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Guideline of HIV and AIDS Prevention in the Workplace,
Guangdong Province
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I. This policy was formulated based on the “National HIV and
AIDS Regulation” and its objectives are to prevent and control

the HIV and AIDS epidemic in the workplace and protect public
health.
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II. This policy will be implemented in all workplaces including
companies, self-employed workplaces, non-profit organizations,
government bodies, semi-government bodies and associations.
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III. Workplace HIV and AIDS prevention and control should
focus on prevention first and then a combination of prevention
and treatment. It should be based on a multi-sector based
mechanism, led by Government with participation of related
sectors. It should strengthen education and training, promote
behaviour change, provide care and support, and carry out
comprehensive prevention and control measures.
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IV. Governments at the county level and above should guide
and monitor the HIV and AIDS prevention and control
programmes in workplaces and provide support to companies,
organizations and individuals to conduct workplace HIV and
AIDS advocacy and education activities.
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V. Individual Workplace HIV and AIDS policies should be
formulated through collective bargaining between employers
and trade unions or representatives of workers.

These policies should include at least three components:

Advocacy and prevention
Protection of rights
Care and support
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VI. Workplaces should establish task forces on HIV and AIDS
that involve their management, trade unions or representative of
workers, administration officials or HR managers and clinical
workers. The main responsibilities of the task force include:

Drafting HIV and AIDS Workplace Policy

Integrating HIV and AIDS prevention and control into the
workplace HR development strategy

Organizing workplace HIV and AIDS education and training
activities
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VII. Discrimination of workers infected with HIV 1s not allowed
in the workplace; workers with HIV and AIDS will be treated
the same as other workers.
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VIII. HIV status is not a cause to terminate labour contracts.
Workplaces should provide appropriate support for workers
with HIV including adjustment of working responsibilities and
working conditions so that the HIV positive workers can work
as long as possible and fulfill the tasks specified in their labour
contract.
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IX. The workplace should keep confidential all health
information including the HIV status of their workers and
applicants.
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X. HIV and AIDS related information on workers should be
kept strictly confidential and filed separately from the workplace
personnel documents. Access to such information should be
strictly limited to personnel, who will provide assistance to the
HIV positive worker. Other personal may only have access to
this information with the consent of the HIV positive worker.
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XI. Workplaces should work closely with the government,
related organizations and individuals to promote HIV prevention
and assist workers at risk to change their behaviours.
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XII. Workplaces are not allowed to conduct compulsory
HIV testing among workers or applicants but should instead



encourage workers and applicants to conduct Voluntary
Counseling and Testing in health settings.
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XIII. Workplace should integrate HIV and AIDS education into
the workers pre-post training; provide workers with accurate,
and detailed information on HIV and AIDS laws, regulations
and policies. Knowledge and information on HIV and AIDS
should be provided through regular and on going education and
training sessions.

Considering the unique vulnerability of women for HIV
infection, workplaces should arrange special prevention
initiatives and trainings for women.

H%
FNFRA Y, =0 S kv a3 A T A K w45 Tid
IO 2 M SRS o

RENSCRFG A A LL R 5
() BIESZFFME . BB TAEE AT SRR AT

() N Re e 30 i s 3 (R T 12 23R LR 1 B
JE sl Al 55 (R LA 5

(=) WA N H S g fE ez B

(DY) Pz BE R “ WSk M BUR.

XIV. Workplace should provide care and support for workers
infected and affected by HIV and AIDS.

Appropriate care and support may includes:



Establishing a non-discriminatory working environment with
flexible work time arrangements for HIV positive people
Referring workers infected with HIV to qualified health settings,
which provide Voluntary Counseling and Testing

Providing support for workers and their families infected or
affected by HIV and AIDS

Implementing the national “four free and one care policy”



