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7 - In Mongolia, according to the Law on i and Benefits provided by the Social Insurance Fund, retirement age is 55 for
women and 60 for men. If a woman has 4 or more children, she is eligible to retire at age of 50. Military officials may retire at age a 2 1 60/
of 45. This indi includes all gories of retired po i i above, which explains the value of above 100 percent. E 1 . - 0
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