mass of ana-
lyses and predictions on the likely impact of
technological innovation on future employment.
This question dominates much of the debate on
the future of work and there are divergent esti-
mates of the numbers of jobs that will be created
and destroyed (see Ernst, Merola and Samaan,
2018). The Commission decided against under-
taking further simulation modelling on this topic.

2 Merkel, 2018.

3 Decent work refers to opportunities for work
that are productive and deliver a fair income;
security in the workplace and social protec-
tion for families; better prospects for personal
development and social integration; freedom for
people to express their concerns, organize and
participate in the decisions that affect their lives;
and equality of opportunity and treatment for all
women and men. The Decent Work Agenda has
four strategic priorities: promoting employment;
developing and enhancing measures of social
protection; promoting social dialogue and tripar-
tism; and respecting, promoting and realizing
the fundamental principles and rights at work.
See |LO Declaration for Social Justice for a Fair
Globalization, 2008.

4 Two billion workers (1,983 million), representing
61.2 per cent of the world’'s employed population.
See ILO, 20183, p. 13.

5 ILO, 2018b, p. 8.

6 An estimated 40.3 million people were victims
of modern slavery in 2016; almost one quarter
were below the age of 18 (ILO, 2017a).

7 ILO, 2017b, p. 2; Messenger, 2018, p. 3.
8 ILO, 2016.

9 Evidence for high-income economies shows
that most have experienced a decoupling of real
average wage growth from productivity growth,
explaining why labour income share (the share
of labour compensation in GDP) in many coun-
tries remains substantially below that of the
early 1990s (ILO, 2018d; OECD, 2018). Added to
the analytical puzzle is concern that our measure
of productivity in an age of artificial intelligence
and automation is increasingly likely to be out

of sync with general economic experience. This
is due in particular to the role of “frontier firms”
(high-productivity leading firms in each industry)
and uneven technology diffusion within indus-
tries and between countries (Andrews, Criscuolo
and Gal, 2015; Dorn et al.,, 2017).

10 ILO, 2018d.

11 Overall, the Gini measure of global inequality
has diminished since the 1980s, although it
is still at a very high level in historical terms
(Bourguignon and Morrisson, 2002; Lakner
and Milanovic, 2016). Within-country income
inequality (on average, globally) has increased,
accompanied by a concentration of wealth by
the top 1 per cent of the income distribution
(Alvaredo et al,, 2018). Wage inequality, as meas-
ured by the D9/D1 measure, has increased in
most OECD countries (ILO, 2014).

12 Preamble to the ILO Constitution, 1919.

13 The social contract has its genesis in the works
of political philosophers such as Thomas Hobbes
(1651), John Locke (1690), Jean-Jacques Rousseau
(1762) and, in the twentieth century, John Rawls
(1977). It explains the basis of the legitimacy of
state authority over citizens. Individuals agree
to certain limits on their inalienable freedoms in
exchange for protection of their rights and satis-
faction of the interests of society.

14 Social dialogue is a process in which represen-
tatives of governments, employers and workers
exchange information, consult and negotiate
with each other to build consensus and address
key economic and social challenges (ILO, 2013).

15 ILO, 2017¢, p. 24.

16 1LO, 2018b, p. 8.

17 Messenger, 2018, p. 2.
18 ILO, 2017d.

19 For rising inequalities, see note 11, for inter-
generational inequalities, see Narayan et al,, 2018;
Nybom, 2018.

20 See ILO Transition from the Informal to
the Formal Economy Recommendation, 2015
(No. 204).
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21 A lifelong active society responds to the struc-
tural challenges presented by an ageing popu-
lation. It is a society in which the will and ability
of older people is fully utilized. It promotes the
employment of older people should they choose
to continue working and seeks to reduce the
social protection burden on future generations.
See Seike, 2016.

22 Sen, 1999. For more on the capabilities
approach, see Nussbaum, 2000 and 2013.

23 The Universal Declaration on Human Rights,
adopted in 1948, proclaims in its Article 26:
“everyone has the right to education” (UN, 1948).

24 Nybom, 2018.

25 See Schmid, 1998 and 2017 on transitional
labour markets and Anxo, Bosch and Rubery,
2008 on life-stage transitions. Both literatures
identify policies aimed at supporting people
through transitions.

26 Schmillen and Umkehrer, 2017.
27 For the case of Africa, see Lopes, 2019, p. 112.

28 In the European Union, the average duration
of working life has increased from 32.9 years in
2000 to 359 in 2017 (see Eurostat; Gratton and
Scott, 2016).

29 See ILO Social Security (Minimum Standards)
Convention, 1952 (No.102).

30 Telework refers to the use of ICTs for the
purpose of working outside of the employer’s
premises (see Eurofound and ILO, 2017).

