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The ILO reaffirms its commitment to fighting all forms of discrimination in the world of work 
including discrimination rooted in homophobia and transphobia.  
 
The Universal Declaration of Human Rights provides the basic, universal premise for global action: 
“all human beings are born free and equal in dignity and rights.”  
 
Equality and non-discrimination in employment and occupation is a fundamental human right. It is 
part of the foundation of the globally endorsed goal of decent work for all. 
 
The realization of these rights is still far from a reality for too many – 76 countries still criminalize 
homosexuality. In at least five, conviction for consensual adult same-sex conduct can result in the 
death penalty. And the Human Rights Council in a resolution adopted last year, expressed grave 
concern at acts of violence and discrimination committed against individuals because of their sexual 
orientation and gender identity.  
 
The prevailing situation breeds exclusion, discrimination and injustice in society and in the world of 
work. Prejudices, stereotypes and ignorance feed discrimination and intolerance and must be 
addressed.  
 
It can be done. The world is changing.  
 
In 1958 when the ILO’s Convention No. 111 on discrimination in employment and occupation was 
adopted the terms “sexual orientation”, “gender identity” and “LGBT” were not known in any sphere. 
The Convention anticipated that manifestations of discrimination would evolve and others that had 
been hidden would come to light. And indeed, discrimination based on sexual orientation is now 
being acknowledged in this context in a growing number of countries. Discriminatory practices 
reported include lack of access to jobs, unequal wages and benefits, and dismissal. 
 
More and more countries have legal protection against discrimination in employment on the ground 
of sexual orientation, and some have added gender identity and gender reassignment as prohibited 
grounds. Legal recognition of marriage and cohabitation of same-sex couples reflects a growing 
acceptance of the need to provide employment rights and benefits derived from recognized marriage 
or partnership.  
 
Homophobia is one of the main obstacles to universal access to HIV prevention and treatment 
services. And the ILO Recommendation on HIV and AIDS and the world of work, 2010 (No. 200), 
calls for measures to be taken in and through the workplace to involve and empower all workers in 
the response to HIV and AIDS, regardless of their sexual orientation. The UN General Assembly’s 
2011 Political Declaration on HIV and AIDS refers to this Recommendation. It also recognizes the 
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importance of workplace responses guided by principles of the relevant ILO standards, and calls on 
all those involved in the world of work to act together to eliminate HIV-related stigma and 
discrimination.  
 
The rate of change must be stepped up. But laws are not enough.  
 
We must speak up against violence, stigma and discrimination.  
 
We must continue to work together so that legislation, policies and attitudes discriminating against 
lesbians, gays, bisexuals and transgender people in the world of work and in society as a whole will 
soon be a remnant of a past era.  
 
 

* * * 
 