31 ILO, 2018e.

32 ILO, 2018f; see also Grimshaw and Rubery,
2015, for policies to address the motherhood
wage gap.

33 ILO, 2018d.

34 Berg et al, 2018; Adams and Berg, 2017;
Barzilay and Ben-David, 2017.

35 Mann and O'Neil, 2016.

36 Only 29 per cent of the global population are
covered by comprehensive social security systems
that include the full range of benefits; 55 per cent
are completely unprotected (ILO, 2017d).

37 Behrendt and Nguyen, 2018; ILO, 2018g.

38 See ILO Social Protection Floors Recommen-
dation, 2012 (No. 202).

39 |LO, 2017d.
40 Preamble to the ILO Constitution, 1919.

41 The ILO Minimum Wage Fixing Convention,
1970 (No.131), provides for a minimum wage,
taking into consideration: (a) the needs of
workers and their families, taking into account
the general level of wages in the country, the
cost of living, social security benefits and
the relative living standards of other social
groups; and (b) economic factors, including the
requirements of economic development, levels
of productivity and the desirability of attaining
and maintaining a high level of employment.
Modalities for implementation can be designed
to also address piece rates and hourly pay for
self-employed workers.

42 |LO Constitution, 1919.

43 |LO Occupational Safety and Health Conven-
tion, 1981 (No. 155).

44 The 1948 Universal Declaration of Human
Rights recognizes the right to a standard of living
adequate for health and well-being (Art. 25). The
1966 International Covenant on Economic, Social
and Cultural Rights (Art. 7(b)) recognizes the right
to safe and healthy working conditions. This
right applies to both mental and physical health.

45 |LO, 2017b.

46 See |LO Transition from the Informal to
the Formal Economy Recommendation, 2015
(No. 204).

47 See ILO Employment Relationship Recom-
mendation, 2006 (No.198).

48 | ee, McCann and Messenger, 2007.
49 Messenger, 2018.
50 lbid.

51 This is a growing field of empirical enquiry;
see Wheatley, 2017.

52 Hayter, 2015; see also note 11.



53 Brandl and Lehr, 2016.

54 Johnston and Land-Kazlauskas, 2018. For
various initiatives, including the first collective
agreement in the platform economy, signed in
Denmark, see: https://www.eurofound.europa.eu/
data/platform-economy/initiatives

55 Kabeer, Milward and Sudarshan, 2013.

56 Hayter and Lee, 2018; Doellgast, Lillie and
Pulignano, 2018.

57 Luterbacher, Prosser and Papadakis, 2017.
58 Grimshaw, Bosch and Rubery, 2014.
59 |LO, 2018d; Rani, 2017, Hayter, 2018.

60 The ILO Supervisory Bodies examined allega-
tions of anti-union violence concerning 32 coun-
tries in 2016, 32 countries in 2017 and 30 countries
in 2018. See Reports of the Committee of Experts
on the Application of Conventions and Recom-
mendations 2017-2018, 2019 (forthcoming) and
Reports of the Committee on Freedom of Asso-
ciation, 377-387.

61 A large body of empirical work builds on early
insights by Wrzesniewski and Dutton, 2001.

62 These are also referred to as crowdworking
platforms, as they crowdsource work. Our dis-
cussion is not referring to locally based labour
platforms where work is allocated through soft-
ware applications (apps), as their operations are
subject to the regulations of the local jurisdiction.

63 Berg et al,, 2018.
64 See note 3.
65 ILO, 2018¢, p. 273.

66 Beneria, Berik and Floro, 2015; Folbre, 2006.
Investment in the care economy complements
gender-equal macroeconomic budgeting under
way in many countries, designed to ensure that
resources are collected and spent in a gen-
der-equal manner. It also strengthens govern-
ment efforts to reduce unpaid care work by
children; an estimated 54 million children aged
5-17 years work on household chores (including
care) at least 21 hours per week (ILO, 2017¢).

67 ILO, 2018e; Razavi, 2012.

68 The 2015 Paris Agreement on climate change
and the Sustainable Development Goals (SDGs)
recognize the imperative to prevent further
damage to people and the planet. See: https:/
unfccc.int/process-and-meetings/the-paris-
agreement/the-paris-agreement.

69 See ILO, 2015.

70 ILO, 2018c.

71 Ibid.

72 ILO, 2018e.

73 ILO, 2017e. See also Bhatt, 2015.
74 UNECA and AU, 2009.

75 Karnik, 2018.

76 ILO, 2018c.

77 The global community has explicitly
recognized the importance of building resilient
infrastructure in Goal 9 of the Sustainable
Development Goals, and realizing many
other SDGs also depends on it. See: https://
sustainabledevelopment.un.org/.

78 Kenney, Rouvinen and Zysman, 2015; Nathan,
2018.

79 Bakhshi, Frey and Osborne, 2015.

80 This can happen through coordinated
policies aimed at fostering debt financing,
debt relief, debt restructuring and sound debt
management, as appropriate. See Addis Ababa
Action Agenda (UN, 2015).

81 We note an emerging consensus that has
developed since the 2008-09 financial crisis
among high-level policy advisors and aca-
demics calling for a shift in corporate govern-
ance approaches. These include ideas about
multi-stakeholder representation, integrated
corporate reporting and tax incentives, among
others (Appelbaum and Batt, 2014; Batt, 2018;
Bullen, 2007; Deakin, 2018; Jubé, 2018; Lazonick,
2014; Mazzucato, 2018; Plender, 2016).

82 Over the last three decades, OECD econ-
omies have, on average, reduced corporate tax
rates from around 45 per cent in the mid-1980s
to 24 per cent in 2018. This drives down the share
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of corporate tax in total government revenues
and, according to the Secretary-General of the
OECD, raises “challenging questions” for govern-
ments seeking to sustain vital public services,
social programmes and infrastructure (Houlder,
2017; see also ILO, 2011; OECD tax database: http://
www.oecd.org/tax/).

83 Offshored wealth that escapes tax is a major
indictment of the current economic system. The
IMF has found that 40 per cent of all foreign direct
investment — amounting to US$12 trillion —is
“artificial”, consisting of financial investment
channelled through “empty corporate shells”
with no real activity (IMF, 2018).

84 Mega digital firms operate in a “winner-takes-
most” environment characterized by first-mover
advantages, market power, big data intelligence,
and “demand-side economies of scale” (see
UNCTAD, 2018).

85 Berik, 2018; Stiglitz, Sen and Fitoussi, 2009.

86 Progress in time-use data and the new
international statistical definition of work make
this feasible. In 2013, the 19th International
Conference of Labour Statisticians introduced
a new definition of work which includes also
the production of goods and services provided
in the home and community, including unpaid
and volunteer work. See ILO, 2018h.

87 Suh and Folbre, 2016; Antonopoulos and
Hirway, 2010; Budlender, 2008; Hirway and Jose,
20T11.

88 Here we follow the pioneering work of
Thomas Piketty and colleagues; see, for example,
Piketty, Saez and Zucman, 2018.
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Professor Atsushi Seike, Executive Advisor for
Academic Affairs at Tokyo's Keio University since
2017, after serving eight years as the University's
President. Professor Seike's current roles in
government committees include Chairman of
the Council for the Promotion of Social Security
System Reform, Chairman of the Manufacturing
Industry Committee of the Industrial Structure
Council and Honorary President of the Economic
and Social Research Institute. He was President
of the Japan Society of Human Resource
Management from 2015 to 2017.

Dr Alwyn Didar Singh, former Secretary Gen-
eral of the Federation of Indian Chambers of
Commerce and Industry and retired Secretary
to the Government of India. Dr Singh has been
Senior Fellow at the Delhi Policy Group since
2018; he also serves as Chair of the Diaspora
group of Knowledge Network on Migration at
the World Bank. In March 2017 Dr Singh was
named as Global Fellow at the IC2 Institute of
the University of Texas, United States.
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Ms Kristin Skogen Lund, CEO of Schibsted
Media Group since December 2018. From 2012
t0 2018, Ms Skogen Lund was Director General of
the Confederation of Norwegian Enterprise. She
has held executive positions at media and tele-
coms companies such as Telenor, Aftenposten,
Scanpix and Scandinavia Online, in addition to
serving on Ericsson’s board of directors. Since
2015, she has been a member of the Global Com-
mission on the Economy and Climate. She holds
an MBA from INSEAD and a Bachelor of Inter-
national Studies and Business Administration
from the University of Oregon, United States.

Professor Alain Supiot, Professor at the College
de France, Paris, has a PhD in Law and is Doctor
h.c. of the University of Louvain, Belgium and of
Aristotle University of Thessaloniki, Greece. He
was elected Corresponding Fellow of the British
Academy in 2015 and is honorary member of
the Institut Universitaire de France, where he
taught from 2001 to 2012. Professor Supiot has
held the Chair “Etat social et mondialisation:
analyse juridique des solidarités” at the College
de France since 2012. In 2008 he founded the
Nantes Institute of Advanced Studies. Professor
Supiot is a world-renowned scholar and is widely
published in many languages. His research
focuses mainly on labour law and on philosophy
and theory of law.

Mr Darren Walker, President of the Ford Foun-
dation, is a leader in the non-profit and philan-
thropic sectors. Mr Walker led the philanthropy
committee that helped bring a resolution to the
historic bankruptcy of the city of Detroit (2013-14)
and currently chairs the U.S. Impact Investing
Alliance. Prior to joining the Ford Foundation in
2013, he was Vice President at the Rockefeller
Foundation, where he managed the Rebuild
New Orleans initiative in the wake of Hurri-
cane Katrina. In the 1990s, Mr Walker served as
Chief Operating Officer (COO) of the Abyssinian
Development Corporation — Harlem's largest
community development organization. Earlier,
he had a decade-long career in international
law and finance at the law firm Cleary Gottlieb
Steen & Hamilton and at United Bank of Switz-
erland (UBS).

Mr Xiaochu Wang, Vice Chairman of the Foreign
Affairs Commmittee of the 12th National People's
Congress of the People's Republic of China since
2013. Prior to his election to that post, he was Vice
Minister of Human Resources and Social Security,
responsible for national policies and programmes
on human resources development and manage-
ment, as well as for personnel system reform in
public institutions. Since 2005 Mr Wang has been
a Commissioner of the International Civil Service
Commission (ICSC) of the United Nations.

Ms Jayathma Wickramanayake, UN Secre-
tary-General's Envoy on Youth since June 2017.
Appointed at the age of 26, in this role Ms Wick-
ramanayake works to expand the UN's youth
engagement and advocacy efforts and serves
as a representative of and adviser to the Secre-
tary-General. Originally from Sri Lanka, she has
worked extensively on youth development and
participation and has played a key role in trans-
forming the youth development sector in her
home country.

Note: Ms Ameenah Gurib-Fakim, former Presi-
dent of the Republic of Mauritius, served as
Co-Chair of the Global Commission during its
first two meetings.
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EX OFFICIO PARTICIPANTS*

Mr Luc Cortebeeck, former Chairperson of
the ILO Governing Body (2017-18). Previously,
Mr Cortebeeck served as Deputy President of
the International Trade Union Confederation
(2006-14); President of ACV-CSC Trade Union
Confederation, Belgium (1999-2011); Vice-presi-
dent of the Trade Union Advisory Committee of
OECD (1999-2012); Chair of the Workers' Group
of the Committee on Application of Standards of
the ILO (2000-11); President of World Solidarity,
a development NGO (2011-16); and Chair of the
Workers' Group and Vice-chair of the ILO Gov-
erning Body (2011-17).

Ambassador Claudio De la Puente, Chair-
person of the ILO’s Governing Body. Mr De la
Puente has a 40-year career in the Peruvian For-
eign Service: he served as Vice Minister of For-
eign Affairs (2014-15); Director General for the
Americas (2010-14); Director for South American
Affairs; Director for Security and Defense; Peru's
Ambassador to Australia (2005-10) and to the
United Kingdom (2017); Deputy Chief of Mission
in Washington, DC (1999-2002) and in Bogota
(1997-99); Counsellor, Brussels (1990-94); and
Chargé d'Affaires, Copenhagen (1985-86). In
2017 he was appointed Peru's Permanent Rep-
resentative to the United Nations and the World
Trade Organization (WTQO) in Geneva and then
elected Chairperson of the Governing Body of
the ILO.

Mr Mthunzi Mdwaba, founder, President and
CEOQO of TZoro IBC, a global strategic advisory,
investment and business consultancy. Originally
from rural South Africa and a keen endurance
sportsman, Mr Mdwaba is a successful entre-
preneur, businessman and executive as well as a
passionate advocate for business in all its diverse
forms, across developing and developed nations.
He currently holds many strategic positions
within the global employer arena, including that
of International Organization of Employers (IOE)
Vice President for the ILO, which makes him
the Employer Spokesperson and, consequently,
one of the two Vice Chairs of the ILO’'s Governing
Body. He chairs IOE's Human Rights and Respon-
sible Business Conduct Policy Working Group
and is Chairperson of the Board of Productivity
SA. He is also Adjunct Professor of Law at the
University of the Western Cape (UWC).

Mr Guy Ryder, Director-General of the ILO, was
first elected in 2012 and started a second term
of office in 2017. He has served the ILO in various
capacities, including as Executive Director for
labour standards and fundamental principles
and rights at work. Previously, Mr Ryder was the
first General Secretary of the International Trade
Union Confederation (ITUC) (2006-10) and Gen-
eral Secretary of the International Confederation
of Free Trade Unions (ICFTU) (2002-06). He is a
graduate of Cambridge University.

* The Officers of the Governing Body participated in the debates of the Commission at the invita-
tion of the Co-Chairs and the Director-General, taking into account their Governing Body status.
Nonetheless, the contributions of all the Commissioners were made in a personal capacity and, in
the case of those ex officio participants, their opinions did not commit the position of the groups
they represent in the ILO. However, in order to preserve the independence of the Commission and
having in mind the different opinions and recommendations considered in the draft report, it was
decided that ex officio participants would not be signatories of the final report.
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